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òYou must be the change you 

want  to see in the world.ó 
 - Mahatma Gandhi  



ñDare to be fitò  
This 6-week physical activity challenge, returns for another year of friendly competition. Now is the time to team 

up with your co-workers and get moving! All forms of physical activity count for this challenge- strength training, 

stretching, cardio, recreational activities, fitness classes, etc.  

 

United Way Campaign   
 

The University of Delaware community has had a long and rewarding relationship with the United Way of 

Delaware and the many agencies it supports. In the last fourteen years, members of the UD community have 

contributed more than $2.7 million through this annual campaign.  

 
Contributions continue the tradition of people helping people and enhances the quality of life in our community. 

 

This years campaign information 

Campaign Kick-Off: October 11, 2011 

Employee Campaign: October 17, 2011 ï November 21, 2011 

Retiree Campaign: Month of October 

Pacesetter Campaign: October 5, 2011 ï October 17, 2011 

Goal: $185,000 

 
 



FISCAL YEAR 2012 BUDGET (JULY 1, 2011 TO JUNE 30, 2012) 

4 

Tuition and 
Fees 

49.1% 

Grants/  
Contracts 

16.7% 

State 
Appropriatio

n 
12.0% 

Auxiliary 
11.7% 

Endowment/
TII 

5.3% 

Contribution
s 

2.4% 

Other 
2.8% 

Instruction & 
Academic 
Support 
43.1% 

Transfers & 
Other 
3.6% 

Institutional 
14.5% 

Student Aid 
12.6% 

Room, 
Board, & 

Other 
Auxiliary 

11.0% 

Sponsored 
Activities 

12.2% 

Student 
Services 

3.0% 

REVENUE  

$939.7 Million 

EXPENSES AND TRANSFERS  

$939.7 Million 



Overview 
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Adopted Revenue Increases 

Å Tuition (7.0% overall increase) 

o Resident: $630 increase to 

$9,670 

o Non-resident & Graduate: $1,700 

increase to $25,940 

Å Student Center Fee 

o 2.6% increase from $116 to 

$119/semester 

Å Student Comprehensive Fee 

o Full Time: $225/semester to 

$395/semester 

o Part Time: $25/semester to 

$50/semester 

Å Housing Fee 

o Freshman: 6.0% increase to 

$6,449 

o Traditional: 6.0% increase to 

$6,176 

Å Dining 

o $210 increase (5.5%) to $4,020 

Å New International Student Fee 

o $100 applied to all international 

students 

 

FISCAL YEAR 2012 BUDGET (JULY 1, 2011 TO JUNE 30, 2012) 



Overview 

6 

Expenditure Drivers 

Å Salary 

o AAUP, AFSCME, & FOP, 3 year 

contracts 

o General Salary Pool ï 2.5% increase 

o Compensation Plan increase of 

$500,000 

Å Fringe Benefits  

o Retirement & FICA increases of 2.5% 

o Workers compensation increase of 

5.0% 

o State Pension increase of 5.0% 

o State healthcare costs remained flat, 

relied on surplus funds at state level 

 

Å Financial Aid 

o Commitment to Delawareans ï 3rd of 

4th year of implementation ($2.0 

million) 

o Revised financial aid 

strategy/supporting eligible renewals 

($7.4 million) 

Å Facilities  

o $500,000 for utility costs 

FISCAL YEAR 2012 BUDGET (JULY 1, 2011 TO JUNE 30, 2012) 

*Adopted budget includes $3.8 million of reductions (3.0%) across all non-college units and a $2.6 million reduction 

(15.0%) to all state funded special lines* 



State operating funding continued to decline 
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FISCAL YEAR 2012 BUDGET (JULY 1, 2011 TO JUNE 30, 2012) 
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Comparative Tuition and Fees: Resident 

Note: Comparative institutions includes universities with significant overlap in undergraduate admissions applications from Admitted Student Questionnaire , August 

2007.  

ÅSource UD Office of Institutional Research Annual Survey of Undergraduate Charges 

         

Comparative Tuition & Fees 

Resident, Academic Year 

07-08 08-09 09-10 10-11 11-12 

            

Penn State 12,844 13,706 14,416 15,250 15,984 + 

Rutgers University 10,686 11,540 11,886 12,581 12,755 + 

University of Delaware $8,150  $8,646  $9,486  $10,208  $11,192 

University of Connecticut 8,852 9,338 9,886 10,416 10,670 - 

University of Maryland 7,969 8,005 8,053 8,416 8,655 - 

James Madison University 6,666 6,964 7,244 7,860 8,448 - 

Binghamton University ï SUNY 6,012 6,072 6,741 6,881 7,216 - 

9 

FISCAL YEAR 2012 BUDGET (JULY 1, 2011 TO JUNE 30, 2012) 
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Note: Comparative institutions includes universities with significant overlap in undergraduate admissions applications from Admitted Student Questionnaire , 

August 2007.  

 

ÅSource UD Office of Institutional Research Annual Survey of Undergraduate Charges 

         

Comparative Tuition & Fees 

Non-resident, Academic Year 

07-08 08-09 09-10 10-11 11-12 

          

Boston University 35,418 37,050 38,440 39,864 41,420 + 

Penn State 23,712 24,940 25,946 27,114 28,066 + 

University of Connecticut 22,796 24,050 25,486 26,880 27,566 + 

University of Delaware $19,400  $21,126  $23,186  $25,408  $27,462 

University of Maryland 22,208 23,076 23,989 24,831 26,026 - 

Rutgers University 19,854 21,488 22,518 24,043 25,417 - 

James Madison University 17,386 18,458 19,016 20,114 21,228 - 

Binghamton University ï SUNY 12,272 12,332 14,641 15,291 16,666 - 

Boston University is the private college most often offering admission to students offered admission by UD, although it is less of a competitor than the public 

schools listed. 

Comparative Tuition and Fees: Non-resident 

FISCAL YEAR 2012 BUDGET (JULY 1, 2011 TO JUNE 30, 2012) 
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FISCAL YEAR 2013 FINANCIAL LANDSCAPE (JULY 1, 2012 TO JUNE 30, 2013) 

²ƘŀǘΩǎ /ƘŀƴƎŜŘ hǾŜǊ ¢ƛƳŜ 

Where we were / expected Where we are / reality 

RECESSION 

Å Short Term 
Å Modest turnover of Faculty 

Å Prolonged Recession 
Å Faculty Hire Opportunities 

STATE OUTLOOK 

Å    Positive/Flat Å    Uncertain 

FEDERAL 

Å    Indirect costs expected to be growing Å    Indirect costs expected to be flat 

INFRASTRUCTURE 

Å Solid core Å Investments (Athletics, Development, Legal, Public 
Safety, People, Capital Construction Projects) 



 2011 United Way Campaign 

Live United 

Goal - $185,000 
UD United Way Campaign Information 

http://www.udel.edu/hr/unitedway.html 

Å Retiree Campaign ï October 2011 

Å Pacesetter Campaign ï October 5, 2011 ï October 17, 2011 

Å Employee Campaign ï October 17, 2011 ï November 21, 2011 

E-pledge 

Å Problems? UW helpline ï 302-573-3791 or 831-2059 

Å Hard copy pledge forms available 

 

 

As of today, we have raised $123,670.04!!!!!! 

 

http://www.udel.edu/hr/unitedway.html
http://www.udel.edu/hr/unitedway.html
http://www.udel.edu/hr/unitedway.html
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Program Update 



Faculty and Staff Appreciation 

Å Special Athletics ticket pricing 

ï$5 football tickets for DTBF 

ï$10 football tickets for all others 

ï Includes pre-game tailgate and 

parking  

 

ï  $1 womenôs basketball tickets 

 



Wellness Workshops  

 

YOU- The Most Important Member of 
Your Healthcare Team 
Wed, Nov. 9, 12:05-12:55pm 

Collins Room, Perkins Student Center 

FREE Mayo Clinic self-care guide to all attendees 

 

 

Exercises for Every Body-  
Understanding the Link 
Between Exercise and  
Cancer Prevention & Recovery 
Tue, Nov. 29, 12:05-12:55pm 

Collins Room, Perkins Student Center 

 

 

Workshops are free, but registration is required. 

Call 831-8388 or go online to  

www.udel.edu/wellness  

 

 

 

 

 

 

http://www.udel.edu/wellness


2011 Open Enrollment 

Flexible Spending Accounts 

November 7 ï 18 

http://www.udel.edu/flexnet 

 
Remember: FSAs do not automatically renew from 

year to year. You must re-enroll each year to 

continue your participation.  

http://www.udel.edu/flexnet
http://www.udel.edu/flexnet


Spousal Coordination of Benefits (SCOB) Policy 

Extended to Retired Spouses 

Å Spouses who are retired (or will retire) from an employer who offers 

retiree health insurance coverage are now required to enroll in their 

employerôs retiree health plan, if: 

ïEmployer offers retiree health insurance coverage,  

ïSpouse is eligible for this coverage, and  

ïSpouse does not have to pay more than 50% of the total monthly 

premium. 

ïSpouse is required to enroll in that employerôs retiree health plan at 

the time of his/her retirement, or (if already retired) the next 

opportunity to enroll. 

Å Compliance will be confirmed during the Flexible Benefits Open 

Enrollment period in May 2012:  

ïEmployees and retirees who cover their spouse will be required to 

complete a Spousal Coordination of Benefits Form.   



January 1, 2012, Civil Union Law* 

Same-sex couples who solemnize their relationships through a Civil 

Union in Delaware will be provided access to UD health insurance 

benefits.  

 

Individuals in a recognized out-of-state marriage must notify HR-

Benefits by January 30 of their election to cover their partner under 

the health plan.   Individuals will have 30 days to notify HR-Benefits 

following a new Civil Union or marriage.  

 
* Full text of legislation 

http://www.legis.delaware.gov/LIS/LIS146.NSF/vwLegislation/SB+30
http://www.legis.delaware.gov/LIS/LIS146.NSF/vwLegislation/SB+30


 

 

 

 

ÅNew employees as of January 1, 2012: 
 Eliminate Double State Share for employees hired (or who 

become benefit eligible) on or after this date. 
 

ÅEffective July 1, 2012 ï Current Double State Share 
employees will pay a $25 monthly charge for each non-
Medicare supplemental contract. 

  
 Employees and Retirees:  First State Basic Plan no longer no-
 cost option for participants.  Establishes a fixed cost percentage 
 for the State health insurance plans 
  

 

Health Insurance Changes (2011 Legislation) 



Health Insurance Changes (2011 Legislation)* 

Å Retirees on, or after, July 1, 2012: 

State share for post-Medicare retirees will be reduced 

by 5%.  Based on FY 2011 rates, that equates to 

approximately $20 per month for someone who is 

otherwise eligible for the full state share. 
 

 

*Additional information can be found on the HR-Benefits site: 

 

http://www.udel.edu/Benefits/menu_hb81.html
http://www.udel.edu/Benefits/menu_hb81.html
http://www.udel.edu/Benefits/menu_hb81.html
http://www.udel.edu/Benefits/menu_hb81.html
http://www.udel.edu/Benefits/menu_hb81.html


2011 Legislative Changes affect Pension 

Participant* 
ÅNon-exempt employees (only) first hired on or after January 1, 

2012: 

ïVested pension requirements increase from 5 to 10 years 

ïChange the normal pension retirement age to the following: 

ÅAge 65 with at least 10 consecutive years of  credited service, 

ÅAge 60 with 20 years of credited service, or 

Å30 years of credited service at any age. 

ïIncrease early retirement reduction factor from  0.2% to 0.4% 

ïIncrease employee pension contributions from 3% to 5% (after the 

$6,000 exclusion) 

ïOvertime payments will not be included in the employeeôs final 

average compensation (when pension is calculated). 
*Additional information can be found on the HR-Benefits site: 

 

http://www.udel.edu/Benefits/menu_hb81.html
http://www.udel.edu/Benefits/menu_hb81.html
http://www.udel.edu/Benefits/menu_hb81.html


2011 Legislative Changes affect Pension 

Participant* 

Å Non-exempt employees hired on or after January 1, 2007: 

ï Subject to a change in the number of years to vest for the state share of 
retiree healthcare 

ÅLess than 15 years of credited service 0% 

Å15 years ï 17 years 5 months           50% 

Å17 years 6 months ï 19 years 11 months 75% 

ÅAt least 20 years 100%     

 

 

 

 
*Additional information can be found on the HR-Benefits site: 

 

http://www.udel.edu/Benefits/menu_hb81.html
http://www.udel.edu/Benefits/menu_hb81.html
http://www.udel.edu/Benefits/menu_hb81.html


UDJOBS Update 

 

ÅAccess to People Soft 

will be generated 

automatically once the 

Request to Recruit has 

been completed; and 

 

ÅSearch committees 

access to additional 

documents uploaded by 

applicants.  



Active Employees ï Not Paid 

Records Management 



HR Liaison List 

Records Management 



Supervisor List Updates 

 

Records Management 



Payroll 

 
 
2011 Bi-Weekly BAF Deadline Schedule 

 
 
 
2011 Bi-Weekly BOT Deadline Schedule 

 
 
 
2011 Semi-Monthly Deadline Schedule 

 

 
 
2012 Bi-Weekly BAF Deadline Schedule 

 
 
 
2012 Bi-Weekly BOT  Deadline Schedule 

 
 
 
2012 Semi-Monthly Deadline Schedule 

 



Sample Payroll Deadline Schedule 

 

2012 Bi-Weekly BAF Payroll Deadlines 
Bi-Weekly AFSCME 
Data published by Payroll 

 

Hours Through 
New Hire/JED 

Paperwork Deadline 
2:00 PM Payroll 

Deadline 

5:00 PM LAM Entry 
Deadline 

Paydate 

12/17/11 12/7/2011 (Wed) 12/19/11     

12/24/11 Estimate   12/20/2011 (Tue) 12/22/2011 12/30/11 

12/31/11 12/19/11 1/3/2012 (Tue)     

01/07/12   01/09/12 1/11/2012 01/13/12 

01/14/12 1/09/2012 (Mon) 01/17/12 (Tue)     

01/21/12   01/23/12 1/25/2012 01/27/12 

01/28/12 01/24/12 01/30/12     

02/04/12   02/06/12 2/8/2012 02/10/12 

02/11/12 02/07/12 02/13/12     

02/18/12   02/20/12 2/22/2012 02/24/12 

02/25/12 02/21/12 02/27/12     

03/03/12   03/05/12 3/7/2012 03/09/12 

03/10/12 03/06/12 03/12/12     

03/17/12   03/19/12 3/21/2012 03/23/12 

03/24/12 03/19/12 03/26/12     

3/31/2012 (Est)   03/30/12 (Fri) 4/3/2012 4/5/2012 (Thu) 

04/07/12 04/03/12 04/09/12     

04/14/12   04/16/12 4/18/2012 04/20/12 



Sample Payroll Deadline Schedule 

 

2012 Semi-Monthly Payroll Deadlines 
Data published by Payroll 

 

12 Noon JED Processing 

Date 

5:00pm LAM Entry 

Deadline Pay Date 

12/08/11 12/21/2011 12/23/11 

12/21/11 1/11/2012 01/13/12 

01/13/12 1/27/2012 01/31/12 

01/31/12 2/13/2012 02/15/12 

02/14/12 2/27/2012 02/29/12 

02/29/12 3/13/2012 03/15/12 

03/15/12 3/28/2012 03/30/12 

03/29/12 4/11/2012 04/13/12 

04/13/12 4/26/2012 04/30/12 

04/30/12 5/11/2012 05/15/12 

05/15/12 5/29/2012 05/31/12 

05/31/12 6/13/2012 06/15/12 

06/14/12 6/27/2012 06/29/12 

06/27/12 7/11/2011 07/13/12 

07/16/12 7/27/2012 07/31/12 

07/31/12 8/13/2012 08/15/12 

08/16/12 8/29/2012 08/31/12 



Performance Appraisals 
Å Whatôs New 

ï A Performance Appraisal Access form 

ï Improvements to routing 

 

Å Features 

ï TinyMCE editor which includes spell check 

ï Collapsible sections which make viewing easier 

ï Department views are available based on security 

ï Reports  are available based on security 

 

Å Training 

ï Is available upon request for departments 

 

Å The Performance Appraisal period will begin in early February and end in late March 

 

Å More information about Performance Appraisals can be found on our website 

http://www.udel.edu/HRSystemsAdmin/performance/  or questions can be sent to hr-

appraisals@udel.edu. 

 

 

 

 

 



Job Data Form (JED) 
 

 



The JED form is 

used for New Hires, 

Rehires, and 

General Changes  

 

*Employee Group 

is not a field that 

updates 

PeopleSoft, but is 

important 

because it is used 

to open up 

specific fields on 

the JED.  



When an action 

other than hire 

or rehire is 

selected, the 

indicators for 

EDD, W4 and 

Direct Deposit 

will not display.  

 

If the Action is 

Leave of 

Absence the 

field Expected 

Return Date will 

appear.  

 

If the Action is 

Termination the 

field Vacation 

Payoff will 

appear.  



Two new fields were added:  

       Directory Indicator  

       Works in Wilmington  

 

Å Everyone must have a 

Check Delivery, Standard 

Hours, FTE 

 

Å As you can see in this 

example when a position 

number is used the 

Location, Dept, Stand Hrs, 

Sal Plan, FTE are all hard 

coded. To make any 

changes to those fields 

you would need to do a 

Position Change Form if it 

is a permanent change.  
 



Å Typically FICA status is 
Subject for all employees 
(the system corrects those 
who should be based on a 
program which runs nightly)  

 
Å Everyone should have a 

Tenure status  
 

Å Various levels of contract 

Information are needed for 
different types of 
employees:  
Å NPDs 

Å Supplemental  

Å Exempt (Professional, 

PDR, LTR) 

Å Faculty  

Å Post Doc Fellow  

Å AFSCME 

Å Graduate Students  

 



Å If the employee type is Grad 

on Contract the Full Time 

Annual Rate field will not 

display.  There will be a new 

field titled Grad Rate.  

 

Å The Compensation Frequency 

should be Annual, 

Compensation Rate should be 

$.01, and the Earnings 

Distribution Type should be 

NONE for the following types of 

employees:  

Å Supplemental Faculty  
Å Supplemental Professional  
Å Misc Wage  
Å Undergrad  

Å Grad Stu Labor  
Å NPDs 

 

 
 



The first section is 

Position (Permanent) 

funding.  

 

This section will update 

Position Data only if 

there are changes.  



The second section is the 
LAM Distribution which is 
the temporary funding.  
 
This will only be updated 
if there are changes to 

the LAM distribution.  
 
The ability to update the 
LAM from the JED has 
been added for 
convenience .  The 
primary way to update 

LAM funding is UOD HR 
Labor Allocation Module.  
 
The amounts in the LAM 
distribution must equal 
the comp rate.  
 

The amounts displayed 
with the temporary 
funding will not be 
displayed on the LAM.  
 
 


