CONSUMER-DIRECTED HEALTH PLAN (CDH GOLD)

Consumer-Directed Health Plan With A Health Reimbursement Account

Preventive Care Covered 100%, No Deductible

If your HRA is not used UD-funded Deductible
in the prior plan year, HRA pays first $1500/employee

HRA balance rolls over $1,250/employee $3,000/family
to be used with CDH $2,500/family

Plan next year

Member responsibility
$250/employee
$500/family

In-network care Out-of-network care Think About It
Plan pays 90%, after Plan pays 70%, after Most UD employees and
deductible deductible retirees use in-network
providers. So, although your
potential out-of-pocket

You reach coinsurance maximum expenses could be higher
if you use out-of-network

In-network Out-of-network providers, consider how
$4,500/employee $7,500/employee often you might actually use
$9,000/family $15,000/family out-of-network providers.

Plan pays 100% for eligible expenses

Separate Prescription Drug Coverage

Your prescription copays do not apply to your deductible or coinsurance
maximums.




