Proposal to establish a Doctor of Physical Therapy (DPT) degree and disestablish the presently existing Master in Physical Therapy (MPT) degree

Department of Physical Therapy

College of Arts and Sciences
Fall 2001

[Please note:  The format used for this proposal exactly follows the proposal outline suggested on the Faculty Senate web page for the submission of proposals for new programs/ majors (www.udel.edu/facsen/course) ].

I.
DESCRIPTION 

This proposal requests the concurrent establishment of a Doctor of Physical Therapy (DPT) degree and disestablishment of the presently existing Master in Physical Therapy (MPT) degree within the Department of Physical Therapy.  The DPT is quickly becoming the entry-level degree of choice by both the professional organization and the entry-level students. The transition from the MPT to the DPT is necessary because of changes in the level of practice and societal expectations of current graduates; the goals of the profession which will require practitioners to possess the clinical doctorate (consistent with medicine, osteopathy, dentistry, optometry and podiatry); and the preference for high quality students to choose other regional institutions with DPT programs (arguably of less quality) over the University of Delaware.

The proposed DPT is a professional doctorate, a clinical degree, and should not be confused with the PhD, an academic degree. The faculty members of the Physical Therapy Department are aware that there is no precedent on this campus for the establishment of a professional doctorate.  However, given the demands placed on the physical therapy profession by society and the preferences demonstrated by high quality students for selecting lesser quality programs offering the DPT over any MPT program, this proposal is moved forward. The faculty members of the Physical Therapy Department unanimously agree that the DPT is necessary to continue to attract high quality students and produce high quality physical therapy professionals.

The Physical Therapy Department at the University of Delaware


The University of Delaware began awarding the BS degree in Physical Therapy in 1976.   At that time, most physical therapists were trained at the baccalaureate level and there was only one master’s degree entry level PT program in the country (Duke University).  The situation changed rapidly during the mid 1980’s.  By 1985, nearly half of all entry level PT program had undergone or were undergoing the transition to offering the master’s degree in physical therapy degree (MPT).  In 1987, the decision was made at the University of Delaware to change the PT program from a baccalaureate to a master’s degree entry-level program.  In 1991 the program graduated its first MPT students and in 1992 the program was granted departmental status within the College of Arts and Science.  Prior to 1992, Physical Therapy was a program in the School of Life and Health Sciences.  Currently, the Department includes seven tenure-tract faculty members, one non-tenure-tract faculty member, and four professionals that assist in the professional training of our students.  Six of our faculty members are also involved in the interdisciplinary graduate program in Biomechanics and Movement Science and are the primary advisors for 20 of the 27 current PhD students in this program.  

The physical therapy faculty are actively involved in research and scholarship. They publish in major scientific and professional journals, currently hold major grants from a variety of federal agencies (NIH, NSF, and DOD), and present their results at national and international meetings.  Faculty members also serve as outstanding role models for our students by being actively involved with their professional organization at the state and national levels.  The department is fortunate to have modern and well-equipped student and research laboratories.  The library’s holdings related to physical therapy are excellent and the library staff are supportive of the needs of the program.  

The department has also been fortunate to be able to attract outstanding students to the MPT program.  Historically the department has had a large pool of applicants to our MPT program, which has allowed us to select students who are academically talented and highly motivated to enter our profession.  Each year approximately 30%-35% of the MPT students are from Delaware.  The program’s graduates consistently score well above the national average on the licensure examination and successfully compete for the best employment positions.  The program’s alumni have supported the program through financial contributions and increasing participation in alumni events.  

In recent years, many dramatic changes have occurred in physical therapy practice and education that have impacted the MPT program.   These changes include: a) a higher level of physical therapist practice that reflects a greater reliance on evidence-based practice, b) increased societal expectations of the PT scope of practice, and c) changes in public policy.  Although the physical therapy faculty have continuously modified and improved the MPT curriculum, a major modification and expansion of the curriculum is now necessary.  Specifically, the faculty of the Department of Physical Therapy unanimously request that the present MPT program be replaced by a Doctorate in Physical Therapy (DPT).

The faculty of the Department of Physical Therapy proposes to offer a professional, entry-level, doctoral curriculum that is based on a strong foundation of liberal arts, social sciences, and basic sciences. The courses required for application to the program (bachelor’s degree plus specified courses) reflect this belief. The proposed professional program will require 105 semester credit hours.  The curriculum is sequenced with an emphasis on foundation or basic sciences presented early in the curriculum. Integrated throughout the curriculum are areas of critical inquiry, ethical practice, respect for the individual and society, and life-long learning methods such as journal club, case conferences and rounds. The integration of clinical education with didactic course work throughout the entire program is strongly emphasized. Education in our in-house, outpatient, teaching clinic is an integral component of the curriculum. The integrated clinical experiences model professional behavior, consultation, community service and lifelong learning. In addition, the students will participate in fulltime internship experiences for a minimum of 16 weeks following completion of their course work.  

The curriculum is theory and research-based. Courses are designed to emphasize the theoretical constructs and the research base supporting physical therapy practice. This model is used throughout the entire curriculum. Whenever possible, students are introduced to the available research associated within each area of clinical practice. It is the goal of the faculty, via the curriculum, to help students become independent and critical thinkers, decision-makers, problem solvers, life long learners, and educated consumers of research.

Mission, Goals and Objectives

Physical therapy is a profession with its foundations in the health care needs of the public; its focus on the science of human movement dysfunction; and its application to the prevention, evaluation and treatment of problems that interfere with human movement.


The public is deserving of optimum physical therapy services. To that end, he mission of the DPT program at the University of Delaware is to provide a curriculum that will prepare physical therapists to:

· Provide excellent physical therapy services in virtually any physical therapy practice environments and be capable of pursuing a specialty area within the profession.

· Provide services in a manner consistent with the American Physical Therapy Association’s highest standards of quality and ethical behavior.

· Contribute to the body of knowledge of human movement science. 

· Enhance and advance the profession of physical therapy by serving as its future leaders.

The environment in which this curriculum takes place is influenced by three major components: the students, faculty, and the University.  Students are the most immediate and direct beneficiaries of all departmental activities, including the intellectual activities of the faculty.

The Department’s mission with regard to the entry-level student is to:

· View each student as an individual with physical, intellectual, and psychosocial needs and is treated with dignity and respect.

·  Offer a secure environment that rewards intellectual curiosity and creativity, and enhances the development of independent thinking.

· Maintain an environment that demands personal accountability.

· Provide faculty members who, by their knowledge, conduct, and commitment to physical therapy, serve as professional role models for students.

· Maintain a full-service physical therapy clinic that provides challenging educational experiences for entry-level students and licensed practitioners. 

The Department’s mission with regard to its constituent faculty is to:

· Foster leadership and excellence in all faculty members.

· Foster collegial interaction within the Department, College and University.

· Provide adequate administrative support, office space, laboratory space, and equipment/supplies for the teaching, research, and clinical pursuits of all faculty members.

· Maintain a full-service physical therapy clinic that provides research subjects for our faculty’s research programs and contributes to the research base of the physical therapy profession.

· Provide an environment with resources for the faculty to train post-entry level physical therapists to become outstanding researchers and scientists who will contribute to the body of knowledge that supports and improves physical therapy practice.


Interaction between the University at large and the Department of Physical Therapy and its faculty is imperative for growth and development of all entities. The Department’s mission with regard to the University of Delaware is to:

· Create and maintain a sound curriculum with competent faculty.

· Conduct research relevant to the science of physical therapy allowing dissemination beyond the immediate University environment.
· Participate in departmental, college and University governance.

· Enhance the stature of physical therapy and, in so doing, contribute to the reputation of the University.

· Maintain a full-service physical therapy clinic that provides an outstanding level of care and education for patients in the University community, State and region.

II.
RATIONALE AND DEMAND

The rationale for changing to the Doctor of Physical Therapy (DPT) degree is based on:

· Changes in the level of physical therapy practice.  The level of practice inherent to physical therapy as it has evolved requires considerable breadth and depth in educational preparation, a breadth and depth not easily acquired within the constraints of the typical MPT program.

· Changes in societal expectations. Societal expectations that the fully autonomous healthcare practitioner, with a scope of practice consistent with physical therapy practice as it has evolved, be a clinical doctor.

· Changes in public policy. Direct access to physical therapy practitioners, “physician status” for reimbursement purposes, and clinical competence consistent with the preferred outcomes of evidence-based practice all suggest that the level of training required to practice physical therapy is consistent with the clinical doctorate (consistent with doctors of medicine, osteopathy, dentistry, veterinary medicine, optometry and podiatry);
· Rigor and time commitment of existing MPT program.  The MPT program, if fairly credited, would be greater than 90 credits. The MPT program already meets the requirements for a clinical doctorate and the graduates are denied the degree most appropriate to the program of study.  The proposed DPT curriculum includes 105 semester credits hours of course work and training; and
· Changes in entry-level Physical Therapy degrees offered by other regional and high-quality programs.  The DPT has quickly becoming the degree offered by almost all of the top rated PT programs around the country and by almost all of the other major PT programs in the region.  

A. Institutional Factors  

1.  Mission Compatibility

The proposed Doctor of Physical Therapy curriculum (DPT) is very much inline with the University of Delaware’s Mission Statement.  The DPT will allow the University of Delaware’s PT Department to maintain its leadership role and high ranking among the nation’s physical therapy educational program. The DPT will also allow the Department to continue to recruit the best graduate students.

2.  Planning Process

From June 1999 to June 2001 the curriculum committee, chaired by Dr. Paul Mettler, carefully evaluated the MPT curriculum.  In June 2000 the committee, with the support of the PT Department’s chair, recommended to the faculty that the department consider making the transition to the DPT degree.  Following several faculty meetings and an all day retreat, the faculty unanimously agreed to accept the recommendations of the curriculum committee and support the transition to the DPT.  The curriculum committee continues to make additional specific recommendations that reflect the feedback received from the faculty, colleagues, and alumni.  

3. Impact on Other Programs

The proposed DPT will not negatively impact any other program on campus.   Physical Therapy faculty members (full-time and adjunct) currently teach all of the courses offered for the MPT degree and will teach all courses offered for the DPT.  

4.  Utilization of Existing Resources

Faculty with expertise and experience in graduate-level instruction currently exist in the Physical Therapy Department. The primary teaching space received extensive renovation in the summer of 2000. These renovations provided the PT Department with increased audio-visual capabilities and expanded laboratory space. Two years prior to the renovation of the PT Department’s teaching space, the Physical Therapy Clinic was extensively renovated, providing more treatment and consultation space. Because of the increased utilization of our clinic in the DPT curriculum, the increased space was indeed necessary. The renovated spaces provide excellent environments from which to conduct the DPT curriculum.

B.  Student Demand  

1.  Enrollment Projections

The PT Department averages over 100 applicants per year from which a class of 40 students is selected. The nature of the DPT program dictates that the class size be reduced.  We propose that the class size be reduced to 32 students. This 20% decrease in class size will result in no loss of tuition income to the University of Delaware because the DPT students will be enrolled for five academic semesters versus the presently required four academic semesters for the MPT curriculum (i.e., a 25% increase).

2.  Specific Student Clienteles

As with the present MPT program, the DPT program is aimed at those students who are enrolled full-time and pay full tuition.  There are no provisions for part-time students because of the sequencing of courses. The PT Department has been quite successful in actively recruiting qualified minorities. This accomplishment is demonstrated in the many Presidential Awards our students have received in the last five years.  The Department recruits students from many different undergraduate programs at the University of Delaware as well as colleges and universities around the country.  Recently, we have also seen a marked increase in the number of qualified foreign applicants.  

C.  Transferability – Not applicable

D. Graduate / Professional Program Access  - Not applicable

E.  Demand and Employment Factors.  The APTA (February, 2001) reports an unemployment rate (those who want to work as a physical therapist but can not find a job) of only 1.8%. The market for recent physical therapy graduates remains healthy, especially for alumni of the University of Delaware’s program.   A survey of employers of our recent graduates indicates that they were quite pleased with the performance of our graduates and are eager to employ UD graduates

F.  Regional / State / National Factors  

1. Advantages Over Regional Programs 

The Physical Therapy Department at the University of Delaware has always attracted very high caliber students. However, we are starting to see a shift in this trend. The demand to convert to a DPT is overwhelming. Many high-quality applicants are opting for PT schools offering the DPT.  A survey was conducted by the Physical Therapy Department in the year 2000 of all applicants who declined our offer of admission. The results showed that 70% of those students who turned down our offer listed the lack of a DPT program as the reason for attending another PT program. Even though the University of Delaware’s Physical Therapy Department has been rated consistently as one of the top 10 physical therapy programs in the country, many students choose to attend a lesser quality school and receive a DPT rather then an MPT from the University of Delaware.

Surveys performed by the Physical Therapy Department in the past indicate that most of our applicants and students come from the East Coast and our main competition for quality students is with regional programs; i.e. Temple, Arcadia (formally Beaver College), Hahnemann, University of North Carolina at Chapel Hill, and Duke. All of these programs now offer DPT degrees. 

2. Accrediting / Professional Mandates

The American Physical Therapy Association has recently come out in support of entry-level doctorate education.

As of June, 2001 (the most recent date for which the APTA has provided data), of the 196 accredited PT program in the United States, 

· 26 programs are accredited for the DPT (including Arcadia University*, Arizona School of Health Sciences, Belmont University, Chapman University, Creighton University, Duke University*, Herman M Finch University of Health Sciences, Loma Linda University, MGH Institute of Health Professions*, MCP Hahnemann University, New York University, Northwestern University*, Pacific University, Shenandoah University, Simmons College, Slippery Rock University, State University of New York at Buffalo, Temple University, University of Central Arkansas, University of Illinois at Chicago, University of Medicine & Dentistry of New Jersey, University of Miami*, University of Nebraska, University of Southern California*, Washington University*, and Widener University), 

· at least 13 programs have decided to make the transition to the DPT (including Andrews University, Boston University, Des Moines University, Emory University*, Hardin Simmons, Mt. St. Mary's College, Northern Arizona University, Regis University,  University of Colorado, University of Indianapolis, University of Maryland-Baltimore, University of Montana-Missoula, University of Pittsburgh*, and University of St. Augustine), and 

· more than 48 other physical therapy programs are in various stages of serious discussion, planning, or seeking approval for the transition to doctoral-level professional education.

N.B.: Asterisk (*) signifies programs currently rated in the top 10 by US News and World Report. Thus, nine graduate PT programs ranked in the top ten by US News and World Report have either recently converted to the DPT or will be converting to the DPT within the next year.  

G. Other Strengths  

1. Special Features

· The University of Delaware’s PT program has been a leader in the PT profession.  As examples, faculty members within the department have served as the president of the Research Section of the American Physical Therapy Association, have been on the editorial board of Physical Therapy, and have been members of the scientific review panel of the Foundation for Physical Therapy (three members).  

· The PT program is one of three graduate programs at the University of Delaware that is ranked in the top 10 by US News and World Report.

· The PT program will graduate its 25th class during the summer of 2001.  All graduates of the program have passed the national licensure examination and have found jobs within the profession.

2. Collaborative Arrangements  N/A

III. 
ENROLLMENTS, ADMISSIONS AND FINANCIAL AID

A.  Enrollment Limitations / Criteria  

Candidates with baccalaureate degrees from accredited colleges and universities will be eligible to apply for admission into the Doctorate in Physical Therapy graduate program. They will be required to follow the application procedures outlined in the University of Delaware graduate catalogue. Thirty-two students will be admitted annually to the program.  The program will begin in the summer of 2002.

B.  Admission Requirements  

1.  Criteria

The criteria used for acceptance into the DPT program will be identical to the criteria presently used for the MPT curriculum.  Admission of part-time candidates will not be permitted. Admission to the program will be selective and competitive.  Acceptance will be based on the stated criteria and not based on race, sex, creed, or national origin. The minimum entrance requirements for the graduate entry-level physical therapy program will be: 

· A bachelor’s degree from an accredited institution

· Graduate Record Examination Scores (combined verbal and quantitative scores of 1050)

· Documented volunteer or paid clinical experience in physical therapy (100 hours minimum)

· Three letters of recommendation (2 from a PT; 1 from a Professor)

· If requested, an interview with the admissions committee

· Students whose first language is not English must achieve a minimum score of 550 on the Test of English as a Foreign Language (TOEFL)

Specific coursework requirements will include:

· English Writing - 1 course (3 credits)

· Psychology- Introductory - 1 course (3 credits)

· Psychology Upper Level  - 1 course (3 credits)

· Introductory Statistics - 1 course (3 credits)

· Calculus Introductory  - 1 course (3 credits)

· Chemistry w/ lab Introductory – 2 courses (8 credits)

· Physics w/ lab Introductory  - 2 courses (8 credits)

·  Introductory Biology w/ lab 2 courses (8 credits)

· Human or Mammalian Physiology  - 1 course (3 credits)

2.  Transfer Policy

Students who apply to the DPT program and are presently enrolled in a physical therapy program at another institution will be treated like all other applicants to the program.  They will be expected to complete all of the courses with the University of Delaware’s DPT curriculum.  Graduate credits earned at another institution will generally not be transferable to the University of Delaware.  However, all students who enroll in the DPT Program may challenge any non-clinically oriented course in the curriculum if the student feels he/she is adequately prepared in that area. Clinical courses will not be eligible for challenge.  To challenge a course, the student will be required to obtain a copy of the course syllabus, inform the instructor of his/her intent to challenge, have the course challenge approved by the faculty, and take a comprehensive test written by the primary instructor of the course. If the test is passed with a minimum grade of eighty per cent, the Office of Graduate Studies will be notified that this course requirement has been satisfied via examination (see the Graduate Catalog for more details regarding this process). In certain instances, the student may be required to attend specific lectures or laboratory sessions within the waived course, if the instructor feels it is necessary. This process will be completed by the second week of classes to allow the student to withdraw or enroll in the course without penalty.

3.  Retention Policy

In accordance with the University Policy to be considered in good academic standing, a student will be required to maintain a minimum cumulative graduate grade point average (GPA) of 3.00 each semester. In addition, students will be required to obtain a minimum grade of C in all required courses in the DPT curriculum that assign letter grades. The exception to this will be Clinical Gross Anatomy, in which a minimum grade of B- will be required to pass. Failure to achieve the minimum grade in any course will preclude the student from progressing in the program. Generally, the student will be allowed to repeat the course at the next available opportunity. Failure to achieve the required B- in Clinical Gross Anatomy, however, will result in an option to repeat the course the next time it is offered only if a minimum of C was earned in the course. A grade of C- or below in Clinical Gross Anatomy will result in dismissal from the program. In the case required courses that are graded Pass/Fail, students will be required to earn a P grade. 

Students will be given the opportunity to repeat, one time, any required course in which the minimum grade was not achieved. Failure to pass a course with the minimum grade for the second time will result in dismissal from the program. Failure to achieve the minimum grade in three different courses will result in dismissal from the program.  Elective courses are graded Pass/Fail and will not be counted towards a student’s grade point average.  These requirements are in addition to the stated probationary policy described in the Graduate Catalog.

C. Student Expenses and Financial Aid  

1. Extraordinary Required Student Expenses

Students in the Doctorate in Physical Therapy graduate program will participate in 3 full-time clinical internships, the first (3 credits) will take place during the Summer Session between year 1 and 2 and the second and third (6 credits) will take place during the fall semester of the final year.  The clinical internships will take place in sites all over the country and students will be responsible for transportation, housing and living expenses during the duration of their clinical internships.   All other tuition and fees will follow the fee schedule of the University.  

2. Student Financial Support

Qualified students will be eligible for graduate assistantships, teaching assistantships and scholarships as funding sources are identified and monies become available.  However, it is anticipated that the majority of students in the DPT professional program will not be receiving financial assistance from the University or department.

IV. 
CURRICULUM SPECIFICS

A.   Degree Awarded  - Doctor of Physical Therapy (DPT)

B.  Curriculum  

1. Requirements  

The DPT program requires 105 hours of graduate course work. These hours are in such areas as didactic instruction, experiential laboratories, research, clinical internships or other equivalent academic experiences. Full-time clinical internships comprise 9 credit hours of the curriculum and occur at a variety of health care facilities located primarily on the east coast. The program is full-time and of two and one-half years duration, including all summer and winter sessions. Part-time matriculation is not typically permitted. 

2. Sample Curriculum  

SAMPLE CURRICULUM BY SEMESTER

Tentative Course
Course Title





Credits

Number 

Graduate Year 1

Summer (7 weeks)

PHYT 600

PT as a Profession




1

PHYT 622

Clinical Gross Anatomy



6
PHYT 641*

Rounds





1 P/F











8












Fall 

PHYT 631

PT in the Acute Care Environment 


4



PHYT 604

Functional Anatomy and Biomechanics

4

PHYT 606

Research





3

PHYT 624

Basic Evaluation Techniques



2

PHYT 642*

Rounds





1 P/F











14

Winter 

PHYT 632

Applied Physiology I 




3

PHYT
620

Educational Process in Community Health

1
PHYT 643*

Rounds





1 P/F











5













Spring 

PHYT 801

Medical Science I
- General Medicine 

3


PHYT 633*

Applied Physiology II




3

PHYT 634

Physical Agents, Electrotherapy, and Massage
4

PHYT 623

Clinical Neuroscience




4

PHYT 644*

Rounds





1 P/F











15 

Graduate Year 2

Summer I (1st 5 weeks)

PHYT 608

Musculoskeletal Evaluation & Treatment

4

PHYT 802

Medical Science II - Orthopedics


3

PHYT 641*

Rounds





1 P/F











8



Summer II (2nd 5 weeks)– 

PHYT 831

Clinical Internship I – Acute Care


3 P/F

Fall 

PHYT 804

Neurophysiologic Evaluation & Treatment

4

PHYT 805

Rehabilitation





4

PHYT 806*

Geriatrics   





4

PHYT 803

Medical Science III - Neurology


3

PHYT 642*

Rounds





1 P/F











16 

Winter

PHYT 807

Advanced Seminar




5

PHYT 821

Orthopedic Integrated Clinical Experience 

3

PHYT 643*

Rounds





1 P/F











9

Spring 

PHYT  808*

Spine Management




4

PHYT 809

Psychosocial Aspects
of Health and Disease

4

PHYT 810

Clinical Management and Administration

3

PHYT 644*

Rounds





1 P/F

PHYT 822 

Geriatric Integrated Clinical Experience  

3 











15

Graduate Year 3

Summer  (7 weeks)

PHYT 811*  

Pediatrics





4

PHYT 812* 

Pediatrics Integrated Clinical Experience

1

PHYT 641*

Rounds





1 P/F











6

Fall 

PHYT 832

Clinical Internships II – Inpatient Rehabilitation
3 P/F

PHYT 833

Clinical Internships III  - Specialty


3 P/F












6

Total Credit Hours







105

* = Proposed new course.  Please note, in addition to the new courses being offered, many of the other courses listed within the sample curriculum, although not new, are significantly modified from the courses already offered within the MPT curriculum.  

3. Approval from Affected Departments

N/A – We do not believe that the implementation of the DPT curriculum will affect any of the other departments on campus.


4.  University / College / Department Requirements


The degree of Doctor of Physical Therapy (DPT) is conferred in recognition of completion of the entry-level physical therapy program. The DPT program will adhere to all University and College academic regulations and degree requirements (see Undergraduate and Graduate Catalog – pages 207 to 216).  The program consists of 105 required credit hours of course work, including 9 credit hours of off-campus clinical internships. All of the courses identified in the sample curriculum (above) are required courses and, with the exception of the Orthopedic and Geriatric Integrated Clinical Experiences, must be taken in the sequence outlined.  The Orthopedic and Geriatric Integrated Clinical Experiences (PHYT 821 and PHYT 822) will be offered several times throughout the curriculum, but each course must only be taken once.

The program is two and one-half years duration. Students have four years to complete the degree, with extensions granted only for extraordinary circumstances. A cumulative grade point average of 3.0 must be achieved for all required courses.

V.
RESOURCES AVAILABLE

The Department of Physical Therapy has enjoyed strong support from the University and College of Arts and Sciences. 

A. Learning Resources  


In addition to the outstanding library, computer, and support services provided by the University to all graduate students, the Physical Therapy Department has all of the resources needed to mount an outstanding physical therapy educational program.  The department has a dedicated cadaver laboratory and a full-service out-patient Physical Therapy clinic in the basement of McKinly Laboratory.  The department also has two large teaching laboratories and four fully equipped research laboratories on the third floor of McKinly Laboratory.  

B.  Faculty / Administrative Resources  


The faculty and administrative offices are all located on the third floor of McKinly Laboratory.  Each faculty member has his/her own office with appropriate furniture and computer resources.  The administrative office space for the department is of adequate size and has recently been renovated.

C.  External Funding  


The faculty members continue to increase the external research funding that they receive.  Presently, Drs. Binder-Macleod and Snyder-Mackler have funding for NIH, Dr. Scholz has funding from NSF, and Dr. McClay has funding from the DOD-Army.  In addition, the Physical Therapy Department has a training grant from the National Institutes of Health – National Center for Rehabilitation Research (Dr. Binder-Macleod, Director) that fully supports a total of four students per year for their PT and PhD training.  The PhD training is through the interdisciplinary graduate program in Biomechanics and Movement Sciences 

VI.
RESOURCES REQUIRED 
A.  Learning Resources  


No new resources are needed.

B.  Personnel Resources  


No new resources are needed.

C.  Budgetary Needs  


The present budget is adequate and no new resources are needed.

VII.
IMPLEMENTATION AND EVALUATION

A.  Implementation Plan

The faculty members of the Physical Therapy Department unanimously agree that it is important to implement the DPT as soon as possible.  We therefore propose to admit the first class of DPT students in the summer of 2002.  Based on the proposed duration of the curriculum, the first DPT class would graduate in January of 2005.  Because the proposed curriculum is substantially different from the present curriculum, there are no plans to integrate the 2nd year MPT students into the new curriculum.  In the summer of 2003, the final MPT class will graduate.

Although we do not anticipate approval of the present proposal until spring 2002, to implement the DPT curriculum in the summer of 2002 we must begin advertising our intent to convert to the DPT during fall 2001.  The deadline for application to the program is January 15th.  All information about the program disseminated before the final approval of the DPT curriculum by the University will clearly state that the DPT degree will only be available upon approval of the Faculty Senate and Board of Trustees.  The literature will clearly state that upon approval of the new program, students admitted to the current MPT program for Summer 2002 will automatically be enrolled in the DPT program and that any student not interested in the DPT should withdraw their application.  Students will also be told that if the DPT curriculum is not approved prior to completion of their first fall semester’s courses (Fall 2002), the MPT curriculum will be maintained and students who successfully complete the program will receive an MPT degree.   The reason for using the end of the fall semester as the deadline for implementing the DPT curriculum is that differences between the MPT and DPT curriculums do not occur until after the first fall semester of each program.  Hence, as long as the DPT curriculum is approved by the end of the fall 2002 semester, the DPT curriculum will be implemented for the DPT class of 2005.  All admissions materials will be reviewed by Mary Martin, Assistant Provost for Graduate Studies, before it is made public to make sure that it complies with University policy.  

B.  Evaluation Plan

In addition to the usual course evaluations, the Department of Physical Therapy currently has in place two additional systems of program evaluation.

Internal Evaluation.  An internal departmental system of program assessment, endorsed by Commission on Accreditation in Physical Therapy Education (CAPTE), is in place and working well. The system queries recent graduates and their employers as to the success of the Physical Therapy Department in meeting its stated goals. A copy of the assessment tool is appended (see Appendix C).  

Criteria for External Evaluation.  All physical therapy educational programs must be accredited by the Commission on Accreditation in Physical Therapy Education (CAPTE), the accrediting agency recognized by the US Department of Education and the Council for Higher Education Accreditation.  Accreditation is a system for recognizing that professional education programs meet established and nationally accepted standards of scope, quality and relevance.  Accreditation also ensures that the program has a level of performance, integrity, and quality that entitles them to the confidence of the educational community and the public they serve.  The 26-member Commission comprises broad representation from the educational community, the physical therapy profession, and the public. Members include physical therapy educators who are basic scientists, curriculum specialists, and academic administrators; physical therapy clinicians and clinical educators; administrators from institutions of higher education; public representatives, and a physician. The wide-ranging experience and expertise of this group in education in general and physical therapy education in particular provide ongoing assurance that the accreditation process of physical therapy education programs is fair, reliable, and effective. Throughout the accreditation process, CAPTE provides consultation and assistance to the programs and their institutions.  Once awarded accreditation status, a program must submit reports regularly to the Commission ensuring continuing compliance with the evaluative criteria.  A full formally evaluation of the program is required every eight years.

Following the submission of an exhaustive self-study report in the fall of 2000, an intensive site-team visit, and a careful review of all materials by CAPTE, the MPT curriculum was recently granted re-accreditation (May 2, 2001).  The proposed DPT program must be accredited by CAPTE before graduating its first class.

A copy of CAPTE’s accreditation criteria can be found in Appendix A.

VIII.
APPENDICES  

A.  Accreditation Criteria (Requested by University Faculty Senate)

B.  Transfer / Retention Policy (Requested by University Faculty Senate)

C. Program Evaluation Tools  

D. Program Policies and Procedures
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