The Family Medical Leave Act (FMLA) Process

This flowchart provides general information to walk you through your initial request for FMLA leave. KEY
It is a step-by-step guide that will help you navigate the sometimes complicated FMLA process. D Employee’s responsibility

There are several instances throughout the FMLA leave process where you will need to comply with

BOTH the FMLA regulations AND the University of Delaware’s leave policy. O Department’s responsibility
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Long Term Disability (employment would end at this point.)



