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Introduction/Overview
The Drug-Free Schools and Communities Act (DFSCA) requires that, as a condition of receiving
funds or any other form of financial assistance under any federal program after October 1, 1990,
all institutions of higher education must certify that they have adopted and implemented a
program to prevent the unlawful manufacturing, dispensing, possession, use or distribution of
illicit drugs and alcohol by students and employees. To comply with the regulations, every two
years, an institution must conduct a review of its AOD prevention program to determine the
effectiveness and the consistency of sanction enforcement in order to identify and implement
any necessary changes .

Biennial Review Process
The 2020–2022 biennial review process for UD began in September 2022. In early Summer
2022, Student Wellness & Health Promotion experienced an unanticipated change in leadership
which led to lack of access to historical information and previous iterations of the biennial
review. Previous templates, reports and annual notifications were not available for review or
comparison. This report will serve as a baseline for biennial reviews to come.

It is also worth noting that UD was operating remotely for a portion of the review period due to
the COVID-19 pandemic and subsequent closures with the vast majority of students living
off-campus or at home during that time.

● Process
○ Reviewed “Complying with the Drug-Free Schools and Campuses Regulations”
○ Reviewed recommended literature
○ Attended HECAOD webinar “10 Commonly Asked Questions Regarding the

Drug-Free Schools and Campuses Act Requirements”
○ Collected data from BASICS (annual analyses), CRBS (annual analyses), CSCR

(incident, referral source, sanction), FYS (qualtrics) and other programs
○ Reviewed data and completed supplemental checklist (Appendix 1)
○ Completed biennial report

AOD Comprehensive Program Goals and Objectives for Years Being Reviewed
While no written comprehensive program goals and objectives were available during the course
of this review (as noted above), each AOD program is designed with specific learning outcomes
and objectives aimed at reducing use of substances, reducing the harms associated with the
use of substances and supporting those who wish to make or maintain positive changes to their
behavior, as well as supporting those who don’t use substances and those who identify as being
in long-term recovery (see Program Inventory and Associated Learning Outcomes on page 7).

Annual Policy Notification Process
The Annual Policy Notification was approved by the AVP for Student Wellbeing in September,
2022, and distributed by SL Comm. It was emailed to all faculty, students and staff on

3

https://drive.google.com/file/d/1uqk--0N9OkgmWldHGEoelL-4lCxCxxMu/view?usp=share_link


September 16, 2022 and was posted to its own page on the Student Wellness & Health
Promotion website (Appendix 2, Appendix 3).

AOD Trend Data
The Delaware College Risk Behavior Survey (CRBS) has been administered at UD since 1993
and is now solely funded by Student Wellness & Health Promotion (and administered by the
Center for Drug and Health Studies). The 2022 CRBS Annual Report provides key findings on
substance use among UD students along with other behaviors related to student health and
safety.

According to the College Risk Behaviors Study Annual Report 2022:

As the trends below indicate, past month cigarette use and binge drinking have both
steadily declined over time for the most part, though in 2022 binge drinking increased
to meet pre-pandemic levels. While marijuana use and vaping began to decrease after
peaking in 2019, rates of both increased slightly again in 2022. Notably, since 2011,
marijuana use has exceeded cigarette use among students. Vaping has increased
substantially among students since we began tracking it on this survey in 2013 and in
2017 rates of vaping among students surpassed rates of cigarette use. The numbers
on past month prescription misuse remain too small to accurately trend, but further in
this report we present data on lifetime prescription misuse among students. At this
point, it is uncertain whether or how much the COVID-19 pandemic and subsequent
shift to remote learning influenced any of the changes in substance use trends
reported here.
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AOD Prevalence and Incidence Rate Data
From the College Risk Behavior Study Annual Report 2022:
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AOD Policy, Enforcement and Compliance Inventory and Related Outcomes/Data
Policy enforcement for students falls largely to student Resident Assistants (RAs), and to the
University of Delaware Police Department (UDPD). Those cases are then reported to
Community Standards and Conflict Resolution (CSCR, formerly the Office of Student Conduct)
for adjudication. CSCR adjudicates each case, ensuring due process is followed in accordance
with University policy. Student RAs receive extensive training from the staff of SWHP, CSCR,
UDPD and RLH regarding AOD recognition and policy enforcement. CSCR provides robust
training for its staff regarding policy adjudication and sanctioning, including yearly attendance at
the ASCA annual conference.

Data from CSCR: January 1, 2020—October 31, 2022
Policy Violation Referral Source # Students

Alderman's Court 122

American University (Delaware in DC) 1

Online Report 1

RLH 649

Staff 9

CSCR 11

Students 1

UDPD 512

Total 1306

Charges by Substance # Charges

Alcohol-related charges 1178

DUI charges 6

Cannabis-related charges 108

Other substance-related charges

Dropped or not responsible -137

Total 1155

Disposition # Cases

Found responsible 946
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Amnesty granted: Alcohol-related 184

Amnesty granted: Cannabis-related 12

Total 1142

Sanction # Students
Notice of reprimand 487

Disciplinary probation 328

Deferred suspension from University Housing 68

Deferred suspension from the University 51

Suspension from University Housing 20

Suspension from the University 8

Expulsion 0

BASICS Referral 1073

*Can occur with any sanction except
expulsion, and is usually required

after return from suspension

The use of alcohol or other drugs is not addressed in the Faculty Handbook. Instead, the
Alcohol/Drug Policy resides with General Counsel, under the heading of Human Resources
Policies on the UD website. This page also references the Drug-Free Workplace Act of 1988
and the Drug-Free Schools and Communities Act (34 C.F.R. Part 86) and provides a link to the
2014 Annual Notification. This should be updated or removed.

(HR has been asked to provide data for AOD policy violations, and did not provide data in time
for submission of this report. This information will be added to this report when received.)

AOD Program Inventory and Related Learning Outcomes
Each program that is developed has specific learning outcomes related to AOD prevention and
positive decision-making related to substances. It is expected that these learning outcomes may
be reshaped or re-worded with incoming leadership. Below is a link to a map of our current
inventory, and which learning outcomes are related to each program (Appendix 4).

● AOD Program Inventory and Associated Learning Outcomes

AOD Program Goal Achievement and Learning Objective Achievement
(including number of times program was delivered, number of students participating and
satisfaction survey results)
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Student Wellness is committed to assessing our programs for goal achievement and learning
objective achievement. BASICS, BASICS for New Members and AlcoholEdu all are assessed
annually with robust and detailed reports completed by third-party analysts. First Year Seminar
programs and Peer Mentor trainings are assessed via Qualtrics surveys that each student
completes. Large events are historically difficult for our team to assess, and efforts are being
made toward more robust data collection methods. RA training is assessed by Residence Life
and Housing with feedback provided as necessary. Collegiate Recovery Community data
captures attendance, but goal and objective achievement are not measured quantitatively. A
summary of goal achievement and learning objective achievement data collection is provided in
the link below and data is available upon request (Appendix 5).

● AOD Program Goal Achievement and Learning Objective Achievement

AOD Program Strengths and Weaknesses
According to the Task Force of the National Advisory Council on Alcohol Abuse and Alcoholism
(2002), a “3 in 1” framework to address drinking on college campuses is supported by the
research. This means a focus on (1) individual students, including at-risk or alcohol-dependent
drinkers, (2) the student population as a whole and (3) the college and the surrounding
community.

Our program focuses on individual students, through the use of BASICS, an evidence-based
educational intervention that makes use of motivational interviewing techniques and
personalized feedback. This program has been structured to meet the needs of mandated
students and student-athletes, voluntary students with indicated concerns, and higher risk
populations like fraternity and sorority students. We also focus on first-year students through the
implementation of AlcoholEdu, and the First Year Seminar Wellness Education sessions, one of
which is fully focused on alcohol education and prevention. And lastly, the Collegiate Recovery
Community provides multiple avenues of support and community for those students who identify
as being in recovery.

Focusing on the student population as a whole means addressing the factors that influence
high-risk drinking. This includes addressing the widespread availability of alcoholic beverages to
underage and/or intoxicated students, addressing social and commercial promotion of alcohol,
as well as ensuring enforcement of local laws and campus policies, and correcting student
misperceptions of heavy alcohol use. UD lacks consistent community involvement, as there is
no active “town and gown” coalition to assist in addressing the larger community alcohol-related
issues. There have been several attempts at a social norms campaign, which were interrupted
through the course of COVID-19, and resumed in Fall 2022. We also find consistent messaging
about policies and laws both on campus and in the surrounding neighborhoods, but we are
unable to determine enforcement consistency as it relates to RAs, UDPD and Newark Police
Department (NPD) (e.g., we do not interact with students for whom policies and laws are not
enforced).
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Focusing on the University and the surrounding community is an issue that has been addressed
inconsistently through the years. Currently, UD does not have an active alcohol coalition that
includes the broader Newark community. According to the National Institutes of Health,
“Mutually reinforcing interventions between the college and surrounding community can change
the broader environment and help reduce alcohol abuse and alcohol-related problems over the
long term.” That is not to say that there are not working partnerships, for instance, between NPD
and UDPD, but there needs to be more focused attention in the area of community
responsibility.

The NIAAA task force recommends prevention strategies along several tiers of effectiveness.
Tier 1 strategies are evidence-based strategies with proven effectiveness among college
students. Tier 1 strategies that we employ with our students include:

● BASICS
● BASICS for New Members Training and Booster
● Individual voluntary supportive counseling
● AlcoholEdu

Tier 2 strategies are ones that offer evidence of success with general populations and can be
applied to college environments. The suggested strategies include items that would likely be
addressed more appropriately through a coalition and are more environmentally focused, such
as:

● Increased enforcement of minimum drinking age laws
● Implementation, increased publicity and enforcement of other laws to reduce

alcohol-impaired driving
● Restrictions on alcohol retail outlet density
● Responsible beverage service policies in social and commercial settings
● The formation of a campus and community coalition involving all major stakeholders may

be critical to implement these strategies effectively
● Social norms campaigns targeting risk reduction and responsible consumption

Tier 3 strategies are ones that have evidence of logical and theoretical promise, but require
more comprehensive evaluation. Tier 3 strategies that we employ include:

● Amnesty Awareness Week
● First Year Seminar Peer-Led Wellness Sessions (Alcohol Education Session)
● Self-selected audience and by-request alcohol physiology and addiction awareness

programs (e.g., “Understanding Alcohol” and “Alcohol and Bystander Intervention”)
● Halloween Costume Ball
● Shamrock Fest
● Collegiate Recovery Community
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In reviewing our program inventory for strengths and weaknesses, our team found the following:

Summary of AOD Program Strengths and Weaknesses

Program Strengths Weaknesses

AlcoholEdu (universal
prevention)

Online, accessible, evidence-based,
mandatory

Unmonitored, students often
don't take it seriously
(anecdotal reports)

FYS (universal
prevention)

Peer led, in-person, reviewed annually
for updates

Consistency of delivery, not
required for all first-year
students

Amnesty Awareness
Week (universal
prevention)

Annual event, location, partnership with
CSCR, timing, giveaways, interactive
activities Budget, advertising

BASICS (indicated
prevention)

Evidence-based, brief, provides
individualized feedback, can be tailored
to online population for ease of access/
and evaluating inclusivity of language
and graphic representation, “I already
did this with AlcoholEdu”

Evaluating inclusivity of
language and graphic
representation, students
often feel it is a duplication
of AlcoholEdu, "I already did
this."

BASICS for New
Members Training
(indicated prevention)

Online, mandatory, completion rate
requirements, tailored to FSLL
population, can handle a very large
number of students at once, instant
personal feedback, part three checks
progress semester later

Booster is not mandatory,
no positive incentive to
complete, no follow-up for
those who do not complete
(sanctions against chapter,
but no education provided in
its place)

Halloween Costume Ball
(universal prevention -
support non-drinkers,
delay drinking)

Annual event, attracts international
students, positive feedback from
attendees, delay and defer drinking,
food and liquids as harm reduction
strategy, safe place to celebrate that is
substance-free

Budget not shared with
partners, advertising not
enough, location, student
interest, small ROI, still
need assistance to track
attendance with swipers

Shamrock Fest (universal
prevention - support
non-drinkers, delay
drinking)

Annual event, attracts international
students, positive feedback from
attendees, delay and defer drinking,
food and liquids as harm reduction

Budget not shared with
partners, advertising not
enough, location, student
interest, small ROI, still
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strategy, safe place to celebrate that is
substance-free, better location in
Perkins vs. Trabant

need assistance to track
attendance with swipers

RA Training

Annual training mandatory for all RAs,
reviewed annually for updates, make
ourselves visible and personal to RAs,
ability to answer specific questions,
content tailored to population Assessment lives with RLH

Munson Fellows Training

Annual training mandatory for all
Munson Fellows, reviewed annually for
updates, ability to answer specific
questions, content tailored to
population

Voluntary Supportive
Counseling

Voluntary, in-person or remote
availability, no fee, no session limit Potential for staff overload

Collegiate Recovery
Community including:

CRC Weekly Check-ins
SMART Recovery
Meetings
All Recovery Meetings
CRC Drop-in Hours

Providing support for vulnerable
students on campus, providing
peer-to-peer support, safe space
lounge, no barriers to attendance,
inclusive of students at any point in
their recovery journey, not limited to
abstainers, uses multiple pathways,
provides array of services

Only one staff member,
budget, lack of diversity
(student and staff), hours
limited, need to justify
resources, can’t use logo
anymore due to branding
guidelines

Recovery Ally Training

Available campus-wide to students,
faculty and staff, available in-person or
remote More advertising needed

Naloxone Training

Available campus-wide to students,
faculty and staff, Naloxone provided,
no cost to participate, able to train large
numbers at one time

LACKING:
Alcohol Coalition/Community Stakeholder Involvement
Biennial Review Committee
Prevention Staff
Robust Cannabis Prevention
Robust Vaping Prevention

Recommendations for next Biennium
Student Wellness & Health Promotion is currently undergoing an external review of its
department, consulting with Keeling & Associates, a higher education consulting and
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professional services firm. Their charge is to “reassess the scope of programs and services
offered by SWHP, with particular attention to counseling…and to reconsider the…internal
organizational and administrative structure of the unit.” It is anticipated that this review will yield
noticeable change in the unit, including the hiring of a new director under a revised position
description, the addition of multiple staff positions and possible restructuring of service delivery
models. These changes will no doubt inform the recommendations, goals and objectives for the
next biennium. The list below describes the recommendations that will be discussed and
reviewed with new leadership in the near future.

● Establish alcohol coalition (“town and gown”)
● Establish AOD peer educators
● Establish AOD preventionist positions within SWHP
● Created process for annual notification to go out at least twice per year
● Establish committee of appropriate faculty and staff to complete next biennial review
● Increase focus on cannabis prevention
● Increase focus on vaping prevention
● Standardize data collection for programming
● Review AOD programs for inclusiveness
● Hire additional staff for CRC

Conclusion
The University of Delaware is in compliance with the Drug-Free Schools and Communities Act
and has adopted, implemented and maintained a program to prevent the unlawful
manufacturing, dispensing, possession, use or distribution of illicit drugs and alcohol by students
and employees. It has conducted a review of its AOD prevention program to determine the
effectiveness and the consistency of sanction enforcement, and has identified goals and
recommendations for improvement in the next biennium.

Drug-Free Schools and Campuses Regulations [EDGAR Part 86]
Alcohol and Other Drug Prevention Certification
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The undersigned certifies that it has adopted and implemented an alcohol and other drug prevention program
for its students and employees that, at a minimum, includes:

1. The annual distribution to each employee, and to each student who is taking one or more
classes of any kind of academic credit except for continuing education units, regardless of the
length of the student's program of study, of:

• Standards of conduct that clearly prohibit, at a minimum, the unlawful possession, use or distribution of illicit
drugs and alcohol by students and employees on its property or as part of any of its activities

• A description of the applicable legal sanctions under local, state or federal law for the unlawful possession
or distribution of illicit drugs and alcohol

• A description of the health risks associated with the use of illicit drugs and the abuse of alcohol

• A description of any drug or alcohol counseling, treatment or rehabilitation or re-entry programs that are
available to employees or students

• A clear statement that the institution will impose disciplinary sanctions on students and employees
(consistent with state and federal law), and a description of those sanctions, up to and including expulsion
or termination of employment and referral for prosecution for violations of the standards of conduct. A
disciplinary sanction may include the completion of an appropriate rehabilitation program.

2. A biennial review by the institution of its alcohol and other drug prevention comprehensive
program to:

• Determine its effectiveness and implement changes to its comprehensive alcohol and other drug
prevention program and policies, if they are needed

• Ensure that its disciplinary sanctions are consistently enforced.

University of Delaware, 210 S. College Ave, Newark DE, 19716

Printed Name of Vice President, Student Life

José-Luis Riera
IRS Employee Identification Number

Signature of Vice President, Student Life Telephone
302-831-8116

Date Email address

jriera@udel.edu
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x UD also creates programming with a special focus on high-risk drinking days such as Halloween

and St. Patrick's Day. These events offer alcohol-free alternatives for students and also provide

opportunities for students to delay the onset of drinking on particularly high-risk days.



x

x

x
x
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x
x

*t will Ce recommended that faculty and staff receive education�training aCout Cehavioral indicators
 student

norms
 and cultural attitudes related to high-risk or illegal "0D use. This may Ce the purview of the Director of Strategic

8ellCeing.  "lso
 S8HP is developing a relationship with the $ommunications Dept.  to promote social norms on a 

semsesterly Casis.

9
9
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9
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u

u
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u

u

u
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u�unknown

X



*t is recommended that UD reconvene its alcohol coalition�Town and (own  in order to determine the 

current answers to these Ruestions and to make movement toward reducing alcohol availaCility. 

u

u

u

u

u

u

� u�unknown
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9

u

"gain
 it is recommended that UD reconvene its alcohol coalition�Town and (own  in order to 

work with the greater /ewark community and Cusinesses to limit�control marketing and promotioin of

alcohol. *t is also recommended that �.ug /ight� and other alcohol-related themes not Ce the content

of alumnae promotions.
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u

u

x

x

x

u

x

x

x

x

x

x

x

u
x

x

The 0ffice of $ommunity Standards and $onflict 3esolution is moving toward a more restorative framework. *t may 

Ce incorrect to say that sanctions are increased for violations. "gain
 an alcohol coalition�Town and (own would Ce helpful

in answering unknowns. u�unknown

 

 
 

 

Each AOD program is designed with specific learning outcomes and objectives aimed at reducing use of substances, 
reducing the harms associated with the use of substances, and supporting those who wish to make or maintain positive 
changes to their behavior, as well as supporting those who don’t use substances and those who identify as being in long-
term recovery (see Program Inventory and Associated Learning Outcomes on page 7).



x

x

x

x

&ach prorgram is aligned with related learning outcomes
 and is assessed on the Casis of meeting those learning
outcomes.

See summary taCle on page �� of report. 



x The 0ffice of $ommunity Standards and $onflict 3esolution is revising the 

current conduct policies and sanctions to reflect a more restorative approach.

u

u

u

u

x

u

"nnual /otification letter
 S8HP weCsite
 CSCR weCsite
 3" training
 'irst :ear Seminar

&staClish alcohol coalition�Town and (own

&staClish committee of appropriate faculty and staff to complete next Ciennial review

&staClish "0D preventionist positions within S8HP

3eview "0D programs for inclusiveness

&staClish "0D peer educators

Standardi[e data collection for programming

$reate process for "nnual /otification to go out at least �x per year

*ncrease focus on cannaCis prevention

*ncrease focus on vaping prevention

Hire additional staff for CRC
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