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ARTICLE 1
AGREEMENT

This Agreement is made and entered into this first day of

July, 1988 by and between the University of Delaware,

hercinafter referred to as the "University,” and the University of

Delaware Chapter of the American Association of University
Professors, hereinafter referred to as the "AAUP.”

ARTICLE 11
PURPOSE

The purpose of this Agreement is to promote harmonious
relationships between the faculty and the administration of the
University and to improve the quality of education and to
maintain the high standards of excellence at the University of
Delaware, and is the sole and exclusive embodiment of all
agreements between the University and the AAUP covering
wages, benetits and conditions of emplovment. It is agreed and
understood that the intent and purpose at all times shall be the
improvement and maintenance of the education, research and
related programs of the University and the welfare of the
student body. In the furtherance of the purpose of this
Agreement, the parties agree to adhere to the Statement on
Academic Freedom as approved by the Board of Trustees of the
University, May 31, 1979.

It is understood that this Agreement in no way diminishes
the responsibility of faculty, of department chairpersons, and of
deans, directors and other appropriate administrative officials
for the exercise of academic judgement.

Should any conflict exist between the provisions specifically



set forth in this Agreement and policies and procedures of the
University, the provisions of this Agreement shall be controlling.

ARTICLE II1
RECOGNITION

3.1 The University recognizes the AAUP (Delaware
Chapter) as the sole and exclusive bargaining representative as
certified by the Department of Labor, State of Delaware, in
respect to matters concerning wages, salaries, hours, vacations,
sick leave, grievance procedures, sabbatical leaves and other
terms and conditions of emplovment as specifically set forth in
this Agreement, for all employees of the University in the
collective bargaining unit designated by that certification dated
Mav 12, 1972, as follows: All full-time emplovees who are regular
members of the voting faculty of the University of Delaware
under the Bylaws and whose appointments are confirmed by the
Board of Trustees and no others.

Excluded from the collective bargaining unit arc: Al
administrative officers of the University, including department
chairpersons, all administrative and professional staff, Center
for Counseling and Student Development staff, all part-time
faculty or adjunct faculty members, visiting faculty and all other
professional employces not holding faculty rank, all
nonprofessional employees and all supervisory employees.

3.2 This recognition covers all full-time members of the
voting faculty who are administratively assigned to the following
facilities of the University based on their participation in the
collective bargaining representative election conducted by the
Department of Labor, State of Delaware, on May 10 and May 11,
1972:
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1. Newark Campus.

2. Georgetown — Full-time University faculty at the
Experimental Station, Georgetown; full-time University
faculty in the College Parallel Program at the Southern
Branch, Delaware Technical and Community College.

3. Lewes — Full-time University faculty at the University
Marine Laboratory at Lewes.

4. Wilmington/Dover — Full-time University faculty in the
University Parallel Program at the Northern Branch,
Delaware Technical and Community College, and Terry
Campus.

3.3 Management of the University

The AAUP recognizes that, except as hereinafter specifically

provided, the operations and administration of the University,
including but not limited to, the right to make rules and
regulations pertaining thereto, shall be fully vested in its board
and the President, as the executive agent of the Board of
Trustees and the chicf administrative officer of the University,
and their duly designated representatives. Except as hereinafter
specifically provided, nothing herein stated shall be construed
as a delegation or waiver of any powers or duties vested in the
Board or any administrator by virtue of any provision of the laws
of the State of Delaware or the Charter of the University.

ARTICLE IV
AAUP MEMBERSHIP
Professional Dues Deduction
During the term of this Agreement, the University agrees to
deduct monthly membership dues, proportionately each pay
period, from the salaries due all members who individually and
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voluntarily give the University written authorization to do so on
the "Authorization of Payroll Deduction of Membership Dues”
form attached hereto as Appendix "A."” The AAUP assumes the
responsibility to obtain and deliver to the University said written
authorization, or notices of revocation, except the University
will have no obligation to deduct or remit the dues payable for
the account of any faculty member whose dues deduction
authorization form reaches the payroll department less than
fifteen (15) calendar days before the semimonthly pay dav for
which dues are to be deducted. The AAUP shall transmit written
notices of revocation to the University not more than thirty (30)
days and not less than fifteen (15) days prior to the expiration
date of the current "Authorization of Payroll Deduction of
Membership Dues" form. The University shall forward such
dues for the previous month's salaries to the Treasurer of the
AAUP, University of Delaware Chapter, at an address furnished,
in writing, to the University by the AAUP on or before the tenth
day of each month. The AAUP agrees to release and discharge
the University of Delaware, its officers, agents, and emplovees
from any and all liability whatsoever arising as a result of dues
deductions. The AAUP assumes full responsibility for the
disposition of monies so deducted once they have been
remitted to the Treasurer of the AAUP as set forth above.

ARTICLE V
AAUP REPRESENTATIVES AND PRIVILEGES
5.1 The AAUP, its officers and members shall not engage in
union activities, hold meetings on University property, or utilize
University facilities in any way that interferes with or interrupts
normal University operations or the obligations and duties of
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faculty members as cmplovees.

5.2 The AAUP shall have the right to mz‘lke reasonable \}5}6
of University space, facilitics, and equipmept_ in accordance wit 1
University procedures, for proper .'dCll\'ltICS ‘re]a'ted ,[()'lls
position as the recognized representative of the tull-tlme‘ \‘ofu?g
faculty. AAUP shall pav reasonable costs for the use of space,
facilitics, and equipment. -

53 The AAUP shall be entitled o reasonable use of
campus mail, in accordance with Uni.\'ersi'ty pr0c~e(li-ur(;5. T}::
AAUP agrees to limit its use to material directly re afe )u)l A S
function as collective bargaining agent, and agrees fur Ih(.r [,l‘u
the material it distributes by campus mail will not violate
reasonable standards of propriety with respect to the language
employed. .

5.4 The AAUP shall have the right to post at appropriate
places on the campus for the benefit of the c‘mploycc:\sulli
represents, bulletins and notices relevant to official —L 1(!
business, of a nonpolitical nature, so long as these do not violate
reasonable standards of propriety.

5.5 The University shall make available to. the AA'UP an ;)n—
campus, furnished, air-condilio.ncd.offlce sun(;bleloci
conducting official business. The University s.hall provi ,([:‘:SP
phone service in the faculty office of the President of the .

5.6 The University agrees to provide, at no cost to the
AAUP or its members, a complete copy of this Agreement.

5.7 The University agrees to make available to each new
faculty member a copy of this Agreement and a copy of [EK.:,
“Authorization of Payroll Deduction of Membership Dues

form.



5.8 Four members of the AAUP bargaining unit will be
given one three-credit course reduction or an ecquivalent
workload reduction for each (ull semester, or major portion
thereof, during which they represent the AAUP in collective
bargaining. This reduction may occur in the semester(s) during
which bargaining occurs or the succeeding one. The AAUP
shall make the designations under the provisions of this
paragraph and shall inform the University in writing of these
designations and the semester during which the reduction shall
occur in sufficient time to permit adequate course or equivalent
coverage.

59 The advice of a majority of the faculty within the
department will be required for the appoinunent or reappoint-
ment of the Department Chairperson. The procedures by which
this advice is obtained shall be determined by the faculty of the
affected department, and shall be consistent with the
Procedures for Selection and Appointment of Department
Chairpersons and Program Directors, University Policy and
Procedures Manual Chairperson's Supplement (No. 1-2, Sept. 1,
1975, pp 1-2 and 7-10).

5.10  The University shall make available to cach member
of the bargaining unit a copy of the official Faculty Handbook
and copies of modifications in the policies and practices
contained therein as issued. The University shall create an on-
line computer document containing the Faculty Handbook
which is accessible by faculty. Chair's Supplement will also be
placed on-line after this document is updated and as soon as
this project can be completed.

5.11  The University, upon written request of the AAUP, will
provide the following information on each bargaining unit
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member in the format provided in the past: salary history by
college, department, rank, sex and length of contract (fiscal
year, academic year, or other), employment history, promotion
list and benetit participation. Under the latter shall be included
each member's Blue Cross/Blue Shield tyvpe, major medical
type, level of TIAA/CREF and/or Fidelity participation, tuition
remission participation and course fee waiver participation. In
addition, the University, upon written request, will provide
AAUP with the following inlormation: names and departments
of new appointments and reappointments with duration of
appointment or reappointment, names and departments of
faculty promoted and/or granted tenure cach year, names of
faculty terminated, names of faculty on sabbatical leave each
semester, and the average credit-contact hours per semester for
cach department or college where there are no departments,
and individual Academic Activity Reports. These data will also
be provided in machine readable form. In addition, the Univer-
sity will provide an annual report to the AAUP summarizing all
special salary adjustments awarded under Article 12.8 during
the preceding vear. The report will indicate the number of
special increases granted in cach unit and the reason for each
of the salary adjustments granted. The University also will
provide dental claims payment data and updates of the
reasonable and customary charges as these are established by
the dental insurance carrier.

Upon receipt of the information, AAUP will have the right to
monitor whether or not the University is in compliance with the
stated conditions of Articles IX, XI and XII as those conditions
relate to individual members of the bargaining unit. Should the
AAUP believe that the University is not in compliance with the

~
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provisions of Article(s) IX, XI or XII on the basis of the
information provided under the terms of this Article, or has
failed to supply sufficient or correct information, then the
AAUP may request a meeting with the University within twenty
(20) work days after receipt of the information, to discuss and
agree upon changes necessary to comply with the Agreement.

If the matter is not resolved, the AAUP may file a grievance
concerning the interpretation, application or claimed violation
of this Article or Articles IX, XI, XII directly with the Vice
President for Employee Relations within forty (40) work days
after receipt of the information. If in proceeding with the
grievance, additional information is requested by the AAUP of
which delivery to the AAUP would necessitate the identification
of an individual or individuals, written authorization to release
such identifying information must be obtained by the AAUP
from the affected bargaining unit member(s). The Vice

President for Employee Relations shall inform the President of

the AAUP of the name(s) involved, and until the written
authorization is obtained, both parties shall preserve the
anonymity of the individual(s). The Vice President for
Employee Relations shall consider the grievance and shall reply
in writing to the AAUP within ten (10) work days after receipt of
the appeal. If the AAUP is not satisfied with the written decision
of the Vice President for Employee Relations, it may file a
written appeal within fifteen (15) work days as provided in Step
4 of the grievance procedure.

5.12  In those departments where University service is used
as a criterion for faculty evaluation, AAUP service may be
considered as an activity appropriate to that category.

ARTICLE VI

BARGAINING UNIT MEMBERSHIP: LIST OF UNIT

The University will, within fifteen (15) days of the close of
late registration for the Fall Semester, transmit to the AAUP a
list stating the name of each faculty member then in the unit,
and will, by the fifteenth (15th) day of the month following the
effective date of any changes, send the AAUP a list of such
changes. Should the AAUP disagree with such lists, it may
request a meeting with the University, provided such request is
made within seven (7) work days, to discuss and agree upon
changes in the membership of the bargaining unit. A grievance
by a member of the bargaining unit or by the AAUP concerning
the interpretation, application or claimed violation of the
provisions of this Article may be introduced directly into Step 3
of the Grievance Procedure.

ARTICLE vII
NO STRIKES OR LOCKOUTS

The AAUP and the University subscribe to the principle that
any and all differences under this Agreement be resolved by
peaceful and legal means without interruption of the University
program. The AAUP, therefore, agrees that neither it nor any of
its officers, agents, employees, or members will instigate, engage
in, support or condone any strike, work stoppage, or other
concerted refusal to perform work by any employees in the
bargaining unit during the life of this Agreement. The
University agrees that there shall be no lockout during the life
of this Agreement.

=)



ARTICLE VIII
GRIEVANCE PROCEDURE

8.1 A griev, i i]

C(mcem{n gtllufmce 1s defined as any dispute or difference
" an,y plgm iu. 1nter};r(‘;latlon, application or claimed violation

1ston of this Agre ‘

of any : s ement. In addii if
administrative action is - i e o
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ocedury ir / ici el X1
S(,CLE)H o Ix(;lfélclulied by the policies specified in Article XV]
(~Omp1.lim.s’ such abl]eged procedural error shall he qricwl)lc,
) 41nts or problems related ¢ d s of
. O terms or itions of
e plai ' : conditions of
pmp:esifedenlt which are not gricvances as defined above muay- be

sed through Steps 1 and 2 of this Gric N
the complains Lo Ste e s Grievance Procedure, If

s “solved after Step 2, it m; .
Nt ' : “1oIep 2. 1t may be appealed to
i firSll}\ Senate Review Committee. This ("orfx?niuu is
the atg : b e is
deciSiOHy. o.t)e Vice President for Academic Affairs whose
e n; > ]1;] .Elch cases is final and binding Every attempt sh ‘Il
onin 8Cs . z. £ b sha

y both parties 1o resolve grievances arising under (hjs

S(CUOI] QI)C(’(III A1 m y y h
VY 4 d for mall b meetings >tweet h bl
" t g b( Wi 1 (0]

A grievant must initiate action under ;

the Griev: . : er the appropriate ste :
work(J(ril:}’\;‘u;?e[li'rO(,edure’ 1.11 Wl'iling, within }[)WCE)HY‘F'"(‘ (};;;
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oses of ¢ i : . ¢ been obuained. For pur-
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counted an W(;rlé ok d;s Sat.urdaYS, and Sundays shall not be
Winter and Stammes és. ‘.Alkewme, the periods encompassing
anless Failing 1 o es;lon shall not be counted as work davs
or unreasorabis ;0 P;lces an unduc burden on either pari»,
limits are o b Y €lays the resolution of the grievance. Timc/'
) be adhered to; however, they may be extended by
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mutual agreement of the parties in writing. It is the intention of
the parties to agree to such extensions when they are justified by
good and sufficient reason.

The written grievance must include (1) a statement of the
action being grieved; (2) reference to the relevant articles of the
collective bargaining agreement or Faculty Handbook and
adequate identification of the specific past practices relied
upon, if any; and (3) the remedy or relief sought. Upon request
by the grievant, the affected administrator shall provide infor-
mation relevant to the action being grieved. Any dispute as to
requests for such information shall be resolved by the Vice
President for Employee Relations.

The grievant shall be apprised of the bases upon which
actions arc taken during the grievance procedure. FEvidence
introduced at any step of the grievance procedure shall be
provided simultancously to the grievant, the administration, and
when applicable, the members of the hearing panel.

8.2 A grievance filed by an aggrieved member of the
bargaining unit of the AAUP shall be handled in the following

manner:

Step 1: The grievance shall be presented in writing and
signed by the grievant in the first instance to the Chairperson (if
the grievant is in an administrative unit with no Chairperson,
this step is omitted). The Chairperson shall make every effort to
meet promptly with the grievant and shall address the issues
raised by the grievance and the appropriateness of the remedy
sought. The Chairperson shall reply in writing within seven (7)
work days of this meeting, or within fifteen (15) work days of
the receipt of the grievance, whichever period is shorter. Copies
of the response shall be sent to the AAUP, the Dean or Director,
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and the Vice Presi
the Vice President for Employee Relations

Step 2: If the gri
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grievant is not satisfied with the response, t
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rocint Sf [;Iiesielc‘l)u((i)n§waxthm fitteen (15) work (1;11251;“[?:,
Rl st v}\),i,[.h [easmn. The Vice President for Eli]pl()vec
e oo S:(; mem‘bers of the faculty selected in the
ety (30 work dare (fl()!? 8.3, .shall conduct a hearing within
5 s mrvor 1o L,}; a}tel r‘ecelpt of the appeal. At least five
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members siting with him/her. shall also have the right to
question all winesscs.
The administration will, insofar as 1 is poss'\ble for it 1o do 8o,
secure the cooperation of necessary witnesses. Where a witness
cannot or will not appear and where itis determined that the
interests of justice require admission of his/her testimony, the
Vice President for Employee Relations will idenufy the witness,
and, if p()ssiblc, disclose his/her statement and pm\'idc for
interrogatories. Testimony and arguments made during the
hearing shall be recorded, and the tape together with all
documentary and other evidence admitted during the hearing,
shall be prcser\'cd for use as warranted if an appeal is taken o
Step 4-
After discussing the matter with the hearing panel to
determinc if there is a consensus opinion which can be agreed
upon, the Vice President for Employee Relations shall render
his/her decision on the appcul, in writing, within ten (10) work
days after the hearing with copics 10 the grievant, the AAUP, the
Dean or Director, and the Chairperson. Either or both of the
faculty members sitting on the hearing panel may, if they so
choose, prepare @ separate opinion stating his/her views, which
opinion shall be appended to the decision of the Vice President
for Employee Relations. It is understood that the Vice President
for Employee Relations is not bound by the opinion of either or
both faculty members on the panel.
Step 4. If the grievant is not satisfied with the decision of the
Vice President for Employee Relations and the matter involves a
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grievance as defined in 8.1 above, and if the AAUP concurs, the
AAUP may file a written appeal within fiftcen (15) work days to
the American Arbitration Association (AAA) for binding arbi-
tration under its rules. The arbitration shall be by a neutral
arbitrator selected under AAA rules, and the decision of the
arbitrator shall not modify, change, add to, or subtract from any
provision of this Agreement. The costs of arbitration by the AAA
and its impartial arbitrator will be borne equally by the parties,
and each party shall bear the costs of the presentation of its case.

8.3 Within twenty (20) work days after the signing of this
Agreement, the AAUP and the administration will each prepare
a list of ten (10) members of the bargaining unit willing and
able to serve with the Vice President for Employee Relations in
hearing grievances under Step 3. In the event that a grievance is
taken to Step 3, the AAUP shall immediately select one person
from the list prepared by the administration, and the
administration shall select one person from the list provided by
the AAUP. The two faculty members shall then sit with the Vice
President for Employee Relations to hear the grievance as
provided in Step 3. A faculty member chosen for the Hearing
Panel shall disqualify himself or herself if any personal or
professional conflict of interest would prohibit that person from
reviewing the merits of the grievance fairly. Such faculty
member, if he or she so chooses, need not disclose the nature of
the conflict. Under any circumstances, the fact that the grievant
is a faculty member or affiliated with a particular college,
department or unit shall not in and of itself serve to disqualify
another faculty member from hearing the matter. Should an
individual disclose that a conflict exists which would prohibit
the fair hearing of the appeal, either the grievant or the
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Agreement may file one grievance directly at Step 3 of the
Grievance Procedure within the time limits set forth in Section
8.1, above.

8.9 The AAUP may file a grievance in writing concerning
the interpretation, application, or claimed violation of a
provision of this Agreement which deals with rights granted to
AAUP including the provisions of Article 5.11. Such grievance
shall be filed directly with the Vice President for Employee
Relations within the time limit set forth in Section 8.1, above.
The Vice President for Employee Relations shall consider the
grievance and shall reply in writing to the AAUP within fifteen
(15) work days after receipt of the appeal. If' the AAUP is not
satisfied with the written decision of the Vice President for
Employec Relations, it may file a written appeal within fiftecn
(15) work days as provided in Step 4, above.

8.10 If a grievance is the result of an action of an
administrator above the level of department chairperson, the
grievant may initiate his/her grievance at the administrative
level where the action was taken or at Step 3. If the grievance
results from the action of the President, it may be initiated at
Step 3 or Step 4. Grievances under this section shall be initiated
within the time period set forth in Section 8.1, above.

8.11 The AAUP will be notified of all mectings and
hearings which take place in the processing of a writien
grievance and shall have the right to have a designee present at
all such meetings and hearings. The designee of the AAUP may
represent the grievant, act as his/her advisor or as an obscrver,
at the option of the grievant. The AAUP will be notified by the
appropriate administrator at each stage of the grievance
procedure and meetings will be scheduled at a mutually
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while holding a University mortgage loan, the loan shall remain
in effect so long as the disability continues and the bargaining
unit member continues to live in the mortgaged house. In order
to be cligible for the mortgage continuation benefit, the
mortgage payments must be automatically deducted from
monthly disability pavments or other guaranteed pavments
reccived by the bargaining unit member. If a bargaining unit
member who is married dies while holding a University
mortgage loan, the loan shall remain in effect either for a
period of one year from the date of death or up to the time the
surviving spouse no longer lives at the house, whichever is
sooner.

9.3 The University will provide medical surgical insurance,

major medical, and total disability insurance for bargaining unit
members age 65 or older at provision and bhenelit levels at least
cqual to those available 1o fulltime faculty members under the
age of 65.

9.4 Dental Plan

The University shall provide family dental insurance for all
bargaining unit members as an option available under "UD Lets
UDecide”. If this option is selected, at least the following
benefits will be available, based on reasonable and customary
rates as administered by the carrier:

Type A - 100% coverage on diagnostic and preventative
expenses.

Type B — 80-20% co-pay ($25 deductible) on minor
restorative expenses; extractions and oral surgery; treatment of
gum disease; pulp infection and root canal therapy; and general
ancsthesia when medically necessary.

Type C - 50-b0% co-pay ($25 deductible) for major
18
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respective plans. Information on the foregoing programs may
be obtained at the Benefits Office.

9.8 Nothing herein shall be construed to prevent the
University from making changes in the insurance and annuity
carriers underwriting the foregoing benefits provided there is
no decrease in benefits.

9.9 The University will provide a tuition remission program
for eligible faculty spouses and dependents.® A total of two
family members, including dependent children and the spouse
of a faculty member, may each ke fifteen (15) credit hours at
no charge if enrolled as a full time matriculated undergraduate
student. This benefit shall apply to fifteen (15) credit hours in
one semester and may not be divided between semesters.
Students who enroll at the University as a result of the tuition
remission program shall not be counted for purposes of
calculating the maximum faculty ratio under Article XI or in
any University enrollment cap. Students who enroll under this
program shall be eligible for University housing on a space-
available basis after considering the needs of enrolled students
paying regular tuition.

9.10  Course Fee Waiver

Bargaining unit members, or the spouse or one dependent
may enroll in one academic credit course without payment of
fees during each semester and each summer and winter session.
Enrollment in academic credit courses involved with study trips

*Eligibility of family members under the provisions of this paragraph
shall not be aftected should the faculty member retire, become totally
disabled or die.
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11.4 The planned student-bargaining unit faculty ratio will
not exceed 17.9 full-time graduate and undergraduate™ students
per member of the bargaining unit in the University as a whole.
It is fully agreed (hat these ratios may vary from unit to unit
within the University, and among faculty members.

11.5 Except by mutual agreemenl the teaching and advise-
) of each individual's workload will not average in
contact hours or in excess of 18 teaching
k per semester for the academic vear,**
hing load of the members of the unit
within the unit, (effective January I,
1990, the reference to past practice 1s no longer applicable, and
this sentence is revised 1o read "..., norY shall the average
teaching load of the unit exceed the approved workload policy

ment poruor
excess of 12 credit-
contact hours per wee
nor shall the average teac
exceed the past practice

[
*A Tull-ume graduate stuc more Course

t hours PL‘!" semester, or a gl‘

rving nine (9) or

lent is one car
ant or a graduate

credi aduate teaching assist
research assistant.
Fullime undergraduate students are those carrving twelve (12) or more
course credit hours per semester.
I
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cial problems and theses count as 1 creditcontact
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ARTICLE XII
SALARIES

12.1 : ;
salaries OfF:;nlt}i]xfugfnod JLLIY 1, 1988 through June 30, 1989
. g members of TG S
adjusted in the following manrllzr(;)f the bargaining unit shall be

a) E: inui
) h:‘crehhci:);l;mulrtg member of the bargaining unit shall
I s/her salary increased by an : quivaler
. 12.5% o‘f .his/her 1987-88 base sa?a(rl;‘ amount cquivalent o
) bl;s‘::d:llnon, an am.oux'lt equivalent to 3.5% of the 1987-88
alary of continuing members of the bargainin‘g unit
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in each college shall be allocated to a merit pool and

divided within that college among continuing members of

the bargaining unit in accordance with the provisions of
Article 12.3.

¢) An amount equivalent Lo 1.
of assistant professors and instructors
allocated to a merit pool and distributed among ¢on-

mbers of these ranks in accordance with the

5% of the 1987-88 base salary
/lecturers shall be

tinuing me
provisions of Article 12.3.
d) All increases will be cffective July 1, 1988 for bargaining
s on fiscal year contracts and September 1,

unit member
demic vear

1988 for bargaining unit members on aca
contracts.®
19.9 For the period July 1, 1989 through June 30, 1990, an
5.0% of 1988-89 basc salaries of

amount equivalent to
s of the bargaining unit shall be

continuing faculty member
allocated in the following manner:

a) Each contnuing member of the bargaining unit shall
have his/her salary increased by an amount equiralent to

*For the purpose of this contract, a
considered “continuing ' under the following definitions:
a fiscal vear contract who is a member of the
. member of the bargaining

member of the bargaining unit is

a) any persoun on
bargaining unit on June 30 and who is
unit on July 1 of that same calendar vear.

b) any person on an academic year contract who is a member of the
bargaining unit on the last day of classes for the Spring Semestet and
who is a member of the bargaining unit on September 1 of the same

calendar year.
¢) an individual's standing as a continuing member of the l);u’g;\ining
unit shall not be affected by his/her transfer within the University,

change in rank or status, oF Jength of term of contract.
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with a faculty member, upon request, information which

indicates the correspondence between merit pay within the

faculty member’s department oY comparable unit and

evaluation ratings within that unit so that the faculty member
may know whether his or her merit pay is consistent with the

anual evaluation, Anonymous or confidential information

a
faculty member without that

shall not be used to evaluate a
faculty member having the opportunity 10 respond to the
substance of the information before the evaluation is complete.
Merit increases are to be awarded solely on the basis of past
performance in research, teaching and service (as referenced in
Article 11.2).

19.4 Faculty members w
salary increments in accordance wit

ho are promoted shall be awarded
h the following schedule:

Promotion to Assistant Professor
Promotion to Associate Professor.
Promotion 10 Professor ..o
The foregoing increments shall be effective on July 1 (for
faculty members employed on fiscal year contracts) or
September 1 (for faculty members employed on academic year
contracts) following the promotion and shall be in additon 10
salary increases, including merit increases, awarded pursuant to

Article 12.1 or 12.2.

125 Roll up costs and increases in fringe benefits costs
associated with University-paid portions of the benefit package
as a result of Articles 12.1, 12.2, 12.4, and 12.6 shall be paid by
the University.

19.6 After the adjustments have been made
with Artcles 12.1 through 12.3, the following salary minimums by

in accordance
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rank shall be applicabl all f ] i
e pp e to all faculty during the life of this

Academic Year Fiscal Year
InsFrucl()r/Lccturer $17.655 $21,615
Assistant Professor %24 200 .ﬁ:‘Z‘),:O;
Associate Professor $£30,800 35%’},?%8

ssociae , 37.5¢
Professor $37.868 $46,310
12.7 )

It is rec iz at si i
e u(()gfnued that situations may arise which will
ake ecessary for the Universi
. ersity to make special s:
make 1t ry for the ) special salary
,(mJn ]c.nts for individual faculty members in addition to thé
ann [d increases provided in Articles 12.1 and 12.2. Such
adjustments may i ander
wjustments may be implemented by the University under
following situations: / s under the
1) when a salar ]
salary adjusument is ¢
; . s is necessary "Orrect a gross
- v Lo correct a gross
2
when a salary adjus :
) en a salary adjustment is necessary to retain a faculty
member at the University; l ’
3) when sal: ispariti ’
) Wh.Chsa(l{iry disparities occur, relative 1o market demands
1C T T Fe H . "
. adversely affect the quality of an acacdemic unit
ccial salary adj NS i .
m}:d/ d];lll v ac}]ustmcnls implemented in either a department
or college (or the equive i
ivalent unit(s)) shall confi
/" . . 5)) ¢ conform :
procedures established in 12.3. o the

19.8 , o3 AR
e bargd?:!my mc.reaslcs may not be awarded to members of
gaining unit other than as require itted
e bargaiing . : s required or permitted b
thout prior discussi i /
! scussion with > iversity of
Delaware Chapter of AAUP. the Universiy of

ARTICLE XIII
USE OF PART-TIME FACULTY

It is agreed that the use of part-time faculty influences the
workload of bargaining unit members and the quality of
education offered by the University. Therefore, the following
principles are used 1o guide the use of parttime appointees:

The use of part-time appointees Lo teach in the following
circuimstances is acceptable:

a. to replace full time faculty members on leave:

b, to replace full time faculty members with temporary time-

bought situations or temporary special assignments;

c. to teach courses full time faculty are not qualified to
teach, or to provide enrichment, diversity or balance for
deparumental curricula;

d. to establish or maintain liaison with commercial or
profess'\onnl organizations relevant to student
employment.

The use of part-time appointecs in the following qualified

circumstances is acceptable:

a. L0 supervise field work or clinical or laboratory
experience beyond that which can be accommodated to
the workload of the full time faculty;

b. to teach courses full ime faculty are able to teach only
when:

1. there is a temporarily open full tme line and a scarch
is in progress;

2. there is a short-term bulge in student demand beyond
that which can be met by full time faculty.
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ARTICLE X1V
TOTALITY OF AGREEMENT

Both parties, for the lifetime of the Agreement, each agree
that the other shall not be obligated to bargain co]l’ectivel %vrt!(
respect to any subject matter referred to or not referredyt )l ]
governed by this Agreement, unless the University and(Ll(n)cf

AAUI mutua]ly € [ en e[l]a] € 01
dngC to all r, am ]ld supplem g

. . > ’ L, «

modlfy any of its prOViSi()nS.

ARTICLE XV
PRECEDENCE OF LAWS

In .the event any provision of this Agreement, in whole or in
Sj;[ is decl.are-d to be illegal, void or ‘in\'a]id by any court of
. .1p.et?nt jurisdiction or any administrative agency havin
Jurlsdlcnon, all of the other terms, conditions and pr()\y'isions %
this Agreemellt shall remain in full force and effect to [}16 sat ¥
extent as if that provision had never been incorporated ix; t}?e
Agreement, and in such event the remainder of [his‘A r > "
shall continue to be binding upon the parties hereto preement

ARTICLE XV1
MAINTENANCE OF PRACTICES

lhl The parties agree that there is a body of written
policies, of practices and interpretations of those policies which
govern admiristrative decisions concerning wages S:dl’ll"
'hour§, workload, sick leave, vacations, grievance pr;);e(iu;:‘
appointment, reappointment, promotion, tenure dismi%'ﬁ.
termination, suspension, evaluation, sabbatical leave’ m»alel:r‘;' ’
leave, and alcoholism treatment which are not (‘()V(;l‘f‘d bv L}lllz'/

30

terms of this Agreement. Such pol'\cics and practices, except as
changed by procedures agreed to in Article 16.3 below, shall be
continued for the term of this Agreement. In the event of a
conflict of any such policies or practices with the terms of this
Agreement, the Agreement shall prevail.

An administrative action not in accordance with the past
application or interpretation of the above policies shall be
grievable.

16.2 As used in 16.1 above, the term "practices" refers 10
those practices of the Office of the President, the Office of the
Provost, the Offices of the Vice Presidents, the Offices of the
Deans, and the Offices of Department Chairpersons, spcciﬁed
in written policies of the University Administration, of its Board
of Trustees, and those Faculty Senate policies which are
approved by the President and the Board of Trustees.

The Faculty Handbook shall contain a complete copy of each
University-wide policy that governs the practices cnumerated in
section 16.1 of this Article. Written copies of any policy changes
occurring after this Agreement is signed, and made in
accordance with the provisions of 16.3 below, shall be made
available through annual revisions of the Handbook to all
members of the bargaining unit, and shall be made available to
the AAUP within ten (10) days of their adoption.

16.3 The parties agree that the Board of Trustees, the
University Administration, and the University Faculty Senate
upon approval by the Administration and the Board, have
undiminished power and authority to establish, change or
eliminate policies. The parties also agree that the privileges of
the faculty provided in the Trustee Bylaws to advise upon
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proposed policy and to recommend policy also remain
undiminished. In pursuance of these powers and privileges the
parties agree that all proposals by the University Administration
to establish, change or eliminate University-wide policies which
govern the practices enumerated in section 16.1 of this Article
shall be submitted in advance to the Executive Committee of
the University Faculty Senate for referral 10 the appropriate
faculty review committee and subsequent Senate action before
final Administration action. The Faculty Senate shall act upon
each proposal within sixty (60) days following its submission to
the Executive Committee of the Faculty Senate. Failure 1o act
within such sixty (60) days shall be considered as Faculty Senate
concurrence with the proposal. The parties further agree that
recommendations to establish, change or eliminate policics
which are initiated by the University Faculty Senate and require
Trustee approval should be submitted by the University Admin-
istration to the next scheduled meeting of the appropriate
Trustece committee provided such recommendations are
submitted to the University Administration at least thirty (30)
days prior to such Trustee Committce Mecting. The University
Administration agrees to inform the President of the University
Faculty Senate as to the action taken on such recommendations
within fifteen (15) days of the Board of Trustees meeting.

164 Since in the past, proposals by the Administration to
establish, change or eliminate policies have been presented for
review and comment by faculty committees, the college
scnate(s), and the University Faculty Senate, the parties agree
that these procedures shall be followed in the future.

ARTICLE XVII
SAFETY AND HEALTH
to make reasonable

iversity agrees ntinue
University agrees to €o ! .
i el ining unit members

provisions for the safety and health of bargaining \ members
in pursuit of their University-recognized professional resp

sibilities on University premises.

ARTICLE XVIII
PARALLEL PROGRAM

in the case of terminations for financial or funding reasons

arallel Program, the most senior Laculty will be

i i : P . .
e ss the qualifications

retained, as nceded, so long as they posse A
necessary to (ulfill the continuing needs of the Pare

Program.

ARTICLE XIX
TERM OF AGREEMENT

This Agreement shall go into cffect on July 1, 1988 and shall

remain in full force and effect to and including ]u?lel ¥O 1;):2(1)
and automatically renew itself from vear to vear ‘l.“t?th.m
unless, no sooncer than Scptembcr 1, 1989 and.nn\ ‘\tu‘ ) ‘m
September 30, 1989, either party shall serve YVI'I[[.(‘?] nou(cicn(lig
the other of its desire to terminate, x.no(hfy or 'fm‘len‘ ‘h,m
Agreement. Upon receipt of such notice, neg()'tmt)l(‘)‘n:s: .;,-c
commence within ten (10) days ()Iil such nldll(‘.ls d 2 ‘
set forth in such written notice, and both sides agree

specifically _ \ ide: °
h hall be made to reach agreement prior 1o t

that every effort s
end of November. . |
The undersigned are duly authorized representatives of the
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U¥1ix'cr*sity' of Delaware and the Unive
of the American association of U
IN WITNESS WHERE

SET THEIR HANDS AND
OF JULY, 1988,

For the University
of Delaware

niversity Professors.
OF THE PARTIES HERETO HAVE
SEALS ON THIS TWENTIETH DAY

For the University of Delaware
(Ahapter, American Association
of University Professors

Al d .
M/’Z%%

.X;g&‘ M, LTien ?,.
Dibtrnr, S L

ISIN.

1sity of Delaware Chapter

APPENDIX "A"
AUTHORIZATION OF PAYROLL
DEDUCTION OF MEMBERSHIP DUES
To: University of Delaware

Newark, Delaware

I hereby authorize and direct the University of Delaware
through its officers, agents and emplovees to deduct from the
portion of my salary due me cach semimonthly pay period the
amount of § as certified by the American Association
of University Professors, University of Delaware Chapter.

I further authorize and direct the University of Delaware to
transfer and pay the sum so deducted to the Treasurer of the
American Association of University Professors, University of
Delaware Chapter.

In consideration of the above described services rendered by
the University of Delaware, the American Association of
University Professors, University of Delaware Chapter, its
members, officers, agents and emplovees and the undersigned
hereby release and discharge the University of Delaware, its
officers, agents and employvees from any and alt liability
whatsoever arising as a result of the authorization herein given.

Dues deduction authorizations reccived by the University
payroll department shall be in accordance with the
"ASSOCIATION MEMBERSHIP, Professional Dues Deduction”
article of the current University of Delaware and AAUP
contract.

This authorization is voluntary and shall be irrevocable for
the period of one (1) year, and I agree and direct that it shall be
automatically renewed and shall be irrevocable for successive



T

periods of one (1) year cach, unless revoked by me by giving
written notice to the University and the Association not less

than fifteen (15) days prior to the expiration of cach period of
one (1) year. This authorization shall cease upon termination of

employment with the University or upon transfer o a position
cxcluded from the bargaining unit.

[t is understood this service shall be limited to the University
of Delaware Chapter of American Association of University
Professors for any individual emplovee, and that no partial
deductions will be made.

Employee Signature

Date

Position Title Department

Social Security #

NAME (Print)

Last First Middle

Address
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(302) 451-2769
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mtﬁlmﬂ Newark, DE 19716
July 20, 1988

Dr. Norman Bowie

University of Delaware Chapter ]
Ameri(‘aﬁ Association of University Professors
206-A McDowell Hall

Newark, Delaware 1 9716

Re: Letter of Understanding

Resulting from 1988 Contract
Negotiations

Dear Dr. Bowie:
. . L between
As a result of the collective bargaiing negotiations buV\:c
the University and the AAUP, the following understandings have
been reached: h
1. The University administration shall under [d.ke t :1
consideration of the issue of overload compensanon an
shall seek faculty input into these considerations.
9. The University administration will forward to the AAUPl a
summary of benefits currently available to retired faculty
on a semiannual basis.
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3. At such time as the University payroll system will permit, | UNIVERSITY OF DELAWARE
faculty members will be able to choose between having ' At

deductions made for mortgage payments on a biweekly or f
monthly basis. [

WICE PRESIDENT FOR PERSONNEL
AND EMPLOYEE RELATIONS

PHONE. 302 7382769

April 13, 1984
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The University administration agrees to the establishment
of a committee which would include three members of
the bargaining unit to review the practical, financial and
legal aspects of permitting participants in TIAA/CREF or
Fidelity Investments to withdraw all or part of their
accumulated contributions and earnings at the time of
retirement.

At such time as the University payroll system will permit,
the faculty will be able to split their investments between
TIAA/CREF and Fidelity.

Any previous Letters of Understanding which have not
been fully implemented will be carried forward.

Al

Dennis C. Carev
Vice President for
Employee Relations

Sincerely,

LETTER OF UNDERSTANDING

Both parties agree that the quality of CEND and Summer/Winter courses
ought to be maintained and that in most cases, instruction of such courses
ought to be by full time faculty members.

it 1s, therefore, agreed that Departments be asked to file a letter of
intent with the Vice President for Academic Affairs and the President of AAUP,
to the effect that full time Department faculty will be apprised of CEND and
Summer /Winter Session courses in advance of faculty assignments to those
courses, and that efforts will be made to staff those course offerings by
appropriately qualified full vtime members of the Department.

President, American Association Vice President for Academf Affaiks

of University Professors,
University of Delaware Chapter



UNIVERSITY OF DELAWARE
NEWARK DELAWARE
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VICK PREBOENT FOR PERSONNEL
ANO EMPLOYEE RELATIONS
moNE 302738 2708

April 13, 1984

Dr. Walter S. Vincent, Presiden

American Association of University Professors
University of Delawarc Chapter

Newark, DE 19711

Dear Dr. Vincent:

This letter sets farth guidelines to assure faculty involvement 1n
matters related to reductions in faculty positions.

). Redurtions in faculty positions propased as a result of
University-wide extraordinary financial circumstances as defined
In the Statement on Guidelines for Faculty Involvement Related to
Extraordinary Financial Circumstances. (Faculty Handbook. SecCion
T1, Subscction 16, pages 11 11-13, published May 15, [978) shall
be implemented only after the procedurcs specifred in that
“Statement” have been followed

2. Reductions in faculty positions propased because of financial
considerations short of University-wide emergency shall be
implemented only after the department, college, or division
faculties most smmediately affected have been given the
opportunity to participate in planming the reduction. The Faculty
Senate Coordinating Committec on Education shall assist in the
development of procedures to be followed at departmental, college,
or division levels 1n planning such reductions, and shall submit a
timely report and recommendarions to the Faculty Senate. The
Faculty Senate shall give 1ts advice and recommendations to the
appropriate admimistrative offices in a timely manner.

3. Reductions in faculty positions proposed as a result of the type of
reorganization referenced in Trustee Bylaws, Chapter 2, 11-D, 2
and T1-E, 3 (The University of Delawsre Charter and Bylaws of the
Board of Trustees, Revised 1981) shall be implemented only after
the requirements of these bylaws have been met.

Very truly yours,

A‘) ’/ Vice President for Academic

’President, American Association
of University Professors
University of Delaware Chapter

Vice President for Personnel and
Employee Relations

40





