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Dear Friend: 
 

Welcome to the 41st Annual Job Jamboree sponsored by the University of 
Delawareôs Bank of America Career Services Center.  This event brings together 
students, alumni, and employers to exchange career information and forge 
relationships which may lead to professional employment in the future.  The job search 
process is a complex one for both candidate and employer.  Through programs such 
as these, informational channels are opened, resulting in better decisions for all. 

 
For students and alumni this is the first of many programs presented to advance 

your career goals.  By the end of the year, twelve job fairs will be offered - many 
focusing on specific majors or colleges.  Over 300 workshops on resume writing, 
interview preparation, and job strategies as well as specialized topics will be available 
to hone your job search skills.  Blue Hen Jobs will provide a wealth of employer 
information essential to successfully using the campus interview program.  The Career 
Services Center will generate the opportunities and support you need to meet your 
career goals. 

 
For employers, the Job Jamboree is the start of an exciting year of recruitment 

for the ñbest and brightestò college graduates.  The University of Delaware has 
achieved distinction in a wide variety of academic disciplines, and the Career Services 
Center has developed the tools for you to identify and attract the right candidates.  The 
Campus Interview Program, Resume Referral, and Job Listing Services can all provide 
assistance to you.  Contact our staff to identify the services most appropriate for you to 
use. 

 
The staff at the Career Services Center wishes you success at the 41st Annual 

Job Jamboree as you pursue your individual or organizational goals. 
 
 
Sincerely, 
 
 
Edgar J. Townsend 

Director 
 
 

 

401 Academy Street 
Monday-Friday 8 am to 5 pm  

Wednesdays 8 am to 7 pm 
Phone:  302-831-2392 

http://www.udel.edu/CSC 
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CAREER INFORMATION  
 

GETTING THE MOST OUT OF YOUR JOB SEARCH:  KNOW THE MARKET PLACE  
 
Incre ase your opportunities  at the 41st  Annual Job Jamboree. This Guide Book and the Addendum list all 

the participating employers and has been created to assist you.  
 

Who are the employers?  

 Type of organization  

 History  
 Reputation  

 
What do they do?  

 Where are they located?  
 Is future relocation a possibility?  

 What are their products and/or services?  
 

What are their employment needs?  

 

Is your background appropriate for their job?  

 
Do you want to work for them?  

 Do they offer the type of work you want?  
 What are their policies, practices, benefits?  

 How do they treat their employees?  
 

Succeeding in Todayôs Job Market 

You can enhance your chances for success through analysis and self -awareness. Take a moment to 

consider your past accomplishments and give some thought to your future. Jot down what you enjoy 
doing most at college, home or in your community. Develop a profile of your skills, abilities, talents and 

interests. Identify your personal goals and/or career objectives.  
 

Self - awareness & Analysis:  

 What are your personal limitations?  
 What  are your major accomplishments?  

 What are your skills, abilities, and talents?  
 What are your specific interests?  

 What is your most productive environment?  

 What is your desired lifestyle?  
 

Career Awareness:  
 What kind of work do you really want to do?  

 What n eeds would this kind of work satisfy?  
 What education and skills are required?  

 What is the job availability and who are the employers?  
 Are you aware of the salary, upward mobility, hours required and benefits?  

 What are the responsibilities and learning oppo rtunities and will they utilize your abilities and skills?  

 Are you willing to relocate for promotion or raises?  
 Are you willing to travel? If so, how much?  

 
WRITING RESUMES  

 
A resume is a marketing tool. You use it to sell yourself to a company. It shows off achievements, 

attributes, strengths and accumulation of expertise. It never contains negative information or weaknesses. 
The primary purpose of the resume is to obtain an interview.  



4 
 

RESUME CONTENT  

 

DO INCLUDE:  
 Name, address, telephone number, and em ail address.  

 Education: degree, institution, city, state, major(s), minor(s), date of graduation.  
 Experience: job titles, company name, city and state, responsibilities and achievements, 

employment dates.  

 Activities: professional, educational, or civic organization involvement and leadership 
responsibilities assumed.  

 Computer skills: List the programs with which you are familiar.  
 

DO NOT INCLUDE:  
 Reference list: This should be on a separate sheet. Note on resume "References available upon 

request" or,  if registered with Career Services Center, "References available upon request at... 
(title and address)."  

 Salary expectations: This will be discussed in a later interview or in a job offer setting.  

 Non relevant personal information: age, sex, marital st atus, race, religion, national origin, 
political affiliation, social security number, or health status.  

 Photograph.  
 Lies, exaggerations, or misrepresentations.  

 Any negative information.  
 

OPTIONAL CATEGORIES:  
     Job Objective  

     Relevant Course Wo rk  

     Languages  
     Computer Experience  

     Thesis  
     Travel  

     Publications & Patents  
     Accreditation & Licenses  

     Professional Training  
     Honors & Awards  

     Military Experience  

 
APPEARANCE:  

 Attractive and easy to read: Use ca pital letters, bullets, underlining, highlighting, appropriate 

margins, and spacing.  
 Consistency in graphics.  

 Use block form: Have plenty of white space.  

 Concise: One page for the new or recent college graduate.  
 Free of spelling, grammatical, and typog raphical errors.  

 Print on neutral color paper: Off -white or ivory.  
 

SELF - ASSESSMENT QUESTIONS  

To help you summarize your experience, consider the following questions:  

 What skills have you developed as a result of the experience?  
 What were your job respo nsibilities? How did they change or otherwise develop over the course 

of the experience?  
 Did you supervise any people? Did you help other people in any way?  

 Did your experience involve working with co -workers? Teamwork?  
 Did you assume any leadership rol es? Did you gather any information? Did you analyze any 

information?  
 Were you involved in any planning responsibilities? Did you operate any equipment?  

 Did you produce any written document and/or written report? How well were you able to meet 

deadlines a nd handle pressure?  
 Can you quantify the results of your work? (e.g., number of customers served, percentage 

increase in sales, percentile rank in class.)  
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KEY WORDS  

The words that you use to describe your experience, activities, and other categories sho uld convey skills 

that you have developed and what you have to offer an employer. To do this you need to use strong 
action verbs and self -descriptive words. This will help to get the potential employers attention. One thing 

to beware of when using these wo rds is that you do not want to sound boastful or arrogant. In addition to 
using action verbs, make sure that you use concise phrases, instead of complete sentences, and quantify 

as often as possible.  

 
ACTION VERBS  

active   effect   maintain  reinforced  

accel erated  eliminated  manage  reorganized   
adapted  established  motivated  revamped  

administer  evaluate  organize  responsible   

analyze  expand  originate  revise    
approve  expedite  participated  review  

coordinate  founded  perform  schedule   
conceived  generate  plan   simp lify    

conduct  increased  pinpointed  set up  
completed  influence  program  solve    

control   implemented  proposed  strategy    
created  interpret  proved   structure  

delegate  improve  provide  streamline   

develop  launched  proficient  supervise   
demonstrate  lead   recomm end  support  

direct   lecture   reduced   
 

SELF - DESCRIPTIVE WORDS  

active   diplomatic  loyal   resourceful  

ambitious  efficient  objective  self - reliant   
creative  enterprising  personable  tactful  

dependable  forceful  productive  will travel  
 

DEVELOPING A JOB OBJECTIVE   

The job objective provides a focus for your resume. It consists of one or two sentences describing the kind 

of work you want. However, not all resumes will have job objectives. In order to have an objective there 
are two questions you should be able to a nswer:  

 
1.  What kind of position do you want?  

2.  What kind of company or organization do you want to work for?  
 

(If you have several job objectives you may have a resume for each specific objective.)  
 

When writing your job objective, be short and to the poin t. Avoid wordiness.  
 

THE JOB INTERVIEW  

Having analyzed your abilities, talents and interests, stress your strong points as they relate to the job 

you  are seeking. Knowing what is expected of you and your preparation before the interview is very 

important. There are several approaches:  
 

Researché 

Know what the companyôs products and services are, where its offices are located, how old is the 
organization, its growth rate and future outlook. The organizationôs Annual Report will supply much of this 

data. Then é  

 
Evaluate the Employeré 

What is its reputation in the community? How satisfactory are employer -employee relationships (company 

morale)? What opportunities for training and advancement are provided?  
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Interviewé 

Your interviewer wants to hire you if he/sh e thinks you have something to offer, and that you will fit the 
organization. Consider how you will project the following:  

 Appearance ï Dress for the interview in the professional business attire.  
 Attitude ï First impressions are important. Be positive, fr iendly, honest and sincere and you will 

make the best impression.  

 Communication Skills ï Organize your ideas and thoughts effectively. Ask questions. Express your 
thoughts clearly and in a persuasive way.  

 Professional Maturity ï Relax and try not to worry about being nervous. Respond to questions with 
assurance about your positive traits, but do not brag.  

 Employment Experience ï Exhibit your ability to understand your work and contribute to the job.  
 
Greet the interviewer by name. Shake hands firmly. Be pr epared for at least one surprise question. A few 

interviewers favor one of the following openers:  

 What can I do for you?  
 Tell me about yourself.  

 Why are you interested in this organization?  

 
If you think these are easy questions to answer without previous thought, just try it. This is where 

preparation counts.  
 
The interview is a two way process.  

The purpose of an interview is not to intimidate you or put you through an uncomfortable ordeal. It is the 

most effective way ï in a short time ï for you and the employer to get to know each other.  
 
Give some thought to the questions you may wish to ask the interviewer:  

 What do you look for in someone you hire?  

 How did you get your job?  
 What training should I have?  

 What do you offer?  

 Is there a specific career path  I would pursue to attain my long/short range goal?  
 

Salary  ï Do not mention salary or fringe benefits on a resume or in the interview. However, before you 
make a commitment, be sure you know what they are.  
 

Before the interview ends, ask about:  

 Your statu s and appropriateness for the job.  
 Follow -up procedure  

What the interviewer plans to do next.  
What you should expect.  

 How to contact the organization.  
Get the interviewerôs name, address, etc. 

 
After the interview, reaffirm your interest.  

 Send a thank you letter to the interviewer reaffirming your interest. This demonstrates your 

motivation and enhances your candidacy.  
 Request additional information (if desired).  

 Contact the interviewer if you do not get a response in three weeks.  
 

40 QUESTIONS RECRUITERS A SK  

The purpose of an interview is for the interviewer to find out about you, the prospective employee. The 

employer wants to know about you in order to make a decision about hiring and you want the employer to 
know about you so that the decision will be f avorable. Through reviewing various interviewing literature, 

we have compiled the following list of 40 interview questions frequently asked of college students and 
graduates. Read the questions and formulate your answers. Good answers are ones that are spe cific and 

exemplify your strengths. Remember that an interview often determines whether or not you get hired. 
Preparation is the key.  
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Questions About Yourself  

   1.Tell me about yourself.  

   2.Why did you choose your major? What courses were your favorit e? Least favorite? Why?  
   3.What are your long and short range goals? How are your preparing to achieve them?  

   4.What motivates you?  
   5.How do you work under pressure? (example)  

   6.Who is your hero? Why?  

   7.What are three of your strengths an d weaknesses?  
   8.What failures have you experienced? What have you learned from your mistakes?  

   9.Are you a team player or an individualist? Give an example.  
  10.What do you think makes a good manager?  

  11.Why did you leave your past jobs?  
  12. How did you become interested in this field/industry?  

  13.Why did you select the University of Delaware?  
  14.If you could do it all over again, how would you plan your academic studies differently?  

  15.Assuming that you could do anything you wanted, what would you really like to do in life?  

  16.How do you determine or evaluate success?  
  17.What is your favorite book?  

  18.What do you do in your free time?  
  19.Do you have plans for continued study? An advanced degree?  

  20.What was the best and worst thing about college?  
  21.Tell me about a recent problem and how to solve it.  

  22.What, if any, extracurricular activities have you participated in? What did you learn from them?  
  23.What haven't I asked you that I should have asked you?  

  24.T ell me about any leadership responsibilities you've had.  

 
Interest in Organization  

   1.What criteria are you using to evaluate the organizations for which you hope to work.  

   2.What do you know about our organization?  
   3.Do you have a geographic pr eference? Why?  

   4.What do you see as the biggest challenge currently facing organizations such as ours?  

   5.What are the most important rewards you expect from your career?  
   6.Why did you decide to seek a position with us?  

   7.What two or three t hings are important to you in your job?  
   8.What other fields/organizations are you interviewing with?  

   9.Describe the ideal job for you following graduation.  
 

Why Should I Hire You?  

   1.How have your education and other experiences prepared you for  this position?  

   2.Do you think your grades are a good indication of your academic achievement? Why isn't your GPA 
higher?  

   3.Why do you feel we should hire someone with your background?  
   4.What two accomplishments have given you the most satisfac tion?  

   5.Why should I hire you?  
   6.What makes you better than the other people I'm seeing today?  

   7.Describe a contribution you made to the University of Delaware or in your last job.  

 
THE NEW JOB INTERVIEW  

In addition to the standard job intervi ew style, in the past several years a new job interview style has 

emerged. This new style is more structured, probing, and is intended to more accurately predict a job 
candidate's ability to succeed in a job. This structured interview is increasing in popu larity. The structured 

interview emphasizes specific situations from your background because it is believed that past behavior is 

the predictor of future behavior (Michael W. Mercer, Ph.D., 1991). Listed below are sample questions in 
this new interview sty le.  

 
   1.Can you tell me about a specific deadline problem that you solved creatively in the past?  

   2.How did you happen to get that new job or move to that new company?  



8 
 

   3.Tell me about your managerial style at your last job and give me a specific  example of how you       

handled a difficult situation.  
   4.What would you do if __________?  

   5.Is there anything that I have not asked you that you think would be important for me to know?  
 

INAPPROPRIATE QUESTIONS  

According to the criteria establis hed by the U.S. Equal Employment Opportunity Act, there are guidelines 

that employers need to follow in conducting job interviews:  
 

1.  Questions should not be asked to which answers will have a disparate effect in screening out any 
minorities and/or members of one sex (disqualify a significantly larger percentage of members of a 

particular group than others).  
2.  Questions must be job - related; that is, necessary to judge an applicant's competence for the job in 

question.  
 

In order to comply with these criteria employers should not  ask questions concerning:  

*Marital and Family Status               
*Ancestry, National Origin, Race or Color  

*Religious or Political Affiliation       
*Sex  

*Age (except to establish that they meet minimum age requirements by law)  
 

HOW  TO HANDLE INAPPROPRIATE QUESTIONS  

Most individuals, if they are interviewing with large organizations, will not encounter these inappropriate 

questions. These personnel offices and their interviewers are well versed in the laws. However, in the 
event tha t you are asked a question which seems inappropriate to you, there are several ways to handle 

the situation.  
 

1.  You need not answer such questions. Sometimes it is better to be silent, at least long enough to 
think of a reasonable reply, or simply ignore th e question and state why you are a good candidate 

for the job.  

2.  You can give an honest, assertive, but not antagonistic reply. Example: Interviewer: "Does your 
spouse mind if you travel?" Applicant: "We are completely supportive of each other's career 

ambi tions."  
3.  You can give an antagonistic reply such as "None of your business." This, however, will usually end 

their consideration of you for the position.  
4.  Your best protection against inappropriate questions is to be prepared to deal with them in 

advance. Th ink of how you want to reply or not reply to these questions and practice the responses 
with a friend, counselor, or Career Services staff member.  

 

Consider very carefully whether or not you want to work for such an organization. This interview may be a 
preview of discrimination you may encounter on the job. If you feel your legal rights have been violated, 

discuss the situation with a Career Services staff member. We can refer you to the appropriate 
government agency.  

 
ONLINE SOCIAL NETWORKS  

Online social  networks such as Facebook and MySpace are great forums for students to interact with one 
another as well as to create picture albums to share memories. However, employers have now started to 

look at these online social networks when making hiring decision s. Please make sure that you are not 
posting any illicit material online such as inappropriate pictures, blogs, wall postings, and/or comments. 

Employers may see this material and decide not to hire you. Please note that even if you put your settings 
on pr ivate, the Patriot Act overrides these privacy settings and a government agency or an employer who 

contracts with a government agency can get into your ñprivateò profile. 
 

Also, sharing too much of your personal information opens up potential dangers such as stalking, identity 

theft, and violations of school policy. Online social networks are a valuable resource. Make sure you are 
being safe about what you post online.  
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AAA Mid - Atlantic  
14280 Park Meadow Drive  

Chantilly, VA  20151  
www.aaamidatlantic.com  
 
Diane Corina  

Human Resources  
dcorina@aaamidatlantic.com  
Phone:  703 -222 -6824  

Fax:  703 -502 -6976  
 
AAA is a strong and vibrant membe r 

services organization.  While 
continuing to provide many of the 
legendary automotive, travel, 
insurance, and financial 

products/services which made life 
easier for millions of AAA members 
over the past 100 years, AAA is 

striding forward into the 21st Cen tury 
and beyond with new and exciting 
innovations.  Its reputation, stability, 

growing membership base, and 
expanding complement of dedicated 
professionals combine to make AAA 
the new "employer of choice."  We 

also provide an excellent benefit 
package for our associates.  AAA Mid -
Atlantic, with a network of locations 

in Pennsylvania, Virginia, Maryland, 
Delaware, New Jersey, and the 
District of Columbia, has attractive 

employment opportunities available. 
Diverse skills and abilities are being 
sought to comp lement the over 2,000 
associates who now create and 

maintain the unique service 
environment that is "AAA."  We hope 
you will review our current 

employment opportunities --  and 
contact us now -  if you have the 
talent, drive, technical, and customer 

service skills needed to become a 

member of our unique team of 
service specialists.  If the 
opportunities listed are not a match 

for your current needs, please check 
our web site.  
 

Degrees & Majors Sought :  
All Majors  
 

Summer Internships:  Yes 
 
 
 

 
 
 

 
 
 

 
 
 

Acme Mar kets, Inc.  
75 Valley Stream Parkway  

Malvern, PA  19355  
www.acmemarkets.com  
 
Tamara Marshall  

Human Resources Manager  
tamara.marshall@supervalu.com  
Phone:  610 -889 -4000  

Fax:  610 -889 -4210  
 
Acme Markets operates 130  

supermarkets in Delaware, Maryland, 
New Jersey and Pennsylvania.  
 
Acme Markets is the leading food and 

drug retailer in the Philadelphia 
market, where it competes with local 
chains and supercenters.  

 
With more than 100 years of 
experience, Acme knows the industry 

and what it takes to succeed.  Our 
success in the grocery retail business 
has always been as a result of our 
associates.  

 
A career at Acme can grow beyond 
managing a grocery store.  Acme 

offers an array of career 
opportunities; whether itôs 
Mercha ndising & Marketing, Finance, 

Human Resources, Risk Management, 
or Six Sigma.  
 
Number of Employees:  16,000  

 
Training Programs:   
Manager In Training  

 
Degrees & Majors Sought:  
ACC, FIN,  HRI M, MBA, MGT, MKT  

 

Summer Internships:  Yes 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

AFL AC ï Mid Atlantic  
100 Lake Drive, Suite 200  

Newark, DE  19702  
www.aflac.com  
 
Jay Bare  

Regional Sales Coordinator  
jason_bare@us.aflac.com   
Phone:  302 -731 -0460  

Fax:  302 -731 -0461  
 
AFLAC Mid -Atlantic concentrate s on 

business to business sales in the 
Philadelphia, PA, Wilmington, DE , 
Baltimore, MD metropolitan areas.  A 
Fortune 500 company, AFLAC insures 

more than 40 million people 
worldwide.  We are a leading writer 
of voluntary insurance coverage 

marketed at the  worksite in the 
United States, offering policies to 
employees at more than 350,00 

payroll accounts.  Fortune magazine 
named AFLAC to its list of ñthe 100 
Best Companies to Work for in 
America.ò 

 
Training Programs:   
Once your application has been 

accepted , you are eligible to 
participate in our specialized 
programs for sales associates, 

including orientation, training, and 
certifications , to ensure that all 
associates  are well versed in Aflac's 
policies and services.  

 
Degrees & Majors Sought:  
All Majors  

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 

http://www.acmemarkets.com/
mailto:jason_bare@us.aflac.com
http://www.aflac.com/us/en/careers/howwesupportouragents.aspx
http://www.aflac.com/us/en/careers/howwesupportouragents.aspx
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AFLAC  
1501 Casho Mill R oad  

Newark, DE  19711  
www.aflac.com  
 
Frederick Wilson  

Regional Sales Coordinator  
newark_regional_office@comcast.com  

Phon e:  302 -275 -4446  

 
Our goal is to help people make the 
most of their lives.  It's rare for a 

company to thin k and act this way. 

But at AFLAC , it ôs core to what we 
do. It's not just about money and 
resources; it's about helping people 

live fully, with maximu m security and 
confidence.  That's why we continue 
to develop our policies and services 

in respo nse to customer needs.  At 
AFLAC, we'll give you the opportunity 
to manage your own time and 
schedule, in a position with unlimited 

earning potential, not inclu ding the 
incentives , stock bonus  and excellent 
support structure  we have in place 

for our sales associates.  Most 
companies recruit you to work for 
them ... how many recruit you to 

work for yourself?  
 
Training Programs:    
Once your ap plication has been 

accepted, you are eligible to 
participate  in our specialized 
programs for sales associates, 

including orientation, training, and 
certifications , t o ensure that all 
associates are well versed in AFLAC 's 

policies and services.  
 
Degrees & Majors Sought:  
All Majors , EC, FIN,  MBA, MG T, MKT   

 
 
Summer Internships:  Yes 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 

Agilent Technologies, Inc.  
2850 Centerville Road  

Wilmington, DE  1980 8 
www.agilent.com  
 
Dina Riley  

Campus Recruiting Manager  
dina_riley@agilent.com  
Phone:  302 -633 -8151  

Fax:  302 -993 -5999  
 
Agilent Life Sciences and Chemical 

Analysis  (LSCA) is a leading provider 
of instruments, advise, software, 
services and consumables to t he life 
science and chemical analysis 

markets.  LSCA provides the worldôs 
most complete, most reliable 
laboratory productivity solution for 

customers in the chemical, 
environmental, food, pharmaceutical, 
forensic, biotech, academic and 

government sectors.  Our products 
enable customers to identify, 
quantify, analyze and test the 
atomic, molecular, physical and 

biological properties of thousands of 
substances and products.  Our 
mission  is to give our customers the 

tools and support they need to 
accelerate th e advancement of 
scientific knowledge to enrich the 

quality of life.  Our products and 
services work together as complete 
solutions that enable organizations to 
improve their workflow productivity 

and efficiency.  As part of our 
mission ðand our identity as  a 
business ð we are committed to 

helping our customers achieve better 
results, faster than ever.  
 

Number of Employees :  19,000  

 
Training Programs:   Hiring 
Managers match new employees with 

a "Buddy" for approximately 90 days. 
This will help new employees 
successfully transition into the 

Agilent environment.  
 
Degrees and Majors Sought:    

BIOC, BIS, CHEM, CS, FIN, INSY, 
ISTM, MBA, MKT, OM, PS  
 
Summer Internships:  Yes 

 
 
 

 
 
 

 
 
 

Air Liquide  
200 GBC Drive  

Newark, DE  19702  
www.airliquide.com  
 
Deborah Hutchinson  

Sr. Administrative Coordinator  
Deborah.hutchinson@airliquide.com  
Phone:  302 -286 -5414  

Fax:  302 -286 -5583  
 
Founded in 1902, Air Liquide is the 

world leader in gases for industry, 
health and the environment.  Our 
core business is to supply oxygen, 
nitrogen, hydrogen and many other 

gasses and services to most 
industries (for example:  steel, oil 
refining, chemicals, glass, 

electronics, healthcare, food 
processing, metallurgy, paper and 
aerospace).  Our global presence 

(130 subsidiaries in more than 75 
countrie s) allows the Group to 
combine the resources and expertise 
of a global enterprise with a powerful 

local presence passed on 
independent customer - focused 
teams.  Our state -of - the -art 

Delaware Research & Technology 
Center ï located near the UD campus 
has dive rse teams focused on 

overcoming some of the most 
important challenges facing the 
planet.  We are developing innovative 
technologies and sustainable 

solutions to protect the environment, 
advance healthier living and enable 
community technologies by 

optimizi ng the use of air and the 
planetôs natural resources.  Over 
60% of the R&D budget is directly 

related to sustainable development ï 

clean energy, energy efficiency, 
improving quality of life and curbing 
pollution.  

 
Number of Employees:   40,000+  
 

Training Pr ograms:    
ALLEX (Air Liquide Leading 
Engineering excellence)  

 
Degrees & Majors Sought:  
BS, MS & PhD:  CHE, CHEM, BET, EE, 
ENSC, ETM, FST, MATH, ME, MSC, OR  

 
 
 

 
 
 

 
 
 

http://www.aflac.com/us/en/careers/benefitsrepresentingaflac.aspx
http://www.aflac.com/us/en/careers/benefitsrepresentingaflac.aspx
http://www.aflac.com/us/en/careers/howwesupportouragents.aspx
http://www.aflac.com/us/en/careers/howwesupportouragents.aspx
http://www.aflac.com/us/en/careers/howwesupportouragents.aspx
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Air Products & Chemicals, Inc.  
7201 Hamilton Boulevard  

Allentown, PA  18195  
www.airproducts .com  
 
Kim Muller  

HR Associate  
witkowka@airproducts.com  
Phone:  610 -481 -3709  

Fax:  610 -706 -6706  
 
Air Products (NYSE:APD) serves 

customers in industrial, energy, 
technology and healthcare markets 
worldwide with a unique portfolio of 
atmospheric gases, proces s and 

specialty gases, performance 
materials, and equipment and 
services.  Founded in 1940, Air 

Products has built leading positions in 
key growth markets such as 
semiconductor materials, refinery 

hydrogen, home healthcare services, 
natural gas liquefactio n, and 
advanced coatings and adhesives. 
The company is recognized for its 

innovative culture, operational 
excellence and commitment to safety 
and the environment.  Air Products 

has annual revenues of $10 billion, 
operations in over 40 countries, and 
22,000  employees around the globe. 

For more information, visit 
www.airproducts.com.  
 
Number of Employees:  22,000  

 
Degrees & Majors Sought:  
CHE, ME 

 
Summer Internships:  Yes 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

ALDI  
2700 Saucon Valley Road  

Center Valley, PA  18034  
www.aldi.com  
 
Linda Erney  

Executive Assistant  
Linda.erney@aldi.us  
Phone:  610 -798 -9200  

Fax:  610 -798 -9187  
 
ALDI, a leader in the international 

grocery retailing industry, began in 
the United States in 1976.  Today 
more than 1,000 U .S. ALDI stores 
are located in 30 states primarily 

from Kansas to the East Coast 
serving more than 18 million 
customers each month.  A select 

assortment discount grocer featuring 
its own ALDI select brands, ALDI 
applies smart and efficient 

operational and business practices to 
save customers up to 50 percent on 
their grocery bill.  ALDI, named 2009 
Retailer of the Year by PL Buyer, sells 

more than 1,400 of the most 
frequently purchased grocery and 
household items in manageable, non -

bulk packaging.  
  
Trainin g Programs:   

An Aldi District Manager completes 
an extensive twelve -month training 
program leading directly into the 
supervision of three to six stores. Aldi 

offers District Managers a 
$70,000/year starting salary, a 
company car, and superior benefits 

and  an opportunity for significant 
responsibility, leadership and 
decision -making.  

 

Degrees & Majors Sought:   
All Majors  
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

All4, Inc.  
2392 Kimberton Road  

PO Box 299  
Kimberton, PA  19442  
www.all4inc.com  
 
Nicholas Leone  
Project Engineer  

nleon e@all4inc.com  
Phone:  610 -933 -5246  x21  
Fax:  610 -933 -5127  
 

All4 Inc. (ALL4) is an environmental 
consulting company that specializes 
in air quality consulting services -  

primarily assisting our clients with 
complex air permitting, air quality 
modeling, con tinuous monitoring, 

climate change, and regulatory 
compliance issues.  ALL4 was 
founded in 2002 and is 
headquartered in Kimberton, PA 

(about 15 minutes west of Valley 
Forge National Park).  ALL4 employs 
a mix of professionals with diverse 

backgrounds in ch emical, civil, 
environmental, and mechanical 
engineering, as well as meteorology, 

and the sciences.  Our client base is 
comprised of multiple Fortune 500 
companies.  The consulting business 
is a fast -paced, deadline -driven 

environment.  ALL4 is an 
organiza tion built on a culture of 
accomplishment and personal 

accountability.  ALL4 is interested in 
engineers/scientists that are self -
motivated, hard -working, and are 

able to work both independently and 
as part of a team.  
 
Degrees & Majors Sought:  

BIS, CHE, CHEM, ENEG, ENSC, ME  

 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

http://www.aldi.com/
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Allen Family Foods, Inc.  
126 North Shipley St.  

Seaford, DE   19973  
www.allenfamilyfoods.com  
 
Elizabeth Abularach  

Recruitment Manager  
liz.abularach@allenfamilyfoods.com  
Phone:  302 -629 -5080  

Fax:  302 -629 -5081  
 
Allen F amily Foods is a complete 

poultry processing company with 
operations that range from Farm, 
Feed, Hatchery, Processing, to 
Transportation of our products 

throughout North America.  
 
Number of Employees:   3,500  

 
Training Programs:   
Manager Trainee and Summer  

Internship  
 
Degrees & Majors Sought:   
ACC, ANR, ANS, CHEM, CS, FIN,  

FST, ISTM, OR  
 
Summer Internships:  Yes 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Alliant TechS ystems (ATK)  
1501 S. Clinton Street  

Baltimore, MD 21224  
www.atk.com  
 
Lauren Halter  

Corporate Rec ruiter  
Lauren.Halter@atk.com  
Phone:  410 -864 -4974  

Fax:  410 -864 -4978  
 
With $4.1 billion in annual sales, 

approximately 16,500 employees, 
and operations in 21 states, ATK  is a 
company on the move!  Our mission 
is to ensure that our customers 

accomplish thei r mission ð whether 
itôs a technological breakthrough, a 
satellite launch, or a military 

operation.  The company is the 
worldôs leading supplier of solid 
rocket motors, a leading provider of 

space systems, and the nationôs 
largest manufacturer of ammunitio n 
 
Number of Employees:   16,500  

 
 
Degrees & Majors Sought:   

CHE, EC, FIN, MBA, MGT, MIS, MSC, 
ME, OM  
 

Summer Internships:  Yes 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

American Infrastructure  
1805 Berks Road  

Worcester, PA  19490  
www.americaninfrastructure.com  
 
Bob  George  

Recruiter  
Bob.george@airecruiting.com  
Phone:  610 -222 -3144  

Fax:  610 -222 -3352  
 
American Infrastructure (AI) is 

corporate parent to heavy civil 
construction companies Allan A. 
Myers, American Infrastructure -MD, 
American Infrastructure -VA and 

Indepen dence Construction Materials 
a multiple -site, construction 
materials supplier.  Our companies 

are strategically positioned in the 
Mid -Atlantic region adjoining the 
metropolitan areas of Philadelphia, 

Dover, Baltimore, Washington, DC 
and Richmond.  AI is a place where 
the best people in the construction 
and materials industry come to work 

to make a contribution to an award -
winning company.  AI employs over 
1,500 employees in four states, self 

performs between 65 -85% of their 
work, owns over 600 pieces of hea vy 
equipment and generates over $550 

million dollars in revenue annually.  
 
Number of Employees:   1,500+  
 

Degrees & Majors Sought:   
CE, MSC, ME  
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American Spirit Federal Credit 
Union  

1110 Elkton Road  
Newark, DE  19711  
www.americans pirit.org  
 

Maurice Dawkins  
CEO 
mdawkins@americanspirit.org  

Phone:  302 -738 -4296  
Fax:  302 -738 -4562  
 

Youôve read the headlines:American 
taxpayers are  footing the bill for the 
$700 billion Troubled Assets  
Relief Program (TARP) to bail out 

banks. American  Spi rit Federal 
Credit Union is not a bank and was  
never part of the sub -prime  

mortgage loan crisis that  fueled the 
need for the bail -out.  We are a credit 
union  that you can trust to do the 

right thing by its members  and when 
you put your money in American 
Spi rit, you  are making a statement 
that you want to do business  with a 

financial institution that offers 
strength, value and  security. 
American Spirit Federal Credit Union 

is member  owned  and not - for -profit. 
Banks are in business to  maximize 
the profits they  make off of  

consumers in  order to pay  stock  
holders  and corporate board  
members. Credit  union board  
members are unpaid  volunteers and 

all of  our profits after the  reserves 
we make for  capital (which  ensures 
the strength  and security of the  

credit union) ar e returned to you, the  
member in the form of  lower loan 
rates, higher  savings rates, lower 

fees  and additional services.  

 
Degrees &  Majors Sought:   
ACC, FIN, ISTM, MGT, MKT , OEDC  

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Ammann & Whitney PA, Inc.  
2300 Chestnut Street, Ste. 310  

Philadelphia, PA  19103  
www.ammann -whitney.com  
 
Rochelle Singleton  

Executive Administrative Asst.  
Phone:  215 -567 -1341  
Fax:  215 -972 -8005  

 
Ammann & Whitney is a full service 
engineering, architectural and 

construction support services firm 
serving public a nd private sector 
clients throughout the U.S. and 
worldwide.  Throughout itôs over 50 

years of history, Ammann & Whitney 
has been a name associated with 
technical innovation and engineering 

excellence, including record breaking 
lon g span suspension bridges , 
prece dent -setting folded plate 

concrete domes for concert halls and 
sports arenas; design, engineering 
services and construction support 
services for I -76, I -476 and 

Roosevelt Blvd, and Expressway; and 
the restoration and rehabilitation of 
our most treas ured national 

monuments  
 
Number of Employees:  235  

 
Degrees & Majors Sought:   
BS, MS, PhD:  CE  
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 

Amper, Politziner &  Mattia  
2015 Lincoln Highway  

Edison, NJ  08818 -0988  
www.amper.com  
 

Joelle Lyons  
Recruiting Manager (Campus)  
lyo ns@amper.com  

Phone:  732 -287 -1000  
Fax:  732 -252 -6324  
 
Amper, Politziner & Mattia is a rapidly 

expanding firm of certified public 
accountants and consultants with 
offices in New York City, Edison, 

Bridgewater, Wall Township, 
Hackensack, and Westchester, who  
recently added an office in 

Jenkintown, PA through a 
combination with the firm Goldenberg 
Rosenthal.  Amper is one of the 
fastest growing accounting firms in 

the region and is a Top 25 firm with 
eighty - four officers and a staff of 
over six hundred.  Recen tly we were 

voted a best place to work in 
Pennsylvania, and for the fourth 
consecutive year we were voted a 

Top Ten Place to Work in New Jersey.  
 
Number of Employees:  650  
 

Training Programs:  
In -house and on - the - job  
 

Degrees & Majors Sought :  
ACC 
 

Summer Internships:   Yes 
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Amtrak  
60 Massachusetts Ave., NE  

Washington, DC  20002  
www.amtrak.com  
 
Elisa Lewis  

Sr. HR Specialist  
lewise@amtrak.com  
Phone:  202 -906 -2399  

Fax:  202 -906 -2010  
 
Amtrak is an equal opportunity 

employer offering a g reat career, 
exceptional benefits and competitive 
compensation.  Amtrak is Americaôs 
passenger railroad, employing over 

18,000 diverse, energetic 
professionals in a variety of career 
fields, and serving over 20 million 

passengers each year across 500 
stati ons in 46 states.   
 

Number of Employees:   20,000  
 
Training Programs:   
Management Associate Program  

 
Degrees & Majors Sought:   
CE, EE, MBA, ME  

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Armstrong World Industries  
2500 Columbia Avenue  

Lancaster, PA  17604  
www. armstrong.com  
 
Lara Kreider  

Sr. Staffing Specialist  
lrkreider@armstrong.com  
Phone:  717 -396 -5137  

 
Armstrong World Industries, Inc. 
(AWI) is a global leader in the design 

and manufacture of floors, ceilings 
and cabinets.  In 2007, Armstrongôs 
consolidated n et sales totaled 
approximately $3.5 billion.  Based in 

Lancaster, PA, Armstrong operates 
40 plants in 10 countries and has 
approximately 12,000 employees 

worldwide.  We have won numerous 
awards from industry associations for 
our quality products, environme ntal 

stewardship, corporate citizenship, 
safety, and innovation.  If you are 
interested in working for a leading 
Fortune 500 company that is a 

household name and values 
innovation and results, we invite you 
to come explore the world of 

Armstrong.  We curre ntly have 
openings for full - time positions within 
our finance organization.  

 
Number of Employees:  12,000  
 
Training Programs:  

Training is available and varies based 
on position.  
 

Degrees & Majors Sought:  
Bachelor: ACC, EC, FIN  
MBA 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

ARMY TEAM C4ISR   
901 Murphy Drive  

Fort Monmouth, NJ  07703  
www.armyteamc4isr.army.mil  
 
Christopher Newton  

HR Specialist  
Chris.j.newton@us.army.mil  
Phone:  410 -278 -7349  

 
Army Team C4ISR: Command, 
Control, Communications, 

Computers, Intelligence, Surveillance 
and Reconnaissance (C4ISR).  We 
are a worldwide workforce, currently 
headquartered in Central New Jersey, 

and are currently transitioning to 
Aberdeen Proving Ground (APG) in 
Maryland.  Team C4ISR is the center 

for the development of the Army's 
C4ISR system s. Much of the Army's 
research and development of these 

highly technical systems are done by 
the civilian members of Team C4ISR.  
 
Summer Internships:  Yes 

 
Degrees & Majors Sought:   
ACC, BMSC, CHE, CHEP, COM, CPEG, 

CS, EC,  ECE, EE, ELEAD, ENG, ETE, 
ETM, FIN, HIM, HIS, HRIM, HS, IBS, 
INSY, ISTM, LEAD, MATH, MBA, ME, 

MGT, MIS, MKT, MSC, OEDC, OM, 
OR, PA, PSY, SOC, STAT 
 
Summer Internships:   Yes 
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AstraZeneca  
1800 Concord Pike  

P.O. Box 15437  
Wilmington, DE  19850 -5437  
www.astrazeneca -us.com  
 

Lisa Smith - Strother  
Lisa.smith -strother@astrazeneca.com  
Phone:  781 -895 -4051  

Fax:  917 -522 -5975  
 
AstraZeneca is one of the world's 

leading pharmaceutical companies, 
with a broad range of medicines 
designed to fight disease in important 
areas of he althcare.  We have over 

67,000 employees in Europe, the 
Americas, Asia, and Africa. 
AstraZeneca has received many 

honors for our groundbreaking 
employee care including Fortuneôs 
Worldôs Most Admired Companies list 

(2009), 100 Best Companies to Work 
For in America by Fortune Magazine 
(2007 -2008), 100 Best Companies 
for Working Mothers by Working 

Mother Magazine (2002 -  2008).  
 We offer competitive salaries, 
rewards and recognitions for your 

invaluable time and efforts.  We also 
bring you all the things you n eed to 
for your life outside of your work, 

such as Generous Health & Welfare 
Benefits, Flexible Scheduling, Child 
Care Programs & Learning & 
Development Opportunities.  For 

more details on careers with 
AstraZeneca, please visit us at 
www.astrazenecacareers .com.  

 
Number of Employees:  67,000  
            

Degree s & Majors Sought:  

All Majors  
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

AVEVA, Inc.  
10350 Richmond Ave., Suite 400  

Houston, TX  77042  
www.aveva.com  
 
Lori Lashbrook  

HR Manager, Americas  
lori.lashbrook@aveva.com  
Phone:  832 -204 -5564  

Fax:  713 -583 -9347  
 
AVEVA is the worldôs leading 

engineering IT software provider to 
the plant, power and marine 
industries.  Our mission is to offer 
global working solutions that deliver 

improved business efficiency, shorter 
lead times, and less risk in the 
creation and management of complex 

engineering projects.  We achieve 
this by continually exploiting new 
technologies to develop ever more 

powerful intelligent applications that 
extend our customers capabilities 
while simultaneously protecting t heir 
investment in AVEVA software.  

 
Number of Employees:   
61 in USA  

 
Training Programs:   
Central Induction  

 
Degrees & Majors Sought:   
ETM, CHE, CE, CPEG, M E  
 

Summer Internships:  Yes 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

AXA Advisors, LLC  
40 Monument Road  

Bala C ynwyd, PA  19004  
www.karrbarth.com  
 
Kimberly Dunham  

Staffing Director  
Kimberly.dunham@axa -advisors.com  
Phone:  610 -660 -4310  

Fax:  610 -660 -4068  
 
Financial Planning, Sales & 

Management, AXA Advisors, LLC, is 
one of the nationôs leading financial 
companies wi th approximately 7,000 
financial professionals nationwide 

who help people meet their needs 
and build a better future.   
 

Degrees & Majors Sought:  
All Business Majors  
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Bank of America ï Card Services   
901 W. Trade St. NC  

Charlotte, NC  28255  
 
1100 N. King Street  
Wilmington, DE  19884 -1221  

www.bankofamerica.com /campus  
recruiting  
 

Katie Steier  
University Relations Rep.  
katie.steier@bankofamerica.com  

Phone:  980 -683 -6942  
Fax:  980 -233 -7287  
 
Bank of America is one of th e world's 

largest financial institutions, serving 
individual consumers, small and 
middle market businesses and large 

corporations with a full range of 
banking, investing, asset 
management and other financial and 

risk -management products and 
services.  The company provides 
unmatched convenience in the United 
States, serving more than 59 million 

consumer and small business 
relationships with more than 6,100 
retail banking offices, more than 

18,500 ATMs and award -winning 
online banking with more than 25 
millio n active users. Bank of America 

offers industry - leading support to 
more than 4 million small business 
owners through a suite of innovative 
services.  The company serves clients 

in more than 150 countries and has 
relationships with 99 percent of the 
U.S. Fo rtune 500 companies and 83 

percent of the Fortune Global 500. 
Bank of opportunity  
 

Degrees & Majors Sought:  

Bachelorôs: All Majors 
 
Summer Internships:  Yes 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 

Bank of America ï Finance  
901 W. Trade St. NC  

Charlotte, NC 28255  
 
1100 N. King S treet  
Wilmington, DE  19884 -1221  

www.bankofamerica.com /campus  
recruiting  
 

Katie Steier  
University Relations Rep.  
katie.steier@bankofamerica.com  

Phone:  980 -683 -6942  
Fax:  980 -233 -7287  
 
Bank of America is one of the world's 

largest financial institutions, s erving 
individual consumers, small and 
middle market businesses and large 

corporations with a full range of 
banking, investing, asset 
management and other financial and 

risk -management products and 
services.  The company provides 
unmatched convenience in t he United 
States, serving more than 59 million 

consumer and small business 
relationships with more than 6,100 
retail banking offices, more than 

18,500 ATMs and award -winning 
online banking with more than 25 
million active users. Bank of America 

offers indu stry leading support to 
more than 4 million small business 
owners through a suite of innovative 
services.  The company serves clients 

in more than 150 countries and has 
relationships with 99 percent of the 
U.S. Fortune 500 companies and 83 

percent of the F ortune Global 500. 
Bank of opportunity  
 

Degrees & Majors Sought:  

ACC, EC, FIN , MATH, MGT, MIS, OM  
 
Summer Internships:  Yes 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Bankers Life and Casualty Co.   
99 Wolf Creek Blvd.  

Suite 1B  
Dover, DE  19901  
www.bankerslife.com  
 

Amanda Borthwic k  
Branch Office Administrator  
amanda.borthwick@bankerslife.com  

Phone:  302 -747 -2189  
 
For more than 125 years, Bankers 

Life and Casualty has helped 
policyholders relieve their financial 
concerns by managing unexpected 
healthcare expenses.   As a leading 

prov ider or lifestyle assurance 
products and services, Bankers is one 
of the only insurance companies 

solely devoted to serving the senior 
population.  
 

Number of Employees:   45  
 
Training Programs:    
At Bankers, we believe training is 

vital to our success.   Thatôs why 
weôve reinforced our commitment to 
learning through formation of the 

Bankers Learning Network.   BLNôs 
mission is to provide each agent and 
field manager with a proven resource 

for development, both personally and 
professionally, throughout their 
career.   BLN training is centered on 
best practices ðproven methods and 

techniques successfully being used in 
the field.  
 

Degrees and Majors Sought:   
All Majors  
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Barclays  
125 S. West Street  

Wilmington, DE  19801  
www.joinbarclays.com  
 
Amanda Trainer  

HR Coordinator  
atrainer@barclaycardus.com  
Phone:  302 -255 -8065  

Fax:  302 -255 -8443  
 
Barclays, a leading full -service credit 

card issuer headquartered in 
Wilmington, DE, is a wholly -owned 
subsidiary of the Barclays Group. 
Barclays flexibility a nd speed - to -

market are a direct result of superior 
technology and a world -class 
management team.  Barclays jointly 

offers more than 60 partnership card 
programs in the U.S. to consumers 
and small businesses today with 

partners in the categories of retail, 
travel, petroleum, universities, cause 
groups and financial institutions 
including USAir, LL Bean, Apple 

Computer, Midwest Airlines, Frontier 
Airlines, AirTran Airways, Best 
Western, Carnival Cruise Lines, 

Travelocity, Gulf Petroleum, Sinclair 
Oil, UBS, Ha rvard and more.  
Barclays is an international financial 

services group involved in banking 
for more than 300 years.  It operates 
in over 60 countries, with 76,200 
employees and over 2,900 branches 

worldwide.  
 
Number of Employees:  1,200+  

 
Degrees & Majors S ought:  
All Majors  

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

BBN Technologies  
10 Moulton Street,  

Cambridge, MA  02138  
www.bbn.com/careers/  
 
Christina Ramos  

College Staffing Specialist  
cramos@bbn.com  
Phone:  617 -873 -2677  

Fax:  617 -873 -5671  
 
BBN Technologies is a leading 

provid er of advanced technology and 
research and development, which 
means that R&D -- especially the 
"development" component -- is our 

primary source of revenue, not the 
cost of doing business.  For over 55 
years we have helped our customers 

solve complex technology  problems 
by building practical and affordable 
solutions.  With principal offices in 

Cambridge, MA and the Washington, 
DC area, BBN attracts the most 
talented scientists and engineers who 
are willing to take risks and challenge 

conventions in pursuit of ne w and 
fundamentally better solutions.  
 

Number of Employees:   700+  
 
Degrees and Majors Sought:   

CPEG, CS, EE MATH, PS  
 
Summer Internships:   Yes 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Belfint, Lyons & Shuman, P.A.  
1011 Centre Road, Suite 310  

Wilmington, DE  19805  
ww w.belfint.com  
 
Jenni Fleck Jones  

Marketing Manager  
jjones@belfint.com  
Phone:  302 -573 -3901  

Fax:  302 -225 -0625  
 
Belfint, Lyons & Shuman, P.A. is one 

of the largest and most respected full 
service accounting firms in Delaware. 
We are proud to be recognized a s a 
2009  The News Journal's -  Best in 

the Business -  Best Place to Work 
award winner and past winner of the 
Superstars in Business honor.  We 

are seeking Interns to join us in one 
of our primary departments: Tax & 
Small Business or Accounting & 

Auditing.  In all departments, our 
Interns contribute to achieving 
success for our firm's diverse client 
base while working in our suburban 

office setting with free parking and 
no city wage tax, using state -of - the -
art technology.  To learn more about 

our firm and th e services we provide, 
please visit our website at 
www.belfint.com.  

 
Degrees & Majors Sought:  
ACC 
 

Summer Internships:   Yes 
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Berdon, LLP  
360 Madison Ave  

New York, NY  10017  
www.berdonllp.com  
 
Nancy Sereno  

Associate  
Phone:  212 -69 9-6711  
Fax:  212 -331 -7646  

nsereno@berdonllp.com  
 
Berdon LLP ï a full ïservice 

accounting and advisory firm ranked 
among the  top 30  CPA firms in the 
nation ï is recognized for its long ï
term business commitment to clients. 

Founded in 1917, Berdon has more 
tha n 400 professionals and staff at 
offices in New York City and Jericho, 

Long Island.  From individuals to 
privately held organizations to 
multinational corporations, our clients 

operate in a diverse spectrum of 
industries and professions.  
Berdon offers a f ull array of 
accounting, tax, financial, and 

management advisory services.  This 
gives clients the oneïstop shopping  
they need to act quickly and expertly 

on the issues that can impact them 
now and in the future.  Our service 
encompasses every aspect of a 

business at any stage of development 
ï from startup through growth and 
diversification to transition.  The 
Berdon professional recognizes and 

plans for the complex interplay 
between the needs and goals of the 
business and preserving and 

transferring wealth .  
 
Number of Employees:   400  

 

Training Programs:   
2 Week intensive training  
 

Degrees & Majors Sought:  
ACC 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 

Black & Decker  
701 Joppa Rd., TW 435  

Towson, MD  21286  
www.bdk.com  
 
Christine Howell  

Assistant Brand Manager  
christine.howell@bdk.com  
Phone:  410 -716 -7014  

 
Black & Decker, the worldôs leading 
marketer and manufacturer in the 

home improvement industry, has 
immediate entry level sales & 
marketing opportunities for highly 
motivated, goal -oriented i ndividuals.  

 
Successful candidates must have a 
four -year bachelor's degree, great 

communication skills, proven 
leadership experiences, and a strong 
work ethic.  You must be willing to 

travel, work weekends, and be open 
to relocation.  We provide an ongoing  
training program, a competitive 
salary and a comprehensive benefits 

package.  We are hiring individuals 
who are interested in a sales and 
marketing career.  

 
Degrees & Majors Sought:  
All Majors  

 
Summer Internships:  Yes 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Black Rock  
40 East 52 nd  Street, 19 th  Floor  

New York, NY  10022  
www.blackrock.com  
 
Meghan Greene  

Campus Recruiting  
Meghan.greene@blackrock.com  
Phone:  212 -810 -3694  

Fax:  212 -810 -5457  
 
BlackRock is a premier provider of 

global investment management, risk 
managemen t and advisory services 
to institutional and retail clients 
around the world.  As of June 30, 

2009, BlackRockôs assets under 
management total US $1.37 trillion 
across equity, fixed income, cash 

management, alternative investment 
and real estate strategies.   Through 
BlackRock Solutions ï the natural 

evolution of our long standing 
investment in developing 
sophisticated and highly integrated 
systems ï we offer risk management, 

strategic advisory and enterprise 
investment system services to a 
broad base of clie nts with portfolios 

totaling approximately US $7 trillion 
as of June 30, 2009.  
 

Training Programs:   
Firmwide and business -specific 
training is provided to members of 
the BlackRock analyst program.  

 
Degrees & Majors Sought:  
CHE, COM, CPEG, CS, EC, EE, ENEG , 

ENG, ETM, INSY, MATH, ME, OR, PA, 
PS, PSC,  STAT, UAP 
 

Summer Internships:  Yes 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 

mailto:dan.alia@bdk.com
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Blinds To Go  
70 Wood Avenue  

Iselin, NJ  08830 -1526  
www.blindstogo.com  
 
Jonathan H. Dukes  

Intern Human Resources  
jdukes@blindstogo.com  
Phone:  732 -321 -5000   

Fax:  732 -906 -0888  
 
At Blinds To Go, Inc. we have 

redefined the window decorating 
industry with our direct - to -consumer 
business model and our legendary 
ñred-carpetò customer service.  We 

are both the manufacturer and 
retailer.  We are a rapidly growing 
company with over 110 showrooms 

and 10 -15 new openings a year and 
two state -of - the -art manufacturing 
facilities.  For those who enjoy 

working with people and want to 
start their career with an 
entrepreneurial company and have 
an interest in developing 

manag ement skills, we offer 
challenging and rewarding career 
opportunities.  

 
Degrees & Majors Sought:   
ANT, COM, EC, FA, HIM, HIS, IR, LS, 

MBA, MGT, MKT, OM  PHL, PSY, SOC, 
STAT, WS  
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Bloomberg  
731 Lexington Avenue  

New York, NY  1 0022  
www.bloomberg.com  
 
Elissa Badean  

Recruiter  
campusrecruitment@bloomberg.com  
Phone:  212 -617 -1896  

Fax:  917 -369 -4018  
 
Bloomberg's founding vision in 1981 

was to create an information -
services, news and media company 
that provides business and financial 
professionals with the tools and data 

they need on a single, all - inclusive 
platform. The success of Bloomberg 
is due to the constant innovation of 

our products, unrivaled dedication to 
customer service and the unique way 
in which we constantly adapt to an 

ever -changing marketplace.  The 
New York -based company employs 
more than 9,000 people in more than 
125 offices around the world. 

Bloomberg is about information: 
accessing it,  reporting it, analyzing it 
and  distributing it, faster and more 

accurately than a ny other 
organization.  The BLOOMBERG 
PROFESSIONAL service, the 

company's core product, is the 
fastest -growing real - time financial 
information network in the world.  
 

Degrees & Majors Sought:  
COM, CS, EC, FIN, IBS, INSY, MG T, 
MIS , MKT  

 
Summer Internships:   Yes 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Bohler Engineering  
22630 Davis Drive, Suite 200  

Sterling, VA  20164  
www.bohlerengineering.com  
 
Ginger Greunke  

Recruiting Manager  
ggreunke@bohlereng.com  
Phone:  703 -317 -7860  

Fax:  703 -904 -9148  
 
Specializing in servicing the Eas t 

Coast, our eight offices provide 
coverage from Maine to the 
Carolinas.  Whether commercial, 
residential, retail or industrial, Bohler 

Engineering maintains our 
commitment to exceptional quality, 
competitive pricing, creativity and 

value engineering.  We earn 
customer loyalty with our reputation 
for results and enjoy an extensive 

history with local and national clients 
that have benefited from our 
dynamic approach.  Bohler 
Engineeringôs 500+ person staff 

offers in -house comprehensive, 
multi -discipline capa bilities that 
provide seamless execution of our 

clientôs objectives from site 
evaluation/due diligence through 
project completion.  We have an 

unparalleled track record for 
delivering success to our clients, 
project after project.  
  

Number of Employees:  500+  
 
Training Programs :   

In house training & tuition 
reimbursement  
 

Degrees & Majors Sought:  
CE 
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Booz Allen Hamilton  
8283 Greensboro Drive  

McLean, VA  22102  
www.boozallen.com  
 
Katy Malesky  

Malesky_katy@ne.bah.com  
Phone:  703 -201 -1316  
 

Booz Allen Hamilton, a leading 
strategy and technology consulting 
firm, works with clients to deliver 

results that endure. Every day, 
government agencies, corporations, 
institutions, and not - for -profit 
organizations rely on Booz Allenôs 

expertise and obj ectivity, and on the 
combined capabilities and dedication 
of our exceptional people to find 

solutions and seize opportunities.  
We combine a consultantôs unique 
problem -solving orientation with 

deep technical knowledge and strong 
execution to help clients a chieve 
success in their most critical 
missions.  

 
Degrees & Majors Sought:   
CPEG, CS,  EE 

 
Summer Internships:  Yes 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Boscovôs 
PO Box 4116  

Reading, PA  19606  
www.boscovs.com  
 
Linda Edmiston  

Dir. of Employment & HR Svcs.  
ledmi ston@boscovs.com  
Phone:  610 -370 -3846  

Fax:  610 -370 -3885  
 
Boscovôs is a billion dollar-plus, 

independently owned innovative 
chain of 41 department stores 
located in PA, NJ, NY, DE and MD.  
Based in Reading, PA, we are full 

service department stores meeting  
the total family needs of our 
customers.  We stock a full range of 

brand -name merchandise that runs 
the gamut from fashion items for 
men, women and children to a 

complete line of home furnishings 
and appliances.  Boscovôs places 
great emphasis on customer  service, 
creative promotions, and exciting 

events, and therefore, enjoys a level 
of customer confidence virtually 
unmatched by any other retailer.  

 
Number of Employees:   7,000  
 

Training Programs:    
Executive Training Program  
 
Degrees & Majors Sought:   

APD, CJ, MGT, MKT  
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Bridgestone - Firestone  
211 Welsh Pool Rd., Suite 220  

Exton, PA  19341  
www.bfrcjobs.com  
 
Sherif S. Kamel  

Recruiting, Dev. & Retention Mgr.  
skamel@bfrc.com  
Phone:  610 -968 -2031  

Fax:  630 -672 -9059  
 
Firestone Complete  Auto Care, a 

Division of Bridgestone Retail 
Operations, LLC (BSRO) employs 
over 23,000 teammates in North  
America.  BSRO consists of more 

than 2,200 company -owned 
consumer and commercial stores in 
the United States and Canada and 

operates its own credit services and 
marketing operations.  The store 
locations include Firestone Tire & 

Services Centers, Tires Plus, Expert 
Tire, Mark Morris, and GCR Truck Tire 
Centers offering truck tire sales, 
service and retreading outlets for 

truck and bus, off the road an d 
agricultural tires.  
 

Number of Employees:   
Over 22,000 Nationwide/Over 3,000 
in the Northeast Zone  

 
Training Programs:   
Store Manager Trainee and 
Automotive Technicians  

 
Degrees & Majors Sought:   
COM, MBA, MGT, MKT, OM , OEDC  

 
Summer Internship:  Yes 
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CAI  
901 Market Street, The CAI Centre, 

Suite 1200  
Wilmington, DE  19801  
www.compaid.com  
 

Robin Bruni  
Recruiter  
robin_bruni@compaid.com  

302 -888 -5784  
302 -888 -5799 fax  
 

CAI is a global IT services firm that is 
currently managing active 
engagements with over 100 Fortune 
1000 companies and government 

agencies around the world.  Specific 
CAI offerings include balanced 
outsourcing solutions, legacy 

Support, application development, 
knowledge capture, desktop services, 
and managed staffing se rvices.  Our 

ability to provide on - time and on -
budget results has been critical to 
our success for over 25 years, and 
our unique methodologies and tools 

enable us to provide our clients with 
real techniques for increasing 
productivity, profitability, and 

competitiveness.  
 
Number of Employees:   1,200  

 
Training Programs:    
Help Desk Institute; Help Desk 
Analyst training, followed by full time 

help desk position  
 
Degrees & Majors Sought:   

All Majors  
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Case New Holland  
700 State St reet  

Racine, WI  53404  
www.cnh.com  
 
Jana Buchholz  

College Relations  
jana.buchholz@cnh.com  
Phone:  262 -636 -0340  

Fax:  262 -636 -5778  
 
CNH, Case New Holland, is a world 

leader in the agricultural and 
construction equipment businesses.   
Supported by about 11,500 deal ers 
in 160 countries, CNH brings together 

the knowledge and heritage of its 
Case and New Holland brand families 
with the strength and resources of its 

worldwide commercial, industrial, 
product support and finance 
organizations.   CNH Global N.V., 

whose stoc k is listed at the New York 
Stock Exchange (NYSE:CNH) is a 
majority -owned subsidiary of Fiat 
S.p.A. (FIA.MI;NYSE:FIA).  

 
Number of Employees:   29,000  
 

Degrees & Majors Sought:   
ANR, EE, ME  
 

Summer Internships:  Yes 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

CB&I -  Ch icago Bridge & Iron  
24 Readôs Way 

New Castle, DE  19720  
www.cbi.com  
 
John W. Zwack  

Business Development Manager  
jzwack@cbi.com  
Phone:  302 -325 -8400  

Fax:  302 -323 -0788  

 

CB&I is a global engineering, 

procurement and construction (EPC) 
company specializing in  lump -sum 
turnkey projects for customers that 

produce, process, store and 
distribute the worldôs natural 
resources.  Founded in 1889, we 

have built upon our technical 
capabilities and expertise to become 
one of the worldôs leading 
contractors.  CB&I offers  a variety of 

exciting career opportunities, both in 
our U.S. offices and internationally; 
including engineers, sales personnel, 

project managers, craftspeople, and 
professional and administrative staff.   
 

Number of Employees:  
Approximately 11,000 employe es, 
working in more than 60 locations 
around the globe.  

 
Training Programs:  
CB&I Engineering Training Program ï 

As a specialty EPC company, we 
regularly recruit college graduates 
with backgrounds in civil, 

mechanical, electrical, control and 
chemical engin eering.  This is a one -
of -a-kind, two -year program 
designed to give trainees a broad 

exposure to our operations, 

technologies, services, procedures 
and personnel while progressing 

through a variety of project -oriented 
assignments in design engineering, 
sho p fabrication and field 

construction.  Most of our project 
managers and design engineers are 
graduates of this unique and 
interesting training program.  

 
Degrees & Majors Sought:  
CHE, CE, ME  
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CBIZ Mahoney Cohen   
1065 Avenue of the Americas  

New York , NY  10018  
cbiz.com/mahoneycohen/  
 
Brian Dervan  

Recruiter  
bdervan@cbizmahoneycohen.com  
Phone:  212 -790 -5890  

Fax:  212 -398 -0267  
 
With offices in major cities 

throughout the country, CBIZ, a 
growing, stable organization, offers 
the resources of a national c ompany 
with the personal service and feel of 

a local office.  You will have the 
opportunity to advance your career 
and achieve your goals because of 

our friendly small firm atmosphere 
and our diverse high profile client 
base. CBIZ is a national professiona l 

services firm providing accounting, 
tax and business consulting.  CBIZ 
operates in an alternative practice 
structure with Mayer Hoffman 

McCann, P.C., an independent CPA 
firm that delivers audit and attest 
services.  Through separate and 

independent legal  entities, they work 
together to serve clientsô business 
needs.  Together, the companies 

rank as the 8 th  largest provider of 
accounting, tax and business 
consulting services with 6,000 
professionals in over 140 offices.  

 
Number of Employees:   5,000 +  
 

Degr ees & Majors Sought:   
ACC 
 

Summer Internships:  Yes 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Centric Business Systems  
11425 Cronhill Drive  

Owings Mills, MD  21117  
www.centricbiz.com  
 
Lisa Holt  

Corporate Recruiter  
lholt@centricbiz.com  
Phone:  410 -902 -3300  

Fax:  410 -902 -330 7 
 
Centric Business Systems, Inc. is an 

award winning document 
management company that 
specializes in providing the most 
innovative hardware and software 

office technology.  As one of the 
largest providers in the nation, 
Centric offers a full range of prod ucts 

from Sharp, Ricoh and HP.  Since 
1990, the company has grown in 
double digits every year.  Backed by 

its unwavering commitment to 
service, Centric continues to grow 
into the Maryland and DC 
marketplace.  For more information, 

please visit www.centricbiz.com . 
 
Number of Employees:   110+  

 
Training Programs:    
3 week program: classroom training, 

online training & shadowing. Receive 
training from industry leaders to 
learn about Centric, our products and 
our sales p rocess.  

 
Degrees and Majors Sought:   
BS, open to all majors  

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Century Engineering , , Inc. , Inc.  
200 Airport Road  

New Cumberland, PA  17070  
www.centuryeng.com  
 
Joanne Glenn  

HR Coordinator  
jglenn@centuryeng.com  
Phone:  717 -901 -7055  

 
Century Engineering is a full service 
consulting engineering firm offering 

expertise in civil, mechanical, 
electrical, structural, geotechnical, 
and environmental engineering in the 
east coast.  With a focus on 

transportation and facilities, we have 
partic ipated in many of the larger 
infrastructure and civic 

improvements developed in the Mid -
Atlantic region during the past half 
century.  

 
Number of Employees:  over 400  
 
Degrees & Majors Sought:   

BS, MS & PhD: CE, EE, M E 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

http://www.centricbiz.com/
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CH Robinson Worldwide  
14701 Charlson Road, Suite 500  

Eden Prairie, MN  55346  
www.chrobinson.com  
 
Leah Thomas  

Senior Nation Recruiter  
Leah.thomas@chrobinson.com  
Phone:  800 -726 -8789  x3306  

Fax:  952 -917 -5076  
 
At C. H. Robinson Worldwide, Inc. we 

have roots  that run deep and far. 
CHRW got its start in 1905 as a small 
produce broker.  Today we are a 
Fortune 500 company headquartered 

in Minneapolis, MN with 6,600 
employees in over 200 branches 
worldwide.  CHRW is North America's 

largest third party logistics ( 3PL) 
company, as well as the world's 
largest marketer of fresh fruits and 

vegetables, with operations in the 
United States, Canada, Mexico, South 
America, Europe, and Asia.  C.H. 
Robinson's unique corporate culture 

continues to lead and define the 
logistic s industry.  With gross 
revenues over $6.6 billion and an 

annual growth rate exceeding 15% 
per year, we recognize that success 
is based on innovation.  Over our 

100 -year history, we've developed 
strong relationships with customers 
and carriers across the g lobe.  
 

Number of Employees:  7,000  
 
Training Programs:   

QuickStart, a 2 week training  
program, which is for new hires to 
learn more about our systems, 

transportation and customer 

service/sales. CH Robinson also 
provides on the job and formal 
training for o ur sales employees. 

Managers can pay for or share the 
cost of external, formal training when 
applicable to the employee's career 

growth.  
 
Degrees & Majors Sought:  

COM, MGT, MKT  
 
Summer Internships:  Yes 
 

 
 
 

 
 
 

 
 
 

CIGNA International  
650 Naamans Road  

Claymon t, DE  19703  
www.cigna.com  
 
Kirstin Chidester  

HR Consultant  
Kirstin.chidester@cigna.com  
Phone:  302 -797 -3577  

Fax:  302 -797 -3022  
 
CIGNA is one of only a handful of 

companies delivering access to the 
best quality health care and related 
financial protection programs 
available to businesses, affinity 

groups and individuals around the 
globe.  
 

We do business in some 28 countries 
and jurisdictions and service 
expatriates in more than 170 

countries and jurisdictions worldwide.  
 
 
Majors & Degrees Sought:  

ACC, COM,  CS, EC, ENG, FIN, FLL, 
FIN,  IR, ISTM , IBS, MBA, MG T, MI S, 
MKT, OM, OEDC  

 
Summer Internships:  Yes 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 

Citrin Cooperman & Co ., LLP  
529 Fifth Avenue  

New York NY  10017  
www.citrincooperman.com  
 
Jennifer Rosenthal  

HR Assistant  
jr osenthal@citrincooperman.com  
Phone:  212 -697 -1000  

Fax:  212 -697 -1004  
 
At Citrin Cooperman and Company, 

LLP, an entry level staff accountant 
works alongside  accounting 
professionals so that he/she is 
exposed to all facets of the 

accounting industry that wil l be vital 
to their career path.  An entry level 
accountant is provided with tools and 

training.  Such responsibilities include 
the maintenance of accounting 
records, providing financial 

information, assisting with month 
end closings, preparing account 
analysis and reconciliationôs, verifying 
and completing payable and 

receivable transactions and special 
projects.  
 

At Citrin Cooperman and Company, 
LLP, staff is promised the three 
fundamentals when joining our team 

and beginning their career in the 
accounti ng industry:  to pay close 
attention, learning your business and 
industry thoroughly being on the 

right career track  
 
Number of Employees:   300  

 
Degrees & Majors Sought:   
BS, MS; ACC  

 

Summer Internships:  Yes 
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Constellation Energy Grou p  
100 Constellation Way, Suite 500P  

Baltimore, MD  21202  
www.constellation.com  
 
Adrienne Alberts  

College Relations  
Adrienne.alberts@constellation.com  
Phone:  410 -470 -5366  

Fax:  410 -470 -5851  
 
Constellation Energy is...  

 
A leading supplier of energy products  
and services to wholesale and retail 
electric and natural gas customers.  

 
A major generator of electricity with 
a diversified fleet of generating units 

strategically located throughout the 
United States, totaling more than 
9,100 megawatts of generating 

capacity.  
 
Among the leaders pursuing the 
development of new nuclear plants in 

the United States.    
 
A regulated distributor of electricity 

and natural gas in Central Maryland 
through our utility, Baltimore Gas 
and Electric Company.  

 
A FORTUNE 500 energy com pany, 
headquartered in Baltimore, Md., 
with revenues of $19.8 billion in 

2008.  
 
Our vision  is to be the first -choice 

provider for customers seeking 
energy solutions in the complex and 
changing energy marketplace.  

 

Our foundational values  ï 
integrity, teamw ork, social and 
environmental responsibility, and 

customer focus ï guide our actions.  
 
Our performance values  ï speed, 

accountability, passion for excellence 
and creation of value ï measure our 
results.  

 
Number of Employees:  9,924  
 
Degrees & Majors Sought :  

ACC, EE, FIN, INSY, MIS, ME  
 
Summer Internships:  Yes 

 
 
 

 
 
 

Croda Inc.  
300 -A Columbus Circle  

Edison, NJ  08837  
www.crodausa.com  
 
Bethany Swoboda  

HR Specialist  
Phone:  732 -417 -0800 x22104  
Fax:  732 -346 -0423  

Bethany.swoboda@croda.com  
 
Croda Inc is a US div ision of Croda 

International PLC, a manufacturer 
and supplier of natural -based 
specialty chemicals to Personal Care, 
Pharmaceutical, Household, and 

Industrial markets.  
 

Number of Employees:  500  

 

Training Programs:    

Graduate Trainee Program  

 

Degrees & Maj ors Sought:  
CHE, CHEM, EC 
 

Summer Internships:  Yes 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 

Dawood Engineering, Inc.  
2020 Good Hope Road  

Enola, PA  17025  
www.dawood.cc  
 
Brad Teahl  

Human Resources Manager  
bteahl@dawood.cc  
Phone:  717 732 -8576  

Fax:  717 724 -122 5 
 
Founded in 1992, Dawood 

Engineering, Inc., is a multi -
disciplined consulting firm offering 
services to both the public and 
private sector.  The firm provides 

engineering ðstructural, highway, 
traffic, geotechnical, civil, surveying 
and environmental serv ices, as well 

as bridge inspection. Dawood 
provides these and site civil services, 
construction consultation and 

management, for a wide range of 
transportation, other public works 
and facilities projects.  
 

Number of Employees:   100  
 
Training Programs:    

Assistance or Career Progression, i.e. 
P.E., P.L.S., LSA, continuing 
Education assistance.  

 
Degrees & Majors Sought :  
CE, ETM, ENSS,  ENEG 
 

Summer Internships:   Yes 
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Defense Contract Audit Agency  
615 Chestnut St., Suite 1000  

Philadel phia, PA  19106  
www.dcaa.mil  
 
Jeanette Williams  

Recruitment Assistant  
Jeanette.Williams@dcaa.mil  
Phone:  215 -597 -6085  

Fax:  215 -597 -8548  
 
The Defense Contract Audit Agency, 

under the authority, direction, and 
control of the Under Secretary of 
Defense (Comptroller) , is responsible 
for performing all contract audits for 

the Department of Defense, and 
providing accounting and financial 
advisory services regarding contracts 

and subcontracts to all DoD 
Components responsible for 
procurement and contract 

administration. These services are 
provided in connection with 
negotiation, administration, and 
settlement of contracts and 

subcontracts. DCAA also provides 
contract audit services to some other 
Government  Agencies.  

 
 
Degrees & Majors Sought:   

ACC 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 

Delaware Army National Guard  
1161 River Road  

New Castle, DE  19720  
www.delawarenationalguard.com  
 
SSG Adam Fenimore  

Recruiting & Retention NCO  
Steven.chillas@us.army.mil  
Phone:  302 -326 -7063  

 
Defending your Freedom, Country & 
Community.  

 
Number of Employees:  1,400  
 
Training Programs:    

Basic Training & Job Skill Training  
 
Degrees & Majors Sought:  

Bachelorôs: CE, CJ, COM, CPEG, HS 
LEAD, MUS, NUR  
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 

Delaware Department of 
Transportation  

P.O. Box 778  
Dover, DE  19903  
www.DelDOT.gov  
 

Paul E. Mazzei, Sr.  
DelDOT Engineer Recruiter  
paul.mazzei@state.de.us  

Phone:  302 -760 -2003  
Fax:  302 -760 -2771  
 

State Government Department 
tasked with the responsi bility to 
design, build and maintain the 
infrastructure for the entire State to 

insure the safe passage of goods and 
people in and through its borders.  
 

Number of Employees:   2,000  
 
Training Programs:    

Graduate Studies tuition 
reimbursement, Engineer In  Training 
prep courses & much, much more.  
 

Degrees & Majors Sought:  
CE 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 

http://www.dtic.mil/comptroller/
http://www.dtic.mil/comptroller/
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Delaware State Police  
PO Box 430  

Dover, DE  19901  
www.state.de.us/dsp/recruiting  
 
George Camacho  

Trooper Recruiter  
gcamacho@state.de.us  
Phone:  302 -672 -5472  

Fax:  302 -739 -5982  
 
The Delaware State Police is a full 

service police agency, seeking highly 
self -motivated individuals who have a 
strong desire to serve others.  We 
offer a competitive starting salary in 

excess of $48,000 after training, six 
weeks paid vacation, full medical 
benefits, 20 year retirement, 

educational reimbursement, and as 
well as multiple career paths.  The 
Delaware State Police is an Equal 

Opportunity/Affirmative Action 
employer.  
 

Numb er of employees:   658  
 
Training Programs:    

All candidates that are selected will 
attend the Delaware State police 
Academy for a period of 
approximately twenty -six weeks, 

followed by a twelve week Field 
Training Program.  In addition all 
sworn members are  required to 

attend sixteen hours of mandatory 
in -service training each year as well 
firearms training.  Continuing 

education classes are also available 
on a regular basis.  
  
Degrees & Majors Sought:  

All Majors  

 
Summer Internships:  Yes 

 

 

 

 

 

 
 

 
 
 

 
 
 

 
 
 
 

 
 

Deloitte, LLP   
1700 Market Street  

Philadelphia, PA  19103  
www.us.deloitte.com  
 
Tara Large  

Campus Recruiting Coordinator  
tlarge@deloitte.com  
Phone:  973 -602 -6914  

Fax:  973 -451 -4889  
 
Deloitte & Touche USA LLP is part of 

Deloitte Touche Tohmatsu, a global 
leader among professional services 
firms with nearly 100,000 people in 
130 countries and over $17 billion in 

revenue.  Deloitte & Touche USA LLP 
provides world -class assurance, tax, 
and consulting services to a diverse 

range of clients.  The Firmôs growth 
rat e is among the highest in the 
profession and has doubled in size 

over the last 5 years.  Deloitte & 
Touche has been ranked in Fortuneôs 
list of ñ100 Best Companies to Work 
for in Americaò 10 times since 1998. 

The Firm strives to consistently 
exceed the exp ectations of its clients 
and its people.  Mentoring and career 

development programs, flexible work 
arrangements, and award winning 
human resources initiatives, 

combined with the Firmôs shared 
values and practice standards, have 
made Deloitte & Touche the e mployer 
of choice.  

 
Degrees & Majors Sought:  
ACC, MIS  

 
Summer Internships:  Yes  

 

 

 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

DeWalt Power Tools  
701 E. Joppa Road  

Towson MD  21286  
http://www.dewalt.com  
 
Jason Leh  

Project Engineer  
Jason.leh@dewalt.com  
Phone:  410 -716 -3048  

Fax:  410 -716 -3653  
 
A global marketer and manufacturer 

of quality power tools, hardware and 
building products used in and around 
the home and for commercial 
applications  

 
Number of Employees:   20,000  
 

Training Programs:    
Electrical Engineering Development 
Progr am (EDP), Electronics 

Engineering Development Program 
(EEDP), Mechanical Engineering 
Development Program (MEDP)  
 

Degrees & Majors Sought:   
Bachelorôs: CPEG, EE, ME 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

mailto:mnichols@state.de.us
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Diamond State Financial Group  
111 Continental Drive  

Suite 306  
Newark, DE  19713  
www.dsfg.com  
 

Stephanie Patterson  
Director of Recruiting  
stephanie.patterson@dsfg.com  

Phone:  302 -366 -0366 x110  
Fax:  302 -454 -9405  
 

Diamond State Financial Group 
(DSFG) is an independent 
compre hensive financial planning 
firm that specializes in providing 

financial solutions to business owners 
and professionals.  We help our 
clients make smart choices with their 

money.  We build relationships with 
our clients and we become a trusted 
advisor.  We listen.  We care.  We 

help our clients live today with an 
eye for tomorrow.  We employ a 
disciplined financial planning process 
that delivers solutions to our clients 

with today's most competitive 
investment and insurance products. 
DSFG has aligned itself with some of 

today's premier financial services 
companies, money managers and 
investment companies, as well as 

maintaining excellent working 
relationships with the area's leading 
CPA's and attorneys.  We pride 
ourselves at being able to provide 

our clients  the best solutions to their 
unique situations.  Our clients 
appreciate our candor and opinions 

about how to deal with some of life's 
most important decisions.  We help 
our clients make smart choices.  

 

Degrees & Majors Sought:  
All Majors  
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Discover Financial Services  
12 Reads Way  

New Castle, DE  19720  
www.mydiscovercareer.com  
 
Lisa Pundock  

Sr. Recruiter  
lisapundock@discover.com  
Phone:  302 -323 -7149  

Fax:  302 -323 -7635  
 
165 Million Americans work.  14,000 

of us just have a better time at it.   
Thereôs no magic formula.  Just a 
simple belief:  respect and reward 
people for being thei r best.  Thatôs 

how we work at D iscover Financial 
Service.  DFS is a leading credit card 
issuer and electronic payment 

services company with one of the 
most recogni zed brands in US 
financial services.  Since our 

inception in 1986, we have grown to 
become one of the largest card 
issuers in the United States, with 
more than 50 million card members.  

We are also a leader in payments 
processing, as we are one of only two  
credit card issuers with its own US 

payments ne twork and the only 
issuer who is one of the lar gest card 
issuers in the wholly -owned network 

operations including  both credit and 
debit functionality.  
 
 

Training Programs:  
Training varies based on position.  
Typically 3 to 6 weeks.  

 
Degrees & Majors Sought:  
All Majors  

 

Summer Internships:   Yes 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

DuPont  
Barley Mill Plaza  

4417 Lancaster Pike  
Wilmington, DE  19803  
 
2 Pleasant Street  

Pawtucket, RI  02860  
www.dupont.com/careers  
 

Jennifer Shorrock  
Director  
dupont@nc3.com  

Phone:  401 -642 -1704  
Fax:  728 -0698  
 
DuPont is a science company.  

Founded in 1802, Dupont puts 
science to work by solving problems 
and creating solutions that make 

peoplesô lives better, safer and 
easier.  Operating in more than 7 0 
countries, DuPont offers a wide range 

of products and services to markets 
including agriculture, nutrition, 
electronics, communications, 
safetyand protection, home and 

construction, transportation and 
apparel.  Please visit our website for 
more informati on.  
 

Degrees & Majors Sought:  

Bachelorôs: ACC, FIN, BIOC, BIS, 

CHE,CHEM, EE, ME  

Masterôs: CHE, CE, ME 
 
 
 

 
 
 

 
 

 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

http://www.dsfg.com/
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EMPhotonics  
51 E. Main Street, Suite 203  

Newark, DE  19711  
www.emphotonics.com  
 
Liana Barbedo  

Director of Marketing  
barbedo@ emphotonics.com  
Phone: 302 -456 -9003  

Fax:  302 -456 -9004  
 
EM Photonics is a recognized leader 

in implementing computationally 
intense algorithms on commodity 
hardware platforms.  By utilizing 
technology such as GPUs, EM 

Photonics helps clients accelerate 
the ir solvers and achieve better, 
faster results.  We offer consulting 

services and custom -designed tools 
to commercial, government, and 
academic organizations seeking 

optimization of their scientific 
computing, image processing, and 
numerical analysis applic ations.  
 

Number of Employees:   
Less than 20  
 

Training Programs:  None  
 
Degrees & Majors Sought:  

BS, MS & PhD: CPEG, EE  
 
Summer Internships: Yes 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Enterprise Rent - A- Car  
170 N. Radnor -Chester Road  

Radnor, PA  19087  
www.go.enterpri se.com  
 
Stacy McClelland  

Recruiting Manager, Phila. Group  
Stacy.r.mcclelland@erac.com  
Phone:  610 -230 -5225  

Fax:  877 -870 -7361  
 
Welcome to Enterprise.  This is where 

all types of people find success. In 
fact, thatôs how weôve become the 
largest rental car c ompany in the 
world.  We built our company around 

being honest and fair, and at the 
same time, incredibly motivated and 
entrepreneurial.  This is where your 

potential becomes reality.  As a 
multibillion -dollar industry leader, we 
can offer you more than a chance to 

succeed.  This is where you can 
thrive.  Our environmentôs energetic, 
our people are motivated and our 
career paths can take you where you 

want to GO.  No matter where you 
join Enterprise , get ready for 
something big.  We have over 

904,000 vehicl es in our fleet and 
over 66,000 employees and continue 
to hire over 8,000 college graduates 

each year!   
 
Training Programs:   
Management Trainee Program -  This 

is where thousands of successful 
careers are launched ï including our 
current CEO, Andy Taylor.   Nearly all 

of our employees start in this 
program.  You will learn our business 
from the inside out ï taking care of 

customers, developing marketing 

plans and working with an energetic 
team of professionals.  Youôll see just 
how much influence you can ha ve on 

our future and on your own.  As you 
progress through the program, youôll 
see many more career options open 

to you.  
 
Degrees & Majors Sought:  

COM, HRIM, IBS, MGT, MKT, OM, 
OEDC, SM  
 
Summer Internships: Yes 

 
 
 

 
 
 

 
 
 

Ernst & Young, LLP  
2001 Market Stre et  

Suite 4000  
Philadelphia, PA  19103  
www.ey.com  
 

Jasmin Senior   
Recruiting Coordinator  
jasmin.senior@ey.com  

Phone:  215 -841 -0622  
 
Ernst & Young offers traditional audit 

and tax services, as well as 
customized services in corporate 
finance, online securit y, risk 
management, the valuation of 

intangibles, and e -business 
acceleration.  The firmôs unique 
approach creates the innovative 

atmosphere that enables people to 
anticipate, define, and solve the 
business performance issues that 

drive todayôs markets and the 
markets of the future  
 
Number of Employees:  

Worldwide 100,000  
 
Degrees & Majors Sought:  

ACC, EC, ISTM, MBA, MIS  
 
Summer Internships: Yes 
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ET International, Inc.  
100 White Clay Center Drive  

Suite 103  
Newark, DE  19711  
ww w.etinternational.com  
 

Donadio  Sebastien  
Team Leader/Manager  
dose@etinternational.com  

Phone:  302 -738 -1438  
Fax:  302 -738 -1436  
 

ER International (EIT) is an 
independent software vendor 
specializing in developing and 
deploying system software solutions 

and t ools for advanced computing 
architectures and platforms based on 
new multi -core chip technology.  

 
Number of Employees:   25  
 

Training Programs:   Yes 
 
Degrees & Majors Sought:   
EE 

 
Summer Internships:   Yes 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Exelon Corpora tion  
10 S. Dearborn, 50 th  Floor  

Chicago, IL  60603  
www.exeloncorp.com/careers  
 
Emily Owens  

Recruiter  
emily.owens@exeloncorp.com  
Phone:  312 -394 -8208  

Fax:  312 -394 -8997  
 
Exelon Corporation is one of the 

nationôs largest electric utilities with 
more than $15  billion in annual 
revenues.  It distributes electricity to 
approximately 5.4 million customers 

in Illinois and Pennsylvania, and gas 
to 480,000 customers in the 
Philadelphia area.  In addition, for 

energy delivery Exelonôs operations 
include energy genera tion and power 
marketing.  

 
Degrees & Majors Sought:  
ACC, EC, FIN , MBA  
 

Summer Internships:  Yes 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

ExxonMobil Corporation  
PO Box 551  

Baton Rouge, LA  70821  
www.exxonmobil.com  
 
Rebekah L. Cooper  

Section Supervisor  
Phone:  2 25 -977 -1400  
Fax:  262 -314 -9797  

rebekah.l.cooper@exxonmobil.com  
 
ExxonMobil is the premier petroleum 

and petrochemical company in the 
world, a leader in every aspect of the 
petroleum and chemical business 
with exploration and production 

operations in over 2 20 countries.  
Our organizational structure is built 
on a concept of global businesses 

designed to allow ExxonMobil to 
compete most effectively in the ever -
changing worldwide energy industry. 

Our most valuable and lasting 
competitive advantage is our 
emplo yees.  We are looking for the 
best and brightest candidates to help 

manage the long term investment in 
our business and in the careers of 
our people.  

 
Number of Employees:  80,800 
79,900 worldwide in 2007 2008  

Total Assets: $242 228 billion in 
2007 2008  
Revenues: $390.3 459.6 billion in 
2007 2008  

 
Degrees & Majors Sought:  
CHE, MSC, ME  

 
Summer Internships:  Yes 
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eZanga.com, Inc.  
222 Carter Drive Suite 201  

Middletown, DE  19709  
www.eZanga.com  
 
Beth Kahn  

CFO 
beth@ezanga.com  
Phone:  302 -279 -1020  

Fax:  302 -861 -3339  
 
eZanga.com, Inc is an online services 

company specializing in pay -per -click 
advertising.  Members of our search 
engine enjoy premium search and 
our new social networking platform, 

which prov ides them with chances to 
win monthly prizes and cash 
giveaways.  Our advertisers enjoy 

advantages such as personalized 
account management and expansive 
tool sets.  In addition, advertisers 

receive eZanga.comôs advanced 
fraud - filtered technology, known as 
Traffic AdvisorsÊ, which focuses on 
real - time fraud prevention.  

 
Number of Employees:   25  
 

Degrees & Majors Sought:    
All Liberal Arts Majors, ISTM, MBA, 
MGT, MIS, MKT  

 
Summer Internships:   Yes 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 

Faw, Casson & Company, LLP  
160 G reentree Drive  

Suite 203  
Dover, DE  19903  
www.fawcasson.com  
 
Stephanie Turner  
Supervisor  

sjt@fawcasson.com  
Phone:  302 ð674 -4305  x134  
Fax:  302 -674 -0910  
 

Faw, Casson & Co., LLP is a full -
service accounting and business 
consulting firm.  We distinguish 

ours elves in the marketplace by 
providing services to our clients that 
make a distinctive impact on  

them, and a work environment to our 
employees that offers them a healthy 
balance of responsibilities and 
freedom.  We are the largest CPA 

firm on the Delmarva P eninsula, with 
offices in Dover, DE and Ocean City, 
MD.  As a charter member of the 

Accountants Global Network 
International (AGN), we also utilize 
the best available global resources.  

Our clients are primarily closely held 
businesses and high net worth 
individuals to whom we provide the 
highest level of services.  Our areas 

of significant concentration are 
agribusiness, construction and  
Development, manufacturing, 

healthcare, and employee benefit 
plan audits, including the accounting, 
tax and consulting s ervices related to 

companies and their owners.  
 
Number of Employees:   40  
 

Training Programs:    

AGN, AICPA, Industry, &various State 
Society programs determined to best 

suit the needs of our staff and 
clients.  
 

Degrees & Majors Sought:  
Bachelorôs: ACC 
 
 

 
 
 

 
 
 

 
 
 
 

 
 

FBI  
2600 Lord Baltimore Drive  

Baltimore, MD  21244  
www.fbijobs. gov  
 
John Sheridan  

Special Agent  
John.Sheridan@ic.fbi.gov  
Phone:  410 -277 -6456  

 
The FBI is headed by a Director who 
is appointed by the President and 

confirmed by the Senate. The curre nt 
Di rector, Robert S. Mueller, III, 
became Director on September 4, 
2001.  The FBI counts among its 

ranks approximately 30,000 
employees, including approximately 
12,000 Special Agents and 18,000 

Professional Staff employees . FBI 
Headquarters  is located in the J . 
Edgar Hoover Building on 

Pennsylvania Avenue in Washington, 
D.C. The Special Agents and 
Professional Staff personnel who 
work at Headquarters direct,  

organize, and coordinate FBI 
activities around the  world.  The core 
investigative and intelligence work of 

the FBI is accomplished in our 56 
Field Offices  and their 400 satellite 
offices, known as resident agencies. 

Field Offices are located in m ajor 
metropolitan areas and are 
responsible for all FBI operations in 
their defined geographic region. The 

Special Agents and Professional Staff 
personnel who work in FBI Field 
Offices lead the investigations th at 

are at the very heart of FBI 
operations.  In addition to our Field 
Offices across the United States, the 

FBI has more than 50 offices known 

as Legal Attachés , or ñLegatsò, 
located around the world. The 
mission of the FBIôs Legal Attaché 

program is to establish and maintain 
liaison with the principal law 
enforcement and intelligence/security 

services in foreign countries.  This 
liaison enables the FBI to effectively 
meet its international responsibilities 

in organized crime, inte rnational 
terrorism, foreign counterintelligence, 
and general criminal matters.  
 

Degrees & Majors Sought:   
All Majors  
 

 
 
 

 
 

http://www.ezanga.com/
http://www.fbijobs.gov/3111.asp
http://www.fbijobs.gov/3111.asp
http://www.fbijobs.gov/3112.asp
http://www.fbi.gov/contact/legat/legat.htm
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Federal Deposit Insurance 
Corporation (FDIC)  

15 Braintree Hill Park  
Braintree, MA  02184  
www.fdic.gov  
 

Michael Dineen  
HR Speciali st  
mdineen@fdic.gov  

Phone:  781 -794 -5747  
Fax:  781 -794 -5607  
 

The Federal Deposit Insurance 
Corporation (FDIC) preserves and 
promotes public confidence in the 
U.S. financial system by insuring 

deposits in banks and thrift 
institutions for at least $100,000;  by 
identifying, monitoring and 

addressing risks to the deposit 
insurance funds; and by limiting the 
effect on the economy and the 

financial system when a bank or thrift 
institution fails.  
 
Number of Employees:  4,000  

 
Degrees & Majors Sought:  
ACC,  EC , FIN , MBA  

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

First Financial Group/Mass 

Mutual  

2 Bala Plaza, Suite 901  
Bala Cynwyd, PA  19004  

www.ffg.cc  
 

Cynthia B. Illingworth  

Recruiting Coordinator  
cbillingworth@finsvcs.com  
Phone:  610 -766 -3083  

 

Do you enjoy helping peopl e?  Are 
you looking for a career that brings 

tremendous personal satisfaction, 
independence and financial rewards?  
We are seeking enthusiastic and 
motivated individuals to join our 

team as Financial Services 
Professionals to work in our Bala 
Cynwyd, PA or  New Castle, DE offices 

with Swarthmore Financial Group.  
Voted  Best Places to Work for mid -
sized companies in 2007 and 2008 by 

the Philadelphia Business Journal, 
First Financial Group is one of the top 
MassMutual agencies in the country 
and one of the lea ding financial 

planning companies in the Delaware 
Valley.  Our need is for high -quality, 
energetic candidates who are seeking 

a career in financial services and who 
want to create a practice within an 
organization that is founded on 

excellence, integrity a nd ethics.   We 
offer full training and on -going 
mentoring; by partnering with our in -
house specialists, you can offer your 

clients immediate expertise and 
sound advice.   Join the leaderé join 
First Financial Group.  
 

Number of Employees: 85  

 

Training Progra ms:    

On-going  

 
Degrees & Majors Sought:   

All Majors;  All Liberal Arts Majors, 
EC, FIN, MBA, MG T, MKTG  
 

Summer Internships:   Yes 
 
 
 

 
 
 

 
 
 

 
 
 
 

Frito Lay  
800 Hickory Drive  

Aberdeen, MD  21001  
www.fritolay.com  
 
David Bright  

Resource  
David.bright@fritolay.com  
Phone:  410 -273 -1356  

Fax:  410 -273 -8938  
 
In 1945, the Frito Company granted 

H.W. Lay & Company an exclusive 
franchise to manufacture and 
distribute FRITOS® Corn Chips in the 
Southeast. As the two companies 

worked toward national distribution, 
a close busi ness affiliation developed 
which eventually resulted in a 

merger. In September 1961, just 29 
years after the founding of both 
companies, The Frito Company and 

H.W. Lay & Company merged to 
become Frito -Lay, Inc., the largest 
snack selling company in the Uni ted 
States.  

 
Degrees & Majors Sought:   
OM, C HE, ME 
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Fulton Financial Corporation  
One Penn Square  

Lancaster, PA  17604  
www.fult.com  
 

Amanda Sears  
Employment Manager  
asears@fult.com  

Phone:  717 -672 -2061  
Fax:  717 -295 -3280  
 
Fulton Financial Corporation is a 

$16.1  billion regional financial 
holding company headquartered in 
Lancaster, Pennsylvania, providing a 

variety of financial services 
throughout our ten affiliates in 
Pennsylvania, Maryland, Delaware, 

New Jersey and Virgin ia.  We are the 
2nd largest commercial bank 
headquartered in the Third Federal 
Reserve District.  Our 10 community 

banks operate more than 260 offices 
and ATMs. Our largest bank, Fulton 
Bank, has over eighty branches 

throughout south central 
Pennsylvania.  
 

Number of Employees:   4,000  
 
Degrees & Majors Sought:    
ACC, EC, FIN, IBS, MBA, MGT, MKT, 

OM, OEDC  
 
 

 
 
 

 
 
 
 

 

 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

Gateway Foundation, Inc.  
NJ Corrections Programs  

Southern State Correctional Facility 
Pier Program  
Rt. 47 South, PO Box 150  
Delmont, NJ  08314  

 
55 Jackson Blvd., Suite 1500  
Chicago, IL  60604  

 
Douglas Healy  
Center Director  

dxhealy@gatewayfoundation.org  
Phone:  856 -785 -2247  
Fax:  856 -785 -1993  
 

Gateway foundation is a national 
non -profit organization committed to 
reducing substan ce abuse and co -

occuring mental health problems 
through effective and efficient 
treatment programs.  

 
Number of Employees:   1,081  
 
Training Programs:   

Inservice training/tuition 
reimbursement  
 

 
Degrees & Majors Sought:    
Bachelorôs: CJ, PSY, SOC, HS 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

General Dynamics Electric Boat  
75 Eastern Pt Road  

Groton, CT  06340  
www.gdeb.com  
 
Amanda Lombardi  

HR Representative  
alombard@gdeb.com  
Phone:  860 -433 -6673  

 
General Dynamics is the worldôs 
foremost designer and builder of 

nuclear submarines, arguably the 
most complex machines made by 
man.  The companyôs industry 
leadership extends back over a 

century to 1899 when it produced the 
first practical submarine for the U. S. 
Navy. We develop and apply state of 

the art technology to the de sign and 
construction of nuclear powered 
submarines.  With a team of highly 

skilled and dedicated employees, we 
have successfully taken submarine 
technology to a new level.  
 

Number of Employees:   10,000+  
 
Degrees & Majors Sought:  

CS, CHE, CE, CPEG, EE, ME , OCEG 
 
Summer Internships:   Yes 
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Gilbane Building Co.  
100 Penn Square East  

Suite 1040  
Philadelphia, PA  19107  
www.gilbaneco.com  
 

Peggy Revelle  
Regional HR Administrator  
mrevelle@gilbaneco.com  

Phone:  267 -256 -4500  
Fax:  215 -568 -8329  
 

Gilbane is a 136 year old, privately -
held services Company, which is 
consistently ranked among the top 
construction firms in the country.  

Our offices are organized into 10 
strategic geographic operating 
regions with more than 29 

permanent offices  across the United 
States and Puerto Rico.   
 

Gilbaneôs Management Trainee 
Program provides exceptional 
students majoring in construction 
management or engineering with the 

opportunity to gain excellent skills 
through hands -on experience.  We 
provide our t rainees with a variety of 

experiences in both the office and job 
site environments, including project 
engineering, office engineering, 

contract administration, field 
supervision, safety, estimating, 
procurement and cost control.   
 

Gilbaneôs Internship Program 
provides those interested in a 
construction career the opportunity 

to gain exposure and insight into the 
construction industry.  90% of our 
interns are offered positions within 

the Management Trainee Program 

upon their graduation.  
 
Number of Employees :  2,000 

(nationwide in 10 regions)  
 
Training Programs:  

Gilbane University  
 
Degrees & Majors Sought:  

CE, EE, ME  
 
Summer Internships:  Yes 
 

 
 
 

 
 
 

 
 
 

Gore   
1901 Barksdale Road  

Newark, DE  19714  
www.gore.com  
 
Daneyeil Pott s 

Recruiting Support  
dpotts@wlgore.com  
Phone:  302 -292 -4539  

Fax:  302 -292 -4585  
 
W. L. Gore & Associates, Inc. is a 

privately held, world class 
manufacturing organization, 
providing diverse products in four 
divisions -  fabrics, electronic 

products, medical devices, and 
industrial products.  As well known 
for its unique corporate culture as for 

its products, the Gore success story 
rests equally on product and 
organizational innovation.  Products 

manufactured by W. L. Gore & 
Associates, Inc. include everything  
from consumer items ï to GORE -
TEX  fabrics ï to life -saving medical 

devices.   

Our corporate culture encourages 
problem solving and accountability ï 
relying on associate - to -associate 
communication rather than chains of 

command.  The culture is a key 
facto r in Goreôs professional 
successes and a large reason for our 

continued ranking as one of the ñ100 
Best Companies to Work for in 
Americaò.   

 
Number of Employees:   8,500  
 
Training Programs:    

Yes 
 

Degrees & Majors Sought:  

CHE, EE, ME  
 
Summer Internships:  Yes  

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 

Grant Thornton LLP  
2001 Market Street,  

Suite 3100  
Philadelphia, PA  
19103  
www.grantthronton.com/  

campuscareers  
 
Lucy Harris  

HR Coordinator  
Lucy.harris@gt.com  
Phone:  215 -814 -4025  

Fax:  215 -814 -4090  
 
Grant Thornton LLP is the U.S. 
memb er firm of Grant Thornton 

International Ltd, one of the six 
global audit, tax and advisory 
organizations.  At Grant Thornton, 

our people drive our passion for the 
business of accounting. Discover a 
place where youôll work with a team 

of professionals dedic ated to 
providing bold leadership and 
distinctive client service. Spend each 
day engaged in meaningful and 

challenging work.  Be supported in 
your professional growth and 
recognized for your contributions.  

Learn what itôs like to work with 
people who love what they do at a 
firm that invests in its people -  

Experience Grant Thornton!  
 
Number of Employees:   5,700 (US)  
 

Degrees & Majors Sought:  
ACC, I STM, MIS  
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

http://www.gore.com/
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Gunnip & Company LLP  
Little Falls Centre Two, Ste. 300  

2751 Centerville Roa d,  
Wilmington, DE  19808  
www.gunnip.com  
 

Frances Y. Pyle  
Human Resource Manager  
fpyle@gunnip.com  

Phone:  302 -225 -5138  
Fax:  302 -225 -1638  
 

Gunnip & Company LLP, a regional 
Certified Public Accounting firm, is 
located in an office park outside of 
Wilmington,  DE.  Recently voted one 

of the ñBest in the Businessò as a 
place to work (News Journal Survey), 
at Gunnip professional growth and 

development is a consistent priority, 
along with our dedication to 
maintaining a healthy work/life 

balance.  Our strong clien t base is 
served by internal departments ï 
Assurance and Audit, Corporate 
Services Group and Tax ï all offering 

challenges and opportunities to gain 
valuable accounting experience.  
 

Number of Employees:   60  
 
Training Programs:   

Professional development an d 
technical skills training in addition to 
accounting required CPE  
 

Degrees & Majors Sought:    
ACC 
 

Summer Internships:  Yes 

 

 
 

 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

Hess Corporation  
1 Hess Plaza  

Woodbridge, NJ  07095  
www.hess.com  
 
Daphne Jones  

Talent Acquisition Coordina tor  
dajones@hess.com  
Phone:  732 -750 -6580  

Fax:  732 -750 -6807  
 
Hess Corporation is a leading global 

independent energy company, 
engaged in the exploration and 
production of crude oil and natural 
gas, as well as in refining and in 

marketing refined petroleum  
products, natural gas, and electricity.  
As a leading global independent 

energy company, Hess offers a 
variety of exciting job opportunities 
around the world.  As weôve grown 

over the years, weôve preserved the 
personal, family touch that sets us 
apart fr om other energy companies.   
We strive to attract, motivate and 

reward highly talented people who 
embrace their job with pride and 
passion.  

 
Number of Employees:   14,000  
 

Training Programs:   Yes 
 
Degrees & Majors Sought:  
CHE, CPEG, EE, ENEG, FIN, ME, MKT, 

OM 
 
 

 
 
 

 

 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

Hillstone Restaurant Group  
147 South Beverly Drive  

Beverly Hills, CA  90212  
www.hillstone.com  
 
Emily Jacobs - Vassar  

Management Recruiter  
Emily.jacobs -vassar@ hillstone.com  
Phone:  617 -823 -3869  

 
Hillstone Restaurant Group is a 
privately -held collection of upscale 

restaurants with 45+ locations in 
major cities across the country. One 
of our more well -known operations is 
Houstonôs.  The uncompromising 

quality of our food, service, art, and 
architecture has set the standard in 
our industry for nearly three 

decades. Our secret?  A progressive 
management culture unlike any in 
our industry, in which the craft of 

managing and developing people is 
as important as culinary arts itself. 
Our performance -driven environment 
attracts professio nals from all 

backgrounds and industries.  From 
professional development workshops 
to our rigorous 4 to 5 month long 

manager training program, we are 
creating well - rounded restaurateurs 
who are also savvy business people.  

 
Number of Employees:   < 5,000  
 
Tr aining Programs:   

Management in Training program (4 
to 5 months)  
 

Degrees & Majors Sought :   
BS, MS; All Majors  
 

Summer Internships:  Yes 
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Horty & Horty, PA  
29 Bancroft Mills Road, F. 4  

Wilmington, DE  19806  
www.horty.com  
 
Joyce A. Ac kerman  

HR Consultant  
jackerman@horty.com  
Phone:  302 -652 -4194  

Fax:  302 -656 -9846  
 
Horty & Horty operates a general 

business practice in Delaware Valley 
and Delamarva Peninsula with 
particular emphasis on closely -held 
and/or family -owned business 

enterprise s, the legal community and 
companies seeking to be acquired or 
to acquire other companies.  The firm 

is a member of the RSM McGladrey 
network.  As a member of this 
national network, we offer privately 

held business the best of both 
worlds: the depth and br eadth 
typically available through national 
firms, and the personal attention our 

clients have come to expect from 
Horty. This combined capability offers 
clients an objective perspective on 

both their financial and operational  
Position.  
 

Number of Employees :  35  

 

Degrees & Majors Sought:  

ACC 

 

Summer Internships:  Yes 

 

 

 

 

 

 

 

 

 

 

 

=  

 

 

 

 

 

 
 
 

 
 

 

HOSTING .COM / HOstMySite.com  

650 Pencader Drive  
Newark, DE  19702  
www.hostmysite.com  

 
Stephanie O'Toole  
HR Manager  

sotoole@hostmysite.com  
Phone:  302 -224 -3985  
Fax:  302 -224 -3981  
 

Founded in 1997, HostMySite.com 
provides high quality managed 
hosting services supporting over 

60,000 websites and applications 
globally.  Our current network 
consists of 1200+ servers. 

HostMySite is seeking a skilled 
professionals.  At HostMySit e, we are 
passionate about providing technical 
expertise and exceptional service to 

our customers.  We offer a relaxed, 
but professional and fast paced 
working environment with the 

opportunity for employees to 
continually learn and develop their 
skills.  W e believe in taking excellent 

care of our employees, and provide 
the best in salary, benefits, training, 
and on - the - job amenities to the 
people who make our company 

great.  
 
Number of Employees:   216  

 
Degrees & Majors Sought:  
CPEG, CS, IS, I STM, MIS, MKT,  

 
 
 
 

 

 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

Icon Identity Solutions  
5058 Route 13 North  

Bristol, PA 19007  
www.iconid.com  
 
Annemarie Mueller  

Recruiter/Training Coordinator  
amueller@iconid.com  
Phone:  847 -631 -4208  

Fax:  866 -285 -2553  
 
The Icon Companies is your single -

sour ce solution  for facility branding . 
For over 78 years, we have exceeded 
client expectations with our 
innovative approach: focused on 

service, efficiency, and sustainability, 
we lead our  industry in 
comprehensive signage solutions. 

Our offerings include:  
 
Program management   

Sign manufacturing   
Nationwid e installation  
Ongoing maintenance   
 

With our extensive network of service 
experts and manufacturing facilities, 
we provide total identity solutions on 

a regional, nationa l, and international 
basis.  
 

Number of Employees:   ~ 500  
 
Training Programs:    
Mentoring with other Project 

Mangers, web -based, and in person 
with the community college.  
 

Degrees & Majors Sought:   
All Majors  
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

http://www.iconid.com/pages/program_management/23.php
http://www.iconid.com/pages/manufacturing/29.php
http://www.iconid.com/pages/installation___field_services/30.php
http://www.iconid.com/pages/imagecare_reg__maintenance_services/4.php
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Internal Revenue Servic e (IRS)  
801 Old York Rd., 4 th  Floor  

Jenkintown, PA  19046  
www.irs.gov  
 
Theresa Oleshytsky  

IRS National Recruiter  
Theresa.j.oleshytsky@irs.gov  
Phone:  215 -376 -5743  

Fax:  215 -376 -5203  
 
A world -class financial organization 

with offices all over the world, the 
Internal Revenue Service (IRS) is the 
envy of tax administrations 
throughout the world.  The IRS 

administers the federal tax code and 
processes over 300 million various 
types of tax returns each year.  The 

work of IRS e mployees includes both 
domestic and international tax 
administration.  The IRS has over 

100,000 employees, and is the 
largest employer of professional 
accountants and auditors in the US.  
The IRS is looking for smart, hard 

working, personable candidates to  
handle the difficult, challenging, and 
rewarding job of ensuring the 

integrity of our nationôs tax code.  
The training is second to none, the 
benefits are outstanding, the 

promotion potential is excellent and 
we offer a quality of life and job 
stability t hat few other employers 
can.  

 
Degrees & Majors Sought:  
ACC, CE, COM, CS, CJ, CRIM, EC, 

FIN, ISTM, IBS, MATH, MBA, MGT, 
MIS, MKT, OM, STAT  
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 

International SOS  
3600 Horizon Blvd, Suite 300 

Trevose, PA  19053  
www.internationalsos.com  
 
Karina Davidzon  

HR Administrator  
Karina.davidzon@internationalsos.com  
 

International SOS is the worldôs 
leading provider of medical 
assistance, international healthcare, 

security services and outsourced 
customer care.  With over 5,000 
professionals operatin g in 70 
countries, we help organizations 

manage the health and safety risks 
facing their travelers, global 
workforce and customers.  

 
Number of Employees:   Approx. 
230 in Trevose office; 5,000 

worldwide  
 
Degrees & Majors Sought:  
Bachelorôs:  All Liberal Art s Majors, 

FLL, IR, ACC, IBS  
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 

ITT  -  I ntelligence & I nformation  
Warfare  Warfaewarfare arfare   

135 National Business Pkwy  
Suite 222  
Annapolis Junction, MD  20701  
www.iiw.itt .com  

 
Shannon Burlingame  
HR Manager  

shannon.burlin game@itt.com  
Phone:  301 -776 -2331  
Fax:  301 -776 -3307  

 
At ITT's Intelligence and Information 
Warfare Division, you will find a 
dynamic work environment in which 

innovation and creativity are valued 
and professional growth is 
encouraged.  Our employees are 

experts in their fields and thrive on 
emerging technology.  Our engineers 
and professional staff are committed 

to providing exceptional services and 
solutions that truly impact our 
clients.  
 

Number of Employees:   40,000 
total at ITT and 70 in our location.  
 

Training Programs:    
At ITT we have an extensive training 
program with many options.  We 

believe in investing in our employees.  
 
Degrees & Majors Sought:  
CPEG, CS, EE, IS, ISTM, MATH, ME, 

MIS, PT, PS  
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 

http://www.irs.gov/
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J. B. Hunt  
1942 Swarthmore A venue  

Lakewood, NJ  08701  
www.jbhunt.com  
 
Matt Kaczynski  

Regional HR Manager  
Matthew_kaczynski@jbhunt.com  
Phone:  732 -552 -9231  

Fax:  479 -820 -5784  
 
J.B. Hunt Transport Services, Inc., 

one of the largest transportation 
logistics companies in North America, 
provides safe and reliable 
transportation services to a diverse 

group of customers throughout the 
continental United States, Canada 
and Mexico.  Utilizing an integrated, 

multimodal approach, we provide 
capacity -oriented solutions centered 
on delivering cust omer value and 

industry - leading service.  
 
Number of Employees:  16K+  
 

Training Programs:   
Manager in Training Program (DMIT)  
 

Degrees & Majors Sought:   
Bachelorôs:  All Liberal Arts Majors, 
ACC, EC, FIN, HIM, HRIM, I STM, IBS, 

MGT, MIS, MKT, OM , OEDC  
MBA 
 
Summer Internships:  Yes 

Integrated Capacity Solutions  
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 

Johns Hopkins University Applied 
Physics Lab  

11100 Johns Hopkins Road  
Laurel, MD  20723  
www.jhuapl.edu  
 

Kyle Reese  
College Recruiter  
kyle.reese@jhuapl.edu  

Phone:  443 -778 -9649  
Fax:  40 -456 -2359  
 

The Applied Physics Laboratory 
(APL), a not - for -profit center for 
engineering, research and 
development, is a division of one of 

the world's premier research 
universities, Johns Hopkins.  At our 
nearly 400 -acre campus, located 20 

mil es north of Washington, DC, we 
have over 4000 employees (68% are 
engineers and scientists) working on 

more than 400 programs that protect 
our homeland and advance the 
nation's vision in research and space 
science, with an annual funding level 

of approximat ely $680M.  Our work 
reflects a depth of expertise that 
allows us to take on a surprisingly 

broad range of programs.  Our 
sponsor base includes most of the 
nation's pivotal government agencies 

especially those that protect our 
nationôs security.  Our expertise 
includes advanced technology; highly 
qualified, technically diverse teams; 

hands -on operational knowledge of 
the military and security 
environments; and a basic systems 

engineering approach to problem 
resolution.  To develop effective 
solutions to dif ficult, complex 

problems, we have an outstanding, 

creative staff, augmented by world -
class facilities.  
 

Number of Employees:  4,500  
 
Degrees & Majors Sought:   

CS, MATH, PS, CE, EE, MSC, ME  
 
Summer Internships:  Yes 

 
 
 
 

 
 
 

 
 
 

 
 

Johnson, Mirmiran & Thompson  
(JMT)  

72 Loveton Circle  
Baltimore, MD  21152 -0949  
www.jmt.com  
 

Jill Scarpa  
HR Representative  
jscarpa@jmt.com  

Phone:  410 -316 -2404  
Fax:  410 -472 -732  
 

Ranked #139 on ENRôs list of the 
ñTop 500 Design Firmsò, JMT is a 
multi -disciplined civil engineering and 
transportation design firm that has 

provided professional planning and 
design services for over 35 years.  
With 15 strategically located offices 

in the Eastern US, including Newark, 
DE; Baltimore, MD and Philadelphia, 
PA; JMTôs corporate commitment to 

desi gn excellence is founded upon its 
dedicated staff of over 550 
engineers, planners, landscape 
architects, environmental specialists, 

surveyors and computer technicians.  
JMT provides planning, design and 
construction related services in the 

following areas:  Civil, Construction 
Management, Electrical, 
Environmental, GIS, Highways, 

Landscape Architecture, Mechanical, 
Planning, Structures, Surveying, 
Transportation, Traffic, Water 
Resources, and Water/Wastewater.   

 
Number of Employees:   700  
 

Degrees & Majors S ought:  
Bachelorôs & Masterôs: CE, ENEG 
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JPMorgan Chase  
500 Stanton Christiana Road   

DE 3 -1080  
Newark, DE  19713  
www. jpmorganchase.com  
 

Kristin Gallagher  
Coordinator  
Kristin.x.Gallagher@jpm organ.com  

Phone:  302 -634 -5077  
Fax:  302 -634 -3240  
 

The new JPMorgan Chase & Co. 
(NYSE: JPM) was created upon 
completion of the holding company 
merger between JPMorgan Chase and 

Bank One.  We are a leading global 
financial services firm with assets of 
$1.1 trillion and operations in more 

than 50 countries.  The firm is a 
leader in investment banking, 
financial services for consumers and 

businesses, financial transaction 
processing, asset and wealth 
management, and private equity.  A 
component of the Dow Jone s 

Industrial Average, JPMorgan Chase 
& Co. has its corporate headquarters 
in New York and its U.S. retail 

financial services and commercial 
banking headquarters in Chicago.  
Under the JP Morgan, Chase and 

Bank One Brands, the firm serves 
millions of consum ers in the United 
States and many of the worldôs most 
prominent corporate, institutional 

and government clients.  
 
Degrees & Majors Sought:  

Bachelorôs: ACC, CPEGEC, FIN, ISTM, 
IBS, MGT, MIS, MKT, OM, OEDC  
Masterôs: FIN, MBA 

 

Summer Internships:  Yes 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

JP Morgan Internal Audit  
One Christiana Center  

301 N Walnut Street, 12 Floor  
Wilmington, DE  19801  
www.jpmorganchase.com  
 

Brian Singer  

Brian .w.singer@jpmorgan.com 
Phone:  302 -282 -1901  
 

In todayôs business climate, a strong 
Audit function is e ssential for 

maintaining shareholder confidence 

and a sound operating environment. 
The JPMorgan Chase Audit 
Department exceeds this goal by 
being a superior provider of risk 

assessment services.  We are well 
respected in the industry and within 
our firm fo r our thorough analysis 

and fair evaluation of the firmôs 
processes.  As an Audit Program 
Analyst you will join our Card 

Services line of business audit team. 
You will partner with management to 
improve the practices used to 
identify, evaluate, control, an d 

monitor business risks. Specifically:  
 
Å Seek to understand our businesses, 

operating strategies & critical 
processes  
Å Identify & analyze the risks 

inherent in our business  
Å Evaluate existing risk management 
controls  
Å Test controls by reviewing 

docum entation, meeting with  
management to discuss the business 
processes & observing general  

business operations  
Å Identify issues & collaborate with 
management to determine  

cost -effective solutions for improving 
the control environment  
 
Degrees & Majors Sough t:   

ALL MAJORS, ACC, FIN, I STM, IBS, 
MBA, MGT, MIS, MKT, OM , OEDC  
 

Summer Internships:  Yes 
 
 

 
 
 
 

 
 
 

 
 
 

 
 

JPMorgan Chase Private Bank   
500 Stanton Christiana Road  

Newark, DE 19713  
www.jpmorganchase.com  
 
Heather Blair  

Vice President  
Heather.l.blair@jpmorga n.com  
Phone:  302 -634 -5978  

Fax:  302 -634 -5533  
 
Private Bank Operations supports the 

JPMorgan Private Bank, the worldôs 
premier service provider for ultra 
wealthy individuals.  Our goal is to 
help these affluent individuals across 

the globe optimize their w ealth, after 
taxes and across generations.  
Located in Newark, Delaware, the 

400 members of Private Bank 
Operations provide end - to -end 
support for all aspects of the client 

banking experience, working closely 
with sales, service, and product 
specialty grou ps.  JPMorgan Chase is 
a leading global financial services 

firm with assets of $1.1 trillion and 
operations in more than 50 countries.  
The firm is a leader in investment 

banking; financial services for 
consumers and businesses, financial 
transaction proce ssing, asset and 

wealth management, and private 
equity. Under the JPMorgan and 
Chase brands, the firm serves 
millions of consumers in the United 

States and many of the most 
prominent corporate, institutional 
and government clients in the world.  

 
Degrees & Majors Sought:  
Bachelorôs:  ACC, EC, FIN, ISTM, IBS, 

MGT, OM  

Masterôs: MBA, OM 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

http://www.jpmorganchase.com/
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Kiewit Federal Group  
470 Chestnut Ridge Road, 2 nd  Fl.  

Woodcliff Lake, NJ  07677  
www.kiewit.com  
 
Matt Ancora  

HR Specialist  
Matthew.ancora@kiewit.com  
Phone:  201 -571 -2593  

Fax:  201 -571 -2600  
 
Kiewit Federal Group serves the U.S. 

Department of Defense, Department 
of Energy and other federal agencies. 
We are experts in self -performing 
complex, heavy civil projects across 

the nation. We also provide 
construction so lutions to support our 
nation security needs.  Backed by six 

decades of Kiewit experience in 
complex defense and civil works 
projects, Kiewit Federal Group is 

poised to support the U.S. 
Government by delivering unique 
solutions to its changing construction  
needs.  

 
Mission Statement :   Our mission is to 
provide the U.S. Government with 

the best construction services 
possible by ensuring on - time, under -
budget project delivery.  We realize 

this mission by using integrated 
project control systems; employing 
fund amental management practices; 
and focusing on our core values of 

safety, quality and training.  The 
Kiewit management system, 
processes and tools are specially 

tailored to the federal agencies 
requirements.  Kiewit Federal Group 
conducts its operations thr ough 

Kiewit Federal Group Inc., a 

subsidiary of Kiewit Corporation.  
 
Degrees & Majors Sought:   

CE, ENEG, MAEG  
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Kohlôs Department Stores 
N56 W17000 Ridgewood Drive  

Manomonee Falls, WI  53051  
www.kohlsoncampus.com  
 
Nicole Winkler  

University  Relations Assistant  
Nicole.winkler@kohls.com  
Phone:  262 -703 -6227  

 
Kohlôs was selected by BusinessWeek 
as one of the best places to launch a 

career for new college graduates.  
With more than 1000 stores, we are 
one of the fastest -growing retailers in 
the country, and weôre continually 

introducing great new brands such as 
Simply Vera Vera Wang, ELLEÊ, 
Food NetworkÊ, and FILA SPORTÈ.  

The best part is that our growth 
means unlimited opportunities for 
you.  Our store management 

internship and management train ee 
programs are rapidly growing, 
providing over 220 summer interns & 
200 trainees, the opportunity to gain 

experience in the field of 
management in 2010.  
 

 
Degrees & Majors Sought:  
All Majors  

 
Summer Internships:   Yes 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

KPMG LL P 
1601 Market Street  

Philadelphia, PA  19103  
www.kpmgcareers.com  
 
Tara OôNeill 

Recruiter  
tmoneill@kpmg.com  
Phone:  267 -256 -1886  

Fax¨ 267 -430 -7643  
 
KPMG LLP is the audit, tax and 

advisory firm with the strongest 
growth record over the past decade. 
We offer our clients industry insights 
and a multidisciplinary range of 

services.  KPMG, a leading provider 
of audit, tax and advisory services, is 
seeking individuals with effective 

communication, leadership and time 
management skills for its Audit and 
Accounting practice.  Successful 

candidates possess strong technical 
ability to meet our business 
objectives.  KPMG professionals work 
as a team and strive for personal 

effectiveness and professionalism to 
maintain excellent client service.  
 

Degrees & Majors Sought:  
ACC, MBA,  MIS  
 

Summer Internships:   Yes 
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L- 3 Communications Systems 
East  

1 Federal Street  
Camden, NJ  08103  
www.l -3com.com  
 

Cheryl Burr  
Staffing Assistant  
Cheryl.burr@l -3com.com  

Phone:  856 -338 -2405  
Fax:  856 -338 -6014  
 

L-3 Co mmunication Systems -East, a 
proud part of the Camden, NJ 
Waterfront for more than 105 years, 
provides leading edge secure 

communications systems and 
expertise for the U.S. military.  In 
addition to our ten decades of 

accomplishments, we are today part 
of L -3 Communications Corporation 
(NYSE: LLL), a Fortune 500 company 

with $14+ billion in sales, over 
63,000 employees and a ranking as 
the nation's 6th largest defense 
contractor.  

 
Degrees & Majors Sought:  
CPEG, EE, ME 

 
Summer Internships:   Yes 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Liberty Mutual  
175 Berkeley Street  

Mail Stop 10H  
Boston, MA  02116  
www.libertymutualgroup.com/  
lookinside  

 
Bonnie Donigan  
Senior Recruiter  

PMCollegerecruiting@liberty  
mutual.com  
Phone:  617 -654 -3273  

Fax:  617 -574 -5888  
 
"Helping people l ive safer, more 
secure lives" since 1912, Liberty 

Mutual Group is a diversified global 
insurer, and sixth largest property 
and casualty insurer in the U.S. 

based on 2007 direct written 
premium.  Liberty Mutual is ranked 
94th on the Fortune 100 list, and 

ranked number 54 in Business 
Week's Top 100 Places to Launch a 
Career, in 2007.  Liberty Mutual 
operates through four strategic 

business units ï Personal Markets, 
Agency Markets, Commercial Markets 
and Liberty International -with no 

single unit contributing more than 30 
percent of net premium written.  
Liberty Mutual employs over 41,000 

people in more than 900 offices 
throughout the world.  
 
Degrees & Majors Sought:  

All Majors  
 
Summer Internships:   Yes 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

LTK Engineering Services  
100 W. Butler Avenue  

Ambler, PA  19002  
www.ltk.com  
 
Patricia Murray  

HR Administrator  
pmurray@ltk.com  
Phone:  215 -641 -8891  

Fax:  215 -542 -7676  
 
LTK Engineering Services is a 

national leader since 1921 in one of 
the nationôs greenest technologies ï 
rail transit.  As  one of the nationôs 
most respected consultants to the 

railroad and rail transit industries, 
LTK has participated in the planning, 
design and development of nearly 

every rail transit system in North 
America.  From new starts to system 
upgrades, our mission  is to provide 

engineering excellence in every 
project we undertake  to ensure our 
clientsô rail systems are solid 
investment for the future.  

 
Number of Employees:   290  
 

Training Programs:    
In house training and mentoring 
program  

 
Degrees & Majors Sought:    
Bachelorôs: EE, ME 
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Macyôs, Inc. 
11 Penn Plaza, 11 th  Floor  

New York, NY  10001  
www.macyscollege.com  
 
Kimberly Buchanon  

Regional Assoc. Mgr, College Rel.  
Kimberly.buchanon@macys.com  
Phone: 646 -429 -7454  

Fax: 646 -429 -5302  
 
Macy' s, Inc., with corporate offices in 

Cincinnati and New York, is one of 
the nation's premier retailers, with 
fiscal 2008 sales of $24.9 billion.  The 
company operates more than 800 

Macy's department stores, 40 
Bloomingdale's stores, macys.com 
and bloomingdal es.com.  Our diverse 

workforce includes approximately 
167,000 employees. Macyôs, Inc. 
celebrated its 150 th  birthday in fall 

2008 and instituted a coast - to -coast 
initiative,  My Macyôs, in spring 2009 
to accelerate sales growth by 
ensuring that customers at  each 

Macy's store find merchandise 
assortments and shopping 
experiences custom - tailored to their 

needs.  Macyôs, Inc. is known for 
being bold and exciting -  
Thanksgiving Day Parade, 4th of July 

Fireworks and the Annual Flower 
Show ï and for giving back to  the 
community -  Bag Hunger campaign, 
Go Red For Women movement, 

Make -A-Wish Foundation, National 
Park Foundation and Reading Is 
Fundamental (RIF).  

 
Number of Employees:   167,000  
 

Training Programs:    

Store Management Executive 
Development Program  

 

Degree s & Majors Sought:   
All Majors  
 

Summer Internships:  Yes 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Master, Sidlow & Associates  
2002 W. 14 th  Street  

Wilmington, DE  19806  
www.mastersidlow.com  
 
Abbie Lobley  

Human Resources Coordinator  
alobley@mastersidlow.com  
Phone:  302 -652 -3480  

Fax:   302 -656 -8778  
 
We are a full service certified public 

accounting and consulting firm.  
Since our firmôs inception in 1978, we 
have offered clients a unified 
approach incorporating expertise in 

tax services, assurance services, 
consulting services and info rmation 
technology.  

 
Number of Employees:  55  
 

Degrees & Majors Sought:   
Bachelorôs: ACC 
 
Summer Internships:   

Spring Internships Available, January 
through May  
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Maxim Healthcare Services  
7227 Lee Deforest Drive  

Columb ia, MD  21046  
www.joinmaxim.com  
 
Kendra Kammeier  

Talent Resource Specialist  
kekammei@maxhealth.com  
Phone:  410 -910 -35 -4 

Fax:  410 -910 -1635  
 
Maxim Healthcare Services is one of 

the leading providers of medical 
staffing, home health and wellness 
services in the United States.  
Founded in 1988, Maxim has rapidly 

expanded to include 12 divisions and 
over 400 branch offices in 44 states 
and the District of Columbia.  We 

have earned a position as an 
innovative leader in the healthcare 
industry through our emphasi s on 

patient care and customer service.  
Today, Maxim is one of the largest 
private owned companies in our 
industry.  

 
Number of Employees:  3,718  
 

Degrees & Majors Sought:   
ACC, HIM, HRIM, MGT, MIS, MKT , 
OM, OEDC  
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McBride S hopa & Company  
270 Presidential Drive  

Wilmington, DE  19807  
www.mcbrideshopa.com  
 
Sharon Crandall  

Firm Administrator  
scrandall@mcbrideshopa.com  
Phone:  302 -656 -5500  x205  

Fax:  302 -656 -3513  
 
McBride Shopa & Company is a 

dynamic certified public accounting 
firm, voted Delawareôs Best in 
Business for two consecutive years in 
2008 and 2009, with offices in 

Wilmington and Rehoboth Beach.  
The firm provides exceptional tax, 
accounting, and business consulting 

services to a wide variety of 
corporate and individua l clients in the 
United States, Asia, and Europe.  

Specialties include tax planning, 
government auditing, forensic 
accounting and fraud investigation, 
accounting litigation support, limited 

liability companies, healthcare 
management tax consulting, 
Delawar e Holding companies, 

international businesses, and 
incorporating a business in Delaware.  
 

Number of Employees:   46  
 
Training Programs:    
Numerous internal and external 

training programs offered  
 
Degrees & Majors Sought:   

ACC 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Meis el, Tuteur & Lewis, PC  
101 Eisenhower Parkway  

Roseland, NJ  07068  
www.mtlcpa.com  
 
Jeffrey Sayle  

Firm Administrator  
jsayle@mtlcpa.com  
Phone:  973 -228 -4600  x147  

Fax:  973 -228 -6551  
 
Headquartered in Roseland, NJ, less 

than 30 minutes away from New York 
City, Meisel, Tuteur & Lewis, P.C. is a 
full service certified public accounting 
and management consulting firm.  

We provide expertise in a wide range 
of areas including accounting; 
auditing; tax planning/ preparation; 

fin ancial, estate, and wealth 
planning; business advisory; and 
litigation support services. 

Celebrating our 60 th  anniversary, we 
have built a diverse client base in 
nearly every industry, with a 
particular focus on legal, real estate, 

financial services, medi cal, 
manufacturing, distribution, and 
retail.  Clients include domestic and 

multinational  entities, large hedge 
funds and corporations, family owned 
businesses, and high net worth 

individuals.  Our office is business 
casual with a variety of unique perks, 
including a fully stocked kitchen and 
access to a car wash and shoeshine. 

Benefits and salaries are highly 
competitive and generous.  
 

Number of Employees:   50  
 
Training Programs:    

Internships for summer & during 

semesters.  
 
Degrees & Majors Sought:  

ACC, F IN  
 
Summer Internships:  Yes 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Melmark  
2600 Wayland Road  

Berwyn, PA  19312  
www.melmark.org  
 
Michelle Lisman  

HR Recruiter  
recruiter@me lmark.org  
Phone:  610 -235 -4950  

Fax:  610 -325 -2920  
 
The mission of Melmark is to serve 

children, adults and th eir families 
affected by a broad range of 
developmental disabilities. We 
provide evidence -based, educational, 

vocational, clinical, residential, 
healthcare and rehabilitative 
services, personally designed for 

each individual in an environment of 
warmth, ca re and respect.  
Our goal is to help each individual 

served have a meaningful life and 
attain the highest possible level of 
personal growth and achievement. 
We strive to develop the intellectual, 

emotional, social and physical 
aspects of each individual by  
providing a wide range of activities, 

opportunities and challenges. We 
partner with families to define and 
implement appropriate goals for each 

child or adult served.  
We are committed to a solvent, 
efficient, proficient and 
comprehensive service delivery  

system. Our yearly strategic planning 
articulates goals and expectations for 
each department of the organization. 

As an organization we are committed 
to an environment that recognizes 
excellence in staff performance and 

works to create a culture that 

capt ures discretionary effort by every 
level of employee through mutually 
positive employment practices.  

We actively raise funds to provide the 
safest, most aesthetic and well -
equipped environment to enhance 

the everyday quality of life for those 
we serve.  
 

De grees & Majors Sought:   
CHEP, ECE, ETE,  HS, NUR, PSY  
 
 

 
 
 

 
 
 

 
 
 

http://www.mtlcpa.com/
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Mid - Atlantic Farm Credit  
45 Aileron Court  

Westminster, MD  21158  
www.mafc.com  
 
V. Lynn Hempey  

HR Generalist  
lhempey@mafc.com  
Phone:  410 -848 -1033  x8809  

Fax:  410 -848 -2110  
 
MidAtlantic Farm C redit makes farm 

and country home loans, loans for 
equipment and buildings, land loans, 
construction loans, improvement 
loans and production/operating 

loans.   
 
Weôre one of the largest agriculture 

lenders on the East coast with over 
$2 billion in loans ou tstanding to 
more than 10,500 members.  

 
We have 20 offices, serving the 
Eastern Shore of Maryland and 
Virginia, Eastern Pennsylvania, 

Delaware, North -Central Maryland, 
North -Eastern West Virginia and 
North -Western Virginia . 

 
Number of Employees:  200  
 

Trai ning Programs:   
On- line, internal and external training 
programs available.  
 

Degrees & Majors Sought:   
ANR, ANSC, CS, EC, FAM, IS, ISTM, 
MBA, MKT  

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Montgomery County Police Dept.  
2350 Research Blvd.  

Rockville, MD  20850  
www.montgo merycountymd.gov/police  

 
Officer Kenneth Hahn  

Recruitment Officer  
kenneth.hahn@montgomerycounty  
md.gov  

Phone:  240 -773 -5313  
Fax:  240 -773 -5302  
 

The Montgomery County Department 

of Police is responsible for enforcing 
statutes, laws, and regulations 
designe d to protect the life and 

property of the citizens of the 
County.  
 

Number of Employees:   est. 1,200  
 
Training Programs:   
26 weeks police officer candidate 

Academy training and 14 weeks Field 
Training Program  
 

Degrees & Majors Sought:   
All Majors  
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 

NAVAIR  
22095 Fortin Circle  

Bldg 1489 RM 218  
Patuxent River, MD 20670  
www.navair.navy.mil/jobs  
 

Suzanne Perry  
College Relations Coordinator  
Suzanne.perry@navy.mil  

Phone:  301 -342 -4025  
Fax:  301 -342 -5503  
 

Naval Air Systems Comma nd 
(NAVAIR) procures, develops and 
supports Naval aircraft and weapons. 
We are the United States Navy  

component responsible for 
acquisition, development, test and 
support of all Naval aircraft, weapons 

and related systems.  We support all  
activities that m ake up the Naval 
Aviation Enterprise: aircraft, 

unmanned aerial vehicles, missiles 
and weapons systems.  
 

Number of Employees:  23,000+  
 

Training Programs:    
 
The following are NAVAIR's two entry 

level development programs NAVAIR 
offers special developmenta l 
programs to recently graduated  

engineers, scientists, business and 
acquisition professionals.  
Engineer & Scientist Development 
Program (ESDP):  

 
The ESDP program develops entry -
level engineers and scientists  

into fully qualified professionals. The 
program  includes the following  
features:  

. Structured career planning  

. On - the - job and classroom training  

. Rotational assignments  

. Progress reviews  

. Opportunity to participate in 
advanced degree college programs  
 

Degrees & Majors Sought:  PHYS, 
CHE, CPEG, EE, ME, PS 
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Naval Explosive Ordnance 
Disposal Technology Division 

NAVEODTECHDIV  
2008 Stump Neck Road  
Bldg. 2112  
Indian Head, MD  20640  

naveodtechdiv.navsea.navy.mil  
 
Karen Johnson  

Business Specialist  
Karen.l.johnson1@navy.mil  
Phone:  302 -744 -5091  

Fax:  301 -744 -5357  
 
Exploit technology and intelligence to 
develop and deliver EOD information, 

tools, equipment and their life cycle 
support to meet the needs of Joint 
Service EOD operating forces and 

other customers.  Our Vision:  The 
NAVEODTECHDIV Team w ill be 
recognized as the center of 

excellence for engineering and 
technical services in support of the 
Nationôs explosive ordnance disposal 
programs.  We will provide timely, 

affordable solutions to our customerôs 
requirements foe EOD information, 
tools an d equipment.  

 
Number of Employees:  348  
 

Training Programs:   
Available  
 
Degrees & Majors Sought :   

BS, MS & PhD: EE, ME  
 
Summer Internships:  Yes 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Naval Surface Warfare Center, 
Carderock Division  

5001 S. Broad Street  
Philadelphia,  PA  19112  
www.dt.navy.mil  
 

Patricia Colgan  
Recruitment Coordinator  
Patricia.colgan@navy.mil  

Phone:  215 -897 -7731  
Fax:  215 -897 -7733  
 

NSWCCD is the Navyôs Center of 
excellence for Ships and Ship 
Systems.  For over 100 years, we 
have helped preserve and enh ance 

our nationôs presence on and under 
the seas.  The Carderock Division is 
the full -spectrum research and 

development, test and evaluation, 
engineering and Fleet support 
organization for the Navyôs ships, 

submarines, military watercraft and 
unmanned vehi cles with insight into 
new concepts and technologies for 
the Navyôs fleet of the 21st  Century.  

The Divisionsô expertise spans more 
than 40 disciplines, from electrical 
and mechanical engineering to 

computer engineering and physics.  
Students interested in  machinery and 
propulsion systems, structures, 

materials, hydrodynamics, vehicle 
design, signatures/stealth, 
environmental engineering, 
automation, electro -mechanical 

devises, and ship system integration 
should consider the opportunities for 
employment wit h our high -

technology organization.  Work is 
performed in unique laboratories and 
facilities, large scale land -based 

engineering and test sites and 

NSWCCD has over 3,600 employees 
at two principal sites, Philadelphia, 
PA and Bethesda, MD.  

 
Number of Employ ees:  3,600+  
 

Degrees & Majors Sought:   
BS, MS & PhD; CHE, CPEG, EE, 
ENEG, MSC, ME , O CEG 

 
 
 
 

 
 
 

 
 
 

 
 
 

New York Life Insurance  
Bala Cynwyd PA   

555 East City Avenue  
Bala Cynwyd, PA  19004  
www.newyorklife.com  
 

Robert Karalius  
District Agent  
rgkaralius@ft.new yorklife.com  

Phone:  610 -660 -7691  
Fax:  610 -664 -7270  
 

Youôll find us on nearly all of the 
ñbestò lists, including the 2008 
Fortune 100 company listing.  The 
company is one of the largest and 

most respected life insurance 
companies in the world.  New York 
Life and its affiliates offer life 

insurance, annuities and long - term 
care insurance.  On the investment 
side, New York Lifeôs affiliates provide 

institutional asset management and 
trust services and, through a 
subsidiary, NYLIFE Distributors Inc., 
provide an array of securities 

products and services such as 
institutional and retail mutual funds, 
including 401 (k) products.  

 
Training Programs:   
NYL does offer training programs 

within our office  
 
Degrees & Majors Sought:   
Bachelorôs: ACC, EC, FIN, HIM, HRIM, 

I STM, IBS, MGT, MIS, MKT , OM, 
OEDC 
MBAôs 

 
Summer Internships:  Yes 
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Nordstrom   
8075 Tysonôs Corner Center 

McLean, VA  22102  
www.nordstrom.com  
 
Dragana Fry  

Regional Recruiter  
Dragana.fry@nordstrom.com  
Phone:  703 -761 -3413  

Fax:  703 -761 -3302  
 
It is an exciting time to be in the 

business of fashion.  Nordstrom 
wants to be the ultimate fashion 
destination for our customers.  Reach 
as far as your drive will take you with 

one of the Nationôs top retailers.   
 
Degrees & Majors Sought:  

All M ajor, FM, MBA, MGMT, MKTG,  
 
Summer Internships:  Yes 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Northrop Grumman Corporation  
PO Box 1693 MS 1162  

Baltimore, MD  21203  
www.careers.northropgrumman .com  
 
Nina Maggio  

Recruiting Coordinator  
Nina.maggio@ngc.com  
Phone:  410 -993 -9878  

Fax:  410 -694 -2050  
 
Northrop Grumman Corporation is a 

$30 billion global defense and 
technology company whose 122,000 
employees provide innovative 
systems, products, and solutions in 

information and services, electronics, 
aerospace and shipbuilding to 
government and commercial 

customers worldwide.  
 
Number of Employees:  122,000  

 
Degrees & Majors Sought:  
BS & MS: ACC, CPEG, CS, EC, EE, 
FIN,  MATH, ME, MGT, MKT, PS  

PhD: PS  
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Northwestern Mutual Financial  
Network/The Philadelphia Group  

1818 Market Street,  
Suite 3010  
Philadelphia, PA  19103  
 

Other locations:  
Montchanin, DE; Radnor, PA;  
Mt. Laurel, NJ  

www.philadelphia -group.com  
 
Colleen Barksdale  

Director of Development  
Colleen.m.barksdale@nmfn.com  
Phone:  215 -981 -1870  
 

Insurance, Investments, Ideas  
Since 1857, Northwestern Mutual has 
consistently focused on one 

ambition: to do the right thing for the 
people who put their trust in us. We 
exist to help our clients manage 

financial risk and achieve financial 
security through our insurance and 
investment products.  Products and 
services offered through carefully 

selected subsidiaries and affiliates, 
offer a network of solutions to 
address your needs for financial 

security and protection, capital 
accumulation, as set distribution and 
estate preservation.  

 
Number of Employees:  150  
 
Training Programs:   

Comprehensive Training & Mentoring 
Program State and NASD/NYSE 
Licensing Paid for by the Company  

 
Degrees & Majors Sought:  
EC, FIN, MBA, MGT, MKT  

 

Summer Internships:  Yes 
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Northwestern Mutual Financial 
Network/NEMEC Group   

245 Park Avenue  
Suite 1800  
New York, NY 10167     
www.nemecfinancial.com  

 
Lillian Lee  
Recruiter  

Lillian.lee@nmfn.com  
Phone:  212 -819 -1800 ext. 1177  
Fax:  646 -366 -0800  

 
Financial Representatives with the 
Northwestern Mutual Financial 
Network provide expert guidance and 

innovative solutions for the needs of 
individuals and businesses.  They 
strive to understand their clientsô 

goals and visions in order to develop 
financial solutions  that put them on a 
path to success.  These 

representatives are in business for 
themselves ðbut theyôre not alone.  
Supported by our network of financial 
specialists, training programs and 

mentoring opportunities, they have 
access to the resources, products  and 
assistance they need to help their 

clients and build their practices.  The 
Financial Representatives have the 
freedom to control their own 

schedule, be their own boss and 
determine their unlimited income 
potential.  
 
Training Programs:   

5 week trainin g program  

 
Degrees & Majors Sought:   
Bachelorôs: FIN 
 

Summer Internships:  Yes 

 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

Oak Ridge Institute For Science & 
Education (ORISE)  

4692 Millennium Drive  
Suite 101  
Belcamp, MD  21017  
 

Laura Cook  
Recruiter  
Laura.cook@orau.org  

Phone:  4 10 -306 -9204  
Fax:  410 -306 -9306  
 

The Oak Ridge Associated 
Universities (ORAU) is a consortium 
of 85 college and universities.  One 
of its missions is to operate the Oak 

Ridge Institute for Science and 
Education (ORISE) program for 
Federal Facilities.  The m ission of the 

ORISE program is to serve as a 
Catalyst for Science and Education by 
conducting programs that broaden 

the base of scientist and engineers 
and give participants research 
experience in their related field of 
study.  Through Internships, 

Scholar ships, Fellowships and 
Research Appointments, ORISE 
conducts programs in fields focusing 

on scientific initiatives to research 
health risks, medical technology, 
assess environmental cleanup, 

manage wildlife, respond to radiation 
medical emergencies, suppor t 
national security and emergency 
preparedness, and educate the next 

generation of scientists.  ORISE has 
been administering research 
participation programs since 1946.  

Annually, ORISE places 4,000 
individuals in various education and 
training programs in cluding about 

1,400 in long - term research 

participation programs.  Since its 
inception, the ORISE MD programs 
have placed over 5,000 applicants at 

50 installations around the world.  
We currently have over 700 
participants in the combined 

programs.  
 
Number  of Employees:  400+  

 
Training Programs:   
Yes 
 

Degrees & Majors Sought:   

Science, Technology, 

Engineering, Math (Stem 
Disciplines)  

 
Summer Internships:  Yes 

 
 

Origlio Beverage  
3000 Meeting House Road  

Philadelphia, PA  19154  
www.origlio.com  
 
Bryan Griffin  

Director of Human Resources  
bgriffin@origlio.com  
Phone:  215 -698 -9500  x203  

Fax:  215 -698 -1278  
 
Origlio Beverage is a family owned 

wholesaler specializing in the 
wholesale distribution of imported, 
domestic and craft beers. Originating 
in 1933, Origlio ha s grown to become 

one of the largest wholesalers in the 
United States; distributing in excess 
of 13 million cases per year.  

 
Degrees & Majors Sought:  
All Majors, ENG, MKT , OM  

 
Summer Internships:  Yes 
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Peace Corps  
15 25 Wilson Blvd.  

Suite 100  
Arlington, VA  22209  
www.peacecorps.gov  
 

Chris Wagner  
Recruiter  
cwagner@peacecorps.gov  

Phone:  202 -692 -1044  
Fax:  202 -692 -1065  
 

The Peace  Corps, a federal 
government agency established in 
1961, sends volunteers on two -year 
assignments in 75 developing 

countries around the world.  Right 
now, more than 7,810 Americans are 
working overseas in programs 

ranging from environmental 
education, comm unity services and 
English teaching to health, business 

development and agriculture 
extension.  An enriching cross -
cultural experience is only one of the 
many benefits Peace Corps can offer. 

Volunteers receive practical work 
experience, a $6,075 readjustme nt 
allowance upon completion of 

service, transportation to and from 
their country of service, complete 
medical coverage, job placement 

assistance, and, in some cases, 
deferment of student loans.  Most 
Peace Corps assignments require a 
bachelorôs degree.  In addition, 

foreign language skills and 
community service work enhance a 
candidateôs competitiveness. 

 
Degrees & Majors Sought:  
All Majors  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pennfield Corporation  

PO Box 4366  

Lancaster, PA  17604  
www.pennfield.com  
 

Doris Soos  

HR Specialist  

dsoos@pennfield.com  
Phone:  717 -295 -8731  
Fax:  717 -295 -8766  
 

A widely respected, family -owned 
company headquartered in Lancaster, 

PA, Pennfield has been serving 
customers since 1919 when two 
brothers, David and Ernest Horn, 
sons of a York PA flour miller, had a 

vision.  With $2,500 they began 
making animal feed and flour 
deliveries with a horse -drawn wagon.  

As the business grew, sales calls and 
deliveries were expedited by the 
purchase of a used Model T Ford 

pickup.  Modern -day Pennfield is a 
diversified a gricultural products and 
consumer foods company serving 
customers throughout the Mid -

Atlantic and Northeast.  Our team of 
professionals is committed to 
meeting the needs of our customers.  

Known for using only the finest feed 
ingredients and precise 
manufa cturing techniques, our 

Animal Feed Technologies Division 
provides animal feed, nutrition 
products and services.  Our Ritter 
food Service Division is a specialty 

supplier to the food -service and food 
retail industry, offering quality food 
and food products . 

 
Number of Employees:   225  

 

Degrees & Majors Sought:   
Bachelorôs: ANS, FABM 

 

Summer Internships:  Yes 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pepco Holdings, Inc.  
401 Eagle Run Road  

Newark, DE 19702  
www.phicareers.com  
 
Kimberly Reeves  

HR Assistant  
Kimberley.reeves@pepcoholdings. com  

Phone:  302 -454 -4052  

Fax:  302 -283 -6103  
 
PHI is one of the largest energy 

delivery companies in the Mid -

Atlantic region, serving about 1.9 
million customers in Delaware, the 
District of Columbia, Maryland and 

New Jersey.  PHI subsidiaries Pepco, 
Delmar va Power and Atlantic City 
Electric provide regulated electricity 

service; Delmarva Power also 
provides natural gas service. PHI 
provides competitive wholesale 
generation services through Conectiv 

Energy and retail energy products 
and services through Pepc o Energy 
Services.  

 
Number of Employees:   4,500  
 

Degrees & Majors Sought:  
Bachelorôs: ACC 
Bachelorôs & Masterôs: CE, EE, FIN, 
ISTM, ME  

 
Summer Internships:  Yes 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 

http://www.peacecorps.gov/
mailto:smccarther@peacecorps.gov
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Pepsi Bottling Group  
2 Pleasant Street  

Pawtucket, RI  02860  
www.p bg.com  
 
Kara Mendonca  

Recruiting Coordinator  
pbg@aol.com  
Phone:  401 -642 -1705  

Fax:  401 -728 -0698  
 
The Pepsi Bottling Group (PBG) is the 

worldôs largest manufacturer, seller 
and distributor of Pepsi -Cola 
beverages ï some of the worldôs 
most recognized consu mer brands.  

PBG became a publicly traded 
company in March 1999 through one 
of the largest initial -public offerings 

in the history of The New York Stock 
Exchange.  PBG generates nearly $14 
billion in annual sales.  It operates in 

the United, States, Canada , Greece, 
Mexico, Russia, Spain & Turkey, 
accounting for more than one half of 
the Pepsi -Cola beverages sold in the 

North America, and about 40 percent 
of the Pepsi -Cola system volume 
worldwide.  PBGôs focus is on 

superior sales exection, customer 
service,  merchandising and operating 
excellence.  While PBGôs mission 

states ñWe sell sodaò the fastest 
growing segment of our business is 
non -carbonated beverages, including 
the #1 brand of bottled in the U.S. ï 

Aquafina and the #1 brand of bottled 
water in Mexic o ï Electropura.  PBGôs 
non -carbonated portfolio includes 

Liptonôs Iced Tea, Starbucks 
Frappuccino and Doubleshot, the 
SoBe line of healthy refreshments 

veverages and Dole Single Serve 

Juices and Blends.  
 
Number of Employees:  38,000  

 
Degrees & Majors Soug ht:   
All Majors  

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Petsmart Inc.  
213 St. John Street  

Schuylkill Haven, PA  17972  
www.petsmart.com  
 
Dawn Ruzanski  

Regional HR Coordinator  
druzanski@petsmart.com  
Phone:  570 -385 -0908  

Fax:  484 -214 -0050  
 
PetSmart, Inc. (PETM) is the largest 

spec ialty retailer of services and 
solutions for the lifetime needs of 
pets.  The company operates more 
than 1043 pet stores in the United 

States and Canada, a growing 
number of in -store PetsHotels  cat 
and dog boa rding facilities and 

Doggie Day Camps , and is a leading 
online provider of pet supplies and 
pet care information. PetSmart 

provides a broad range of 
competitively priced pet food and  pet 
supplies; offers complete pet 
training , pet grooming  and pet 

adoption  services.  
 
Number of Employees:   40,000+  

 
Training Programs:    
ñGetsmart" (Store Management 

Training Program) and many other 
developmental programs.  
 
Degrees & Majors Sought:  

All Majors  
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

PricewaterhouseCoopers  
Two Commerce Square  

Suite 1700  
2001 Market Street  
Philadelph ia, PA 19103  
www.pwc.tv  

 
Bridget Grandieri   
Campus Recruiting Manager  

bridget.grandieri@us.pwc.com  
Phone:  267 -330 -1658  
Fax:  813 -329 -5765  

 
The PricewaterhouseCoopers 
(www.pwc.com/us) network of firms 
provides industry - focused assurance, 

tax and advi sory services to build 
public trust and enhance value for its 
clients and their stakeholders.  More 

than 146,000 people in 150 countries 
across our network share their 
thinking, experience and solutions to 

develop fresh perspectives and 
practical advice.  As part of this 
global network, employees of 
PricewaterhouseCoopers LLP ("PwC") 

have access to knowledge, training, 
and technical resources around the 
world.  At PwC, you will be part of a 

high -performance environment that 
promotes learning, growth and 
dev elopment, and where your ideas, 

feedback, teamwork, and 
collaboration are encouraged. Here at 
PwC, excellence is rewarded and 
individuality is respected and valued.  

We offer a flexible career progression 
model that allows for a variety of 
challenging oppo rtunities to develop 

your career.  Inside our coaching 
culture, we provide mentoring and 
career development programs, global 

opportunities, and current technology 

driven methodologies to help you 
provide quality service to our clients. 
Your contributions a t PwC are 

rewarded by a total compensation 
package that includes competitive 
salaries and first -day benefits.  We 

believe your career should fit your 
life.  Explore the many benefits of 
joining this distinctive firm at 

www.pwc.tv  
 
Degrees & Majors Sought:  
ACC 

 
Summer Internships:  Yes 
 

 
 
 

 
 

http://petshotel.petsmart.com/
http://petshotel.petsmart.com/doggie-day-camp/index.shtml
http://training.petsmart.com/
http://training.petsmart.com/
http://grooming.petsmart.com/
http://adoptions.petsmart.com/
http://adoptions.petsmart.com/
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Prudential Insurance Company of 
America  

200 Continental Drive  
Suite 104  
Newark, DE  19713  
www.prudential.com  

 
Rhett Garner  
Manager, Financial Services  

John.garner@prudential.com  
Phone:  302 -894 -1689  x5162  
Fax:  302 -738 -2753  

 
We capitalize on our unique 
combination of life insurance and 
investment management expertise to 

provide compelling asset growth and 
protection solutions for the ever -
increasing retirement needs of 

individuals and businesses in the U.S. 
and abroad.  
 

We are keenly aware of the critical 
need to be gentle on our 
environment. Our passion for social 
betterment has never been stronger. 

And our commitment to diversity 
within our organization and in the 
marketplace is fundamental to our 

business practice. We are resolute 
about retaining and attracting high -
performance talent who exemplify 

our Core Values and Principles.  
 
Commitment to Diversity   
With businesses in more than 30 

countries, our company seeks 
talented, creative individuals from a 
variety of backg rounds, world views, 

and life circumstances to work with 
us. An inclusive workplace is our 
priority.  

 

Environmental Stewardship   
We are focused on instilling the 
principle of environmental 

stewardship throughout our global 
businesses. We believe that doing  so 
benefits our clients, employees, 

shareholders ðand future 
generations.  
 

Degrees & Majors Sought:   
All Majors  
 
 

 
 
 

 
 
 

 
 
 

Public Allies  
100 W. 10 th  Street, Suite 812  

Wilmington, DE  19801  
www.publicallies.org  
 
Roger Hesketh  

Program Manager  
rogerh@publica llies.org  
Phone:  302 -573 -4438  

Fax:  302 -573 -4440  
 
Through our signature AmeriCorps 

program, we identify talented young 
adults from diverse and under -
represented backgrounds who have a 
passion to make a difference, and we 

help them turn that passion into a  
viable career path.  Allies become 
leaders who can engage and united 

people of all backgrounds, lead 
effective projects and organizations, 
and commit long - term to creating a 

more just society with opportunity for 
all.  
 
Number of Employees:   

3 full - time s taff members, 30 
AmeriCorps Members (Public Allies)  
 

Training Programs:   
Our 10 month - long AmeriCorps 
program combines:   

Full - time paid apprenticeships in non -
profit organizations in their 
communities where they: serve 4 
days per week; create, improve & 

expand services that address diverse 
issues, including youth development, 
education, public health, economic 

development and the environment; 
earn a monthly stipend of $1,300 -  
$1,800; receive healthcare, 

childcare, student loan deferment 

and a post -servic e education award 
of $4,725.  
 

Majors &  Degrees Sought:  
BS, MS & PhD: All Majors, All Liberal 
Arts Majors, CHEP, HS, LEAD, PA, 

UAP 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Quantum Leap Innovations  
3 Innovation Way  

Newark, DE 19711  
www.quantum leap.us  
 
Jennifer M. Samero  

HR Manager  
jms@quantumleap.us  
Phone:  302 -894 -8010  

Fax:  302 -894 -8001  
 
Quantum Leap Innovations is a 

technology company developing and 
deploying software products focused 
on the tra nsformation of data into 
information and information into 

knowledge. Our software addresses 
problems that are characterized as 
being complex and dynamic.  Our 

work is based on distributed 
computing, intelligent agents, and 
automated knowledge discovery 

tec hnologies.  We are focused on the 
Defense, Homeland Security and, 
Healthcare and Life Science markets.  
Quantum Leap provides top of the 

line benefits including fully funded 
medical and dental coverage; 401K; 
stock options and many other perks, 

such as fre e soft drinks, juices, etc.  
We are located in the Delaware 
Technology Park adjacent to the 

University of Delaware, allowing 
access to teaching, co -authoring and 
educational opportunities.   The 
culture at Quantum Leap is informal 

and the lines of communica tion are 
wide open.  Our company has been 
recognized in the state as one of the 

best places to work  Quantum Leap is 
an Equal Opportunity Employer.  
 

Number of Employees:   25  

 
Degrees & Majors Sought:  
CS 

 
Summer Internships:  Yes 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

http://www.quantumleap.us/
mailto:careers@quantumleap.us
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RETTEW Ass ociates, Inc.  

3020 Columbia Avenue  

Lancaster, PA  17603  

www.rettew.com  
 
Joe Biesecker  
Recruiter  

jbiesecker@rettew.com  
Phone:  717 -394 -3721  
Fax:  717 -394 -1062  

 
Established in 1969, RETTEW is a 

multi -disciplined firm providing 

engineering, land development, 
planning, surveying and 
environmental consulting services for 
the private and public sector. At 

RETTEW, we strive to be the firm of 
choice for employees and make every 
effort to enhance the quality of life 

for them by providing them the 
opportunity to work  on projects that 
improve their communities. As a 

comprehensive consulting firm, 
RETTEW features nine service 
families that encompass more than 
100 different services. Our engineers, 

planners, surveyors, landscape 
architects and environmental 
consultants c ollaborate to provide 

integrated answers to the challenges 
that face our clients. With more than 
250 employees, RETTEW has 8 

offices located in Pennsylvania and 
New York.  
 
Number of Employees:   250  

 

Training Programs:  

RETTEW offers a comprehensive 2 -
day or ientation for all new employees 
in addition to monthly ASCE 

sponsored web seminars, bi -annual 
off -site training seminars with 
nationally renowned speakers and 

extensive on - the - job training.  
RETTEW also offer career path 
options for entry level employees 
who are uncertain where their 

education can take them.   We also 
offer a formal internship program in 
each of our seven divisions.  

 
Degrees & Majors Sought:  
BIS, CE, ENEG, ENSS, NRM  

 
Summer Internships:  Yes 
 
 

 
 
 

 
 
 

Reznick Group  
7700 Old Georgetown Road  

Sui te 400  
Bethesda, MD  20814  
www.reznickgroup.com  
 

Karrie Goldstein  
College Recruiting Manager  
Phone:  301 -280 -3504  

Fax:  301 -280 -3505  
Karrie.goldstein@reznickgroup.com  
 

Reznick Group is a national leader in 
the public accounting and business 
advisory arenas .  We have been 
providing our clients with quality 

service for 30 years.  Ranked among 
the 20 largest public accounting firms 
in the nation, we provide clients with 

solutions based on our extensive 
knowledge of and experience in 
audit, business advisory an d 

taxation.  Reznick Group has 10 
locations nationwide and over 1,500 
employees.  
 

Locations:  
Bethesda, Maryland  
Baltimore, Maryland  

Birmingham, Alabama  
Tysons Corner, Virginia  
Atlanta, Georgia  

Charlotte, North Carolina  
Chicago, Illinois  
Austin, Texas  
Los A ngeles, California  

Sacramento, California  
 
Degrees & Majors Sought:  

Bachelorôs & Masterôs: ACC 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Ryder Truck Rental  
1450 S. Warfield Street  

Philadelphia, PA  19146  
www.ryder.com  
 
Eric Upchurch  

Rental Manager  
Eric_upchurch@ryder.com  
Phone:  412 -303 -1435  

Fax:  215 -551 -9857  
 
Ryder provides transportation, 

distribution and supply chain 
management solutions worldwide.  
Services range from full -service 
leasing, commercial rental and 

programmed maintenance of trucks 
to comprehensive supply c hain 
solutions, lead logistics management 

solutions that support customersô 
supply chains, from inbound 
materials and parts through 

distribution of finished goods.  
Founded in Miami in 1933, today 
Ryder has annual revenue of $6.3 
billion and more than 28,0 00 

employees serving over 15,000 
customers in North America, Latin 
America, Europe and Asia.  

 
Number of Employees:  25,000+  
 

Training Programs:  
Rental Management Trainee  
 
Degrees & Majors Sought:   

Bachelorôs: All Majors  
 
Summer Internships:   

Based off of  the needs of the 
business in select markets  
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Sallie Mae  
300 Continental Drive  

Newark, DE  19713  
www.salliemae.com  
 
Amy Strauss  

Employment Specialist  
amy.strauss@salliemae.com  
Phone:  302 -283 -8182  

Fax:  302 -283 -8491  
 
At Sallie Mae, a  NYSE- traded Fortune 

500 company, you will help open the 
minds of millions.  We are committed 
to making a quality education 
accessible and affordable to 

everyone.  We are growing our 
market share, pioneering new loan 
products, developing innovative 

informa tion services, and making the 
American dream of a college 
education more accessible than ever.  

We invite you to join us.  
 
 
Number of Employees:   8,000  

 
Training Programs:    
First 3 weeks of employment  

 
Degrees and Majors Sought:   
All Majors  

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Santora CPA Group  
220 Continental Drive  

Suite 112  
Newark, DE  19713  
www.santoracpagroup.com  
 

Kathie Skinner  
Office Manager  
Phone:  302 -737 -6200  

Fax:  302 -737 -3362  
kskinner@santoracpagroup. com  
 

We are CPAs, business development 
specialists, and consultants who work 
with clients to help them grow and 
develop successful, profitable, 

outstanding businesses.  We also 
provide human resource services, 
business valuations, and Delaware 

Holding Comp any services.  
Revenues:   $3,000,000  
 

Number of Employees:   25  
 
Training Programs:  
All CPE company paid  

 
Degrees & Majors Sought:  
Bachelorôs & Masterôs: ACC 

Bachelorôs:  FIN  
 
Summer Internships:   Yes 

 

 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

SCA Tissue North Americ a  
1451 McMahon Drive  

Neenah, WI  54956  
www.sca.com ;  
www.TORKUSA.com  
 

Tina Behling  
HR Specialist  
Tina.behling@sca.com  

Phone:  920 -720 -4695  
Fax:  920 -720 -4593  
 

SCA Tissue North Ameri ca is a 
leading manufacturer of disposable 
tissue, napkins, wipers and towels for 
the Away - from -Home market serving 

the food service, commercial, 
industrial, healthcare and automotive 
industries.  SCA has a strong 

environmental focus and 
commitment.  Our p roducts are made 
from 100% recycled materials. SCA 

Tissue NA is a division of SCA 
Americas and is owned by SCA, a 
global consumer goods and paper 
company that develops, produces 

and markets personal care products, 
tissue, packaging solutions, 
publication p apers and solid -wood 

products.  In the United States SCA's 
Personal Care Division manufactures 
and distributes personal care 

products such as SerenityÊ and 
TENAÊ.  SCA sales are conducted in 
90 countries. Last year sales 
exceeded $13.8 billion.  The 

compan y has production facilities in 
more than 40 countries and had 
approximately 51,000 employees at 

the beginning of 2007.  SCA shares 
are traded on the Stockholm, London 
and New York stock exchanges.  

 

Number of Employees:  2,400+  
 
Degrees & Majors Sought:   

Bachelorôs: ACC, EC, FIN, OM, CHE, 
EE, ENEG, ME  
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

http://www.santoracpagroup.com/
http://www.sca.com/
http://www.torkusa.com/
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SEI  
One Freedom Valley Drive  

Oaks, PA  19456  
www.seic.com  
 
Samantha Sheetz  

Worldforce Development Associate  
ssheetz@seic.com  
Phone:  610 -676 -2356  

Fax:  484 -676 -2753  
 
SEI (NASDAQ:SEIC) is a lea ding 

global provider of outsourced asset 
management, investment processing 
and investment operations solutions. 
The companyôs innovative solutions 

help corporations, financial 
institutions, financial advisors, and 
affluent families create and manage 

wealth .  As of March 31, 2009, 
through its subsidiaries and 
partnerships in which the company 

has a significant interest, SEI 
administers $354 billion in mutual 
fund and pooled assets and manages 
$123 billion in assets.  SEI serves 

clients, conducts or is regist ered to 
conduct business and/or operations, 
from numerous offices worldwide. For 

more information, visit 
www.seic.com.  
 

Number of Employees:  ~2,300  
 
Training Programs:    
Global Wealth Platform Masters 

Associates Program  
 
Degrees & Majors Sought:  

Bachelorôs: All Majors,  
Masterôs:  ACC, CE, CHE, CPEG, CS, 
EC, EE, ENEG, FIN, HIM, HRIM, IS, 

ISTM, IBS, MATH , MBA, ME, MGT, 

MKT, MIS, MSC, OCEG, OM, OEDC  
 
Summer Internships:   Yes 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Shadow Financial Systems, Inc.  
91 Fieldcrest Ave.  

Raritan Plaza II  
Edison, NJ  08837  
www.shadowfinancial.com   
 

Joe South  
President  
jsouth@shadowfinancial.com  

Phone:  732 -225 -6800  x270  
Fax:  732 -225 -6202  
 

Shadow Financial Systems is a 
leading software provider to the 
investment industry.  Shadowôs 
flagship product, Shado wSuite is a 

highly scalable on -premise installed 
software solution providing full post -
trade securities processing, 

reconciliation, clearing, settlement, 
treasury and accounting functionality 
for firms that trade securities.  

Regardless of trading volume, 
ShadowSuite handles all 
combinations of currencies, asset 
classes, and transaction types on a 

real - time, exceptions basis.  
Additional information is available at 
www.shadowfinancial.com.  

 
Number of Employees:   36  
 

Training Programs:   
Yes  
 
Degrees &Major s Sought:   

CS 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Sherwin - Williams (Store Group)  
10406 Tucker Street  

Beltsville, MD  20705  
www.sherwin.com/mtp  
 
Christine Kamzik  

Recruitment Specialist  
Phone:  301 -902 -3364  
 

Since its founding by Henry Sherwin 
and Edward Williams i n 1866, The 
Sherwin -Williams Company has not 

only grown to be the largest producer 
of paints and top quality coatings in 
the United States, but is among the 
largest producers in the world.  For 

more than 140 years, we have been 
determined to lead our indus try, to 
manufacture and market innovative 

products of superior quality, to 
operate a safe, clean and friendly 
workplace, to observe the highest 

ethical standards in business conduct 
and to reward our investors. 
Sherwin -Williams is recognized 
among Fortune Magazineôs ñ100 Best 

Companies to Work Forò and The 
Princeton Reviewôs ñBest Entry Level 
Jobs.ò  

 
Number of Employees:  33,000  
 

Training Programs:  
Management/Sales Training Program 
(entry level)  
 

Degrees & Majors Sought:  
Bachelorôs: All Liberal Arts Majors, 
COM, EC, MGT, MKT , OM  

 
Summer Internships:  Yes 
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Sherwin - Williams Company 
Chemical Coatings Division  

1140 McDermott Drive  
Suite 106  
West Chester, PA  19380  
www.sherwin -williams.com/oem/us/eng  

 
Bill Frank  
Regional Director of Sales  
bgfrank@sherwin.com  

Phone:  610 -344 -2117 x113  
Fax:  610 -430 -6222  

 

The Sherwin -Williams Co., Chemical 
Coatings Division, is a major supplier 
of OEM finishes and has a global 

identity, with plants in the U.S. and 
Asia. The marketing of our labeled 
industrial  finishes, application 
equipment and associated supplies is 

accomplished through over 90 
company -operated industrial 
facilities.   

 
Degrees & Majors Sought:  
Bachelorôs:  EC, FIN, MGT, MKT, OM  

MBAôs 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 

Skanska USA Building,  Inc.  
1633 Littleton Road  

Parsippany, NJ  07054  
www.skanska.com  
 
Barbara Schultz  

Human Resources Manager  
Phone:  973 -753 -3671  
Fax:  866 -572 -5207  

Barbara.schultz@skanska.com  
 
Skanska USA Building, Inc, is a 

leading global as well as local 
provider of constr uction, 
preconstruction, consulting, general 
contracting, design build and 

pharmaceutical validation services to 
a broad range of US industries.  The 
company, part of the Skanska AB 

global group of companies, is 
headquartered in Parsippany, NJ.  
 

Number of Employees:   3,200  
 
Training Programs:    
Skanska USA is on the leading edge 

of training development for its 
employees in a variety of skilled and 
technical areas as well professional 

and career enhancing employee 
driven programs.  
 

Degrees & Majors Sought:  
CE, CHE, EE, ETM, ME 
 
Summer Internships:   Yes 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

SMART Business Advisory and 
Consulting , LLC  

80 Lancaster Avenue  
Devon, PA  19333  
www.smartgrp.com  
 

Gwen Ruff  
Senior Campus Recruiter  
Phone:  610 -254 -2449  

Fax:  610 -687 -3229  
gruff@ smartgrp.com  
 

A premier, full -service business 
consulting and advisory company 
serving clients globally, SMART offers 
innovative solutions to public and 

private companies in the areas of 
business consulting and advisory, 
technology, business process, 

accou nting, compensation and 
benefits, and tax.  Through an 
alternative practice structure, SMART 

and Associates, LLP offers a full 
range of attest services.  We 
continue to grow within the 
metropolitan areas of Philadelphia, 

Atlanta, Chicago, New York, and 
int ernationally in Amsterdam and 
London.  We are proud to offer 

commitment to work/life balance, a 
competitive compensation package, 
continued professional development 

through SMART University and a 
dedication to employee advancement 
and support in the workpl ace with 
our SMART Women Initiative. SMART 

is dedicated to Excellence, Growth, 
and YOU.  
 

Degrees & Majors Sought:  
Bachelorôs: CS, IS, ACC, CPEG, FIN, 
I STM, MGT, MIS, MKT, OM  
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Sogeti USA  
10055 Red Run Blvd.,  

Suite 100  
Owings Mills, MD 2111 7 
www.us.sogeti.com  
 
Matt Lazenby  
Recruiting Manager  

Matthew.lazenby@us.sogeti.com  
Phone:  410 -581 -5022  
Fax:  410 -581 -8751  
 

Building on 35 years of experience, 
Sogeti USA offers a comprehensive 
portfolio of services t hat includes: 

Applications Management, Business 
Intelligence, IT Compliance and 
Governance, Microsoft Solutions, 

Migration Services, Product Lifecycle 
Management and Software Control 
Testing.   For more information, visit 
the Sogeti USA web site at 

www.us.s ogeti.com.    
 
Number of Employees:  

Sogeti USA ï 1,400  
Sogeti Group -  15,000  
Capgemini SA Group -  61,000  

 
Revenues:  
Capgemini ï 6.95 billion Euros  
 

Degrees & Majors Sought:  
Bachelorôs: CS, IS 
Masterôs:  ISTM 

 
 
 

 
 
 
 

 

 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

State Farm Insura nce (PA)  
One State Farm Drive  

Concordville, PA 19339   
www.statefarm.com   
 
Michelle  Bitzberger   

HR Recruiter  
michelle.l.bitzberger.gy6n@statefarm
.com  

Phone:  610 -358 -7501  
Phone:  610 -358 -8595  
 

We are more than numbe rs and 
balance sheets.  We help people live 
life to the fullest, and we do it 
through integrity, financial strength, 

and relationships built on mutual 
trust.  As the Nationôs premier 
provider of insurance and financial 

services, our success is due to 
helpi ng people protect what they 
value and helping people plan to 

achieve their dreams.  If making a 
difference in the lives of others 
appeals to you, State Farm  is a great 
place to work, and a unique 

opportunity for you to exercise your 
individual talents.  
 

Nu mber of Employees:  
71,000 employees and 17,000 agents 
across the United States and Canada. 

Approximately 1500 locally  
 
Training Programs:    
State Farm is the Industry Leader 

and therefore has the best training in 
the Industry so our policy holders 
receive the Customer Service the 

deserve and expect.   
 
Degrees & Majors Sought:  

All Majors  

 
Summer Internships:   Yes 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

State of Delaware  
122 William Penn Street  

Haslet Armory  
Dover, DE  19901  
www.delawarestatejobs.com  
 

Jane Hahn  
HR Specialist  
Jane.hahn@state.de.us  

Phone:  302 -672 -5173  
Fax:  302 -739 -3000  
 

The State of Delaware is one of 
Delaware's largest employers.  The 
State offers careers in a wide variety 
of fields and workplaces where 

people can develop skills and reach 
their full career poten tial, consistent 
with their abilities and aspirations.  

By joining our State service, you will 
have both the opportunity to advance 
professionally and participate in 

building a better Delaware.  We 
continue aggressive efforts to 
maintain competitive pay an d 
benefits, expanded training offerings, 

career ladders and other ways of 
making our employee's work not only 
meaningful, but also rewarding and 

appreciated.  The State of Delaware 
has much to offer as an employer. 
Consider a career in State Service 

today.  
 
Number of Employees:  16,000  
 

Degrees & Majors Sought:  
All Majors  
 

 

 

 
 

 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

http://www.sogeti.com/
http://www.statefarm.com/


 

57 

Sun National Bank  
226 Landis Ave  

Vineland, NJ  08360  
www.sunnb.com  
 
Dominique DuMouchel  

VP, Training and Organizational 
Development  
ddumouchel@sunnb.com  

Phone:   856 -690 -4239  
 
Sun National Bank provides a full -

range of banking products and 
services, delivered by bankers who 
know your name.  Personal attention 
accompanies world -class service and 

competitive products that meet the 
needs of today's consumers and 
bus inesses.  At Sun, we also believe 

that doing business in the community 
means being a part of it.  Through a 
variety of efforts, Sun supports 

organizations, events and programs 
that make a difference in the 
communities we serve.  Together, we 
work to add va lue for our employees, 

customers and shareholders 
todayéand for years to come 
 

Number of Employees:   775  
 
Training Programs:    

Officer Leadership Program  
 
Degrees and Majors Sought:    
All Majors  

 
Summer Internships Available:   
Please contact for more infor mation  

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Target Corporation  
900 W. Sproul Road  

Suite 201  
Springfield, PA  19064  
www.target.com/careers  
 

Nicole DôAmbrosio 
Group Campus Recruiter  
Nicole.Dôambrosio@target.com 

Phone:  484 -326 -6029  
Fax:  610 -338 -2033  
 

Target is an upsc ale discount retailer 
with a focus on high -quality, on - trend 
merchandise and the everyday basics 
all families need at affordable prices. 

Target is committed to providing 
guests with great design through 
innovative products, in -store 

experiences and communi ty 
partnerships. Target operates over 
1350 stores in 47 states and will 

open an additional 100 stores each 
year. Whether they visit a Target 
store or shop online at Target.com, 
guests enjoy a fun and convenient 

shopping experience. To learn more 
about our focus on trend leadership, 
guest service, career opportunities 

and community partnership visit 
www.target.com/careers . 

 

Degrees & Major s Sought : 
All Majors , All Business Majors  

 

Summer Internships:  Yes 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 

Teach for America  
315 W. 36 th  Street, 6 th  Floor  

New York, NY  10018  
www.teachforamerica.org  
 
Kristen Leising  

National Recruitment Director  
Kristen.leising@teachforamerica.org  
Phone:  212 -279 -2080  x749  

Fax:  212 -279 -2081  
 
Teach For America is the national 

corps of outstanding recent college 
graduates and working professionals, 
of all academic majors, backgrounds 
and career interests, who commit 

two years to teach in urban and rural 
public schools and become lifel ong 
leaders for expanding educational 

opportunity for all children.  Each 
year, Teach For America selects a 
diverse corps of individuals who have 

the skills and commitment to make a 
real impact on the academic 
prospects of students growing up 
today in low - income communities, 

and to exert long - term leadership in 
the effort to eliminate educational 
inequity.  Teach For America trains 

all corps members during a rigorous 
pre -corps summer training program; 
places them as teachers with full 

salary and benefits in  urban and rural 
public schools; and continues to 
support them through a two -year 
professional development program to 

insure their success as teachers and 
beyond.   
 

Degrees & Majors Sought:   
All Majors  
 

Summer Internships:  Yes 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

javascript:openNewWin('http://www.target.com/careers')
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Tech tronic Industries (TTI)  
1428 Pearman Dairy Road  

Anderson, SC  29625  
www.ttirecruiting.com  
 
Trish Storey  

Regional Manager  
Trish.storey@ttigroupna.com  
Phone:  800 -323 -4615  x7823  

Fax:  804 -368 -7309  
 
TTi is a world -class leader in quality 

consumer and profess ional products 
marketed to the home improvement 
and construction industries.  An 
unrelenting strategic focus on 

powerful brands, innovative products 
and exceptional people drives our 
success.  TTiôs powerful brand 

portfolio includes Milwaukee, AEG 
and Ryob i power tools and 
accessories, Ryobi and Homelite 

outdoor products, and Hoover, Dirt 
Devil and Vax floor care appliances.  
Our products are distributed through 
major home centers and retailers, 

full - line tool distributors and other 
channels worldwide.  Our  culture of 
innovation, firm commitment to R&D 

and extensive customer insight 
ensure our leading brands and high -
quality products meet the specific 

needs of the customers, consumers 
and professionals that we serve and 
deliver long - term value to our 
shareho lders.  

 
Degrees & Majors Sought:   
All Majors  

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Terumo Cardiovascular Systems  
125 Blue Ball Road  

Elkton, MD 21921  
www.terumo -cvs.com  
 
Kristin Schaal  

Human Resources Generalist  
Kristin.schaal@terumomedical.com  
Phone:  410 -392 -7124  

Fax:  410 -392 -7183  
 
We develop, manufacture and 

distribute medical devices for cardiac 
and vascular surgery with an 
emphasis on cardiopulmonary 
bypass, intra -operative monitoring 

and vascular grafting.  Each year, 
millions of patients around the world 
benefi t from the use of Terumo CVS 

products.  Our parent company, 
Terumo Corporation, is a global 
medical device manufacturer focused 

on cardiac and vascular specialties, 
hospital products and home health 
care.  Terumo has more than 11,000 
associates in 82 sales  offices and 17 

production facilities around the world.  
Along with our sister companies, 
Terumo CVS embodies Terumo 

Corporationôs commitment to 
advancing the surgical treatment of 
cardiovascular disease.  

 
Number of Employees:  220  
 
Degrees & Majors Sought :   

ME 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

The Boeing Company  
PO Box 16858 M/C P01 -02  

Philadelphia, PA  19142 -0858  
www.boeing.com  
 
John E. Lyons  

Boeing UD Executive Focal  
John.e.lyons@boeing.com  
Phone:  610 -591 -9755  

Fax:  610 -591 -4926  
 
Boeing is the worldôs leading 

aerospace company and the largest 
manufacturer of commercial jetliners 
and military aircraft combined.  
Additionally, Boeing designs and 

manufactures rotorcraft, electronic 
and defense vehicles and advanced 
information and communications 

systems.  As a m ajor service provider 
to NASA, Boeing operates the Space 
Shuttle and International Space 

Station.  The company also provides 
numerous military and commercial 
airline support services.  
Headquartered in Chicago, Boeing 

employs more than 160,000 people 
acros s the US and in 70 countries, 
with major operations in the Puget 

Sound area of Washington State, 
southern California and St. Louis.  
Total company revenues for 2007 

were $66.4 billion.  
 
Number of Employees:  160,000  
 

Degrees & Majors Sought:   
ACC, CE, CHE , CPEG, CS, EC, EE, 
ENEG, ETM, FIN, IR, ISTM, IBS, 

MATH, MBA, ME, MGT, MKT, MSC, 
OM 
  

Summer Internships:  Yes 
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Thomas Scientific  
1654 High Hill Road  

Swedesboro, NJ  08085  
www.thomassci.com  
 
Michelle Geisert  

Director of HR  
michelleg@th omassci.com  
Phone:  856 -467 -2000  x4631  

Fax:  856 -467 -4538  
 
Thomas Scientific has been serving 

the worldwide scientific market for 
over a century, representing over 
1,000 manufacturers and supplying 
over 400,000 products to a variety of 

research organizati ons.  Whether the 
market is biotechnology, 
pharmaceutical, food, beverage, 

cosmetic, water, or educational labs, 
Thomas Scientific has the products 
and services that are needed.  

Thomas Scientific conti nues to search 
for new and revolutionary 
technologies and equipment, while 
still providing the quality car e and 

service to our cu stomers that has 
been a Thomas h allmark since 1900.  
 

Number of Employees:  75  
 
Degree s & Majors S ought:   

All Majors, BIOC, BIS, CHEM, ENSC, 
MBA, MGMT, MKTG, OM  
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Trinity Transport, Inc.  
1201 Bridgeville Highway  

Seaford, DE  19973  
www.trinitytransport.com  
 
Denise Crockett  

Corporate Recruiter  
Resume1@trinitytransport.com  
Phone:  302 -262 -0632  

Fax:  302 -253 -0211  
 
Trinity Transport, Inc. is a family, 

privatel y owned company based out 
of Seaford, DE and it has over 27 
years in the Transportation 
Brokerage, 3PL industry.  Trinity has 

a unique culture, focusing on 
teamwork, and we pride ourselves in 
being an employee friendly company.  

We truly believe our people  are our 
number one asset.  At Trinity, we 
have a rigorous growth strategy, and 

in order to meet our goals we must 
find new quality team members that 
will not only contribute to the growth 
of the company, but also compliment 

our culture.  
 
Number of Employe es:  200+  

 
Training Programs:   
Internship/Operations Training 

Program  
 
Degrees & Majors Sought:   
COM, ACC, F IN, MGT, MKT, OM  

 
Summer Internships:  Yes 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Turner Construction Company  
1835 Market Street, 21 st  Floor  

Philadelphia, PA  19103  
www.turnerconstruction.com  
 
Pamela Kilgore  

Ops Engr/Recruiting Coordinator  
pkilgore@tcco.com  
Phone:  215 -496 -8833  

Fax:  215 -496 -8811  
 
Turnerôs primary service is 

Construction Management followed 
by General Contracting.  Turner also 
specializes in de sign/build, 
commissioning, and construction 

consulting.  Turner construction 
provides an unequaled level of 
construction management expertise.  

Proven construction experience 
coupled with extensive knowledge of 
the PA market produces facilities that 

exceed  our customerôs expectations.  
We have extensive local experience 
with a variety of building types such 
as:  manufacturing, industrial, 

education, sports, commercial, 
justice, healthcare, public, retail, 
interiors, research & development, 

multi -unit reside ntial.  entertainment, 
historical renovation, hotel 
restoration & aviation/transportation.  

We are the largest general contractor 
/construction management firm in 
the country as ranked by building 
design & construction.  In 2007, we 

completed over $9.6 bill ion of 
construction on projects ranging from 
offices to hospitals and sports 

facilities to pharmaceutical 
manufacturing plants.  As the 
Nationôs leading builder, we have 

over 40 offices throughout the U.S.  

We have 5,800+ active employees 
working in 1,700 or so active 
projects.  PA offices enjoy the 

benefits of being part of the Nationôs 
largest building construction 
Company, as well as the advantage 

of operating independently in order 
to closely tailor our services to the 
needs of our clients.  

 
Number of E mployees:  5,800  
 
Training Programs:  Yes 

 
Degrees & Majors  
 Sought:   

ETM, CE, EE, ME  
 
Summer Internships:  Yes 
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Tyson Foods, Inc.  
403 S. Custer Avenue  

New Holland, PA  17557  
www.tysonfoodsinc.com  
 
Todd Shultz  

Complex HR Manager  
Todd.shultz@tyson.com  
Phone:  717 -355 -5409  

Fax:  717 -355 -5471  
 
Tyson Foods is the largest  

producer of meat protein in the U.S. 
Operations are world wide  
 
Number of Employees:  

1000 local facility, 108,000 all 
operations  
 

Training Programs: Management 
Training Program  
 

Degrees & M ajors Sought:  
All Majors  
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

U.S. Army Aberdeen Test Center  
400 Colleran Road  

APG, MD  21005 -5059  
www.atc.army.mil  
 
David Goad  

Chief, Compliance & Conservation  
David.goad@us.army.mil  
Phone:  410 -278 -2051  

Fax:  410 -278 -9353  
 
Aberdeen Test Center is a Major 

Range and Test Facility Base 
(MRTFB).  ATC is a national asset 
with the mission to primarily support 
Department of Defense test and 

evaluation (T&E) requirements.  ATC 
also conducts testing for federal, 
state and local governments, 

academia, private industry, and 
foreign governments.  ATC is the 
DoD lead test center for:  automotive 

testing, manned and unmanned 
ground vehicles, guns and munitions 
(direct fire and small arms) testing, 
and live fire vulnerability/lethality  

testing.  
 
Number of Employees:  755 FT 

federal civilian employees; 140 
student temporary employment 
program employees  

 
Training Programs:  Student 
Temporary Employment Program, 
Student Career Experience Program, 

Army Civilian Training Education and 
Develo pment  
 

Degrees & M ajors Sought:   
BS, MS & PhD:   
BI OC, BISC, CE, CHE, CHEM, CLIM, 

CPEG, CS, EC, EE, ENEG, ENSC, ETM, 

FIN,  ISTM, ME,  MGT, MIS,  MSC,  
NRM, PS, WC  
 

 Summer Internships:  Yes 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

U.S. Army Corps of  Engineers  
100 Penn Square East  

Wanamaker Bldg.  
Philadelphia, PA  19107  
http://intra1.nap.usace.army.mil  
 

Janet M. Simms  
HR Specialist  
Janet.m.simms@usace.army.mil  

Phone:  215 -656 -6873  
Fax:  215 -656 -6879  
 

The Philadelphia District of the US 
Army Corps of Engineers was 
established in 1866  to manage the 
water resources of the 13,000 

square -mile Delaware Rivers Basin 
and the Atlantic Coast from New 
Jerseys Manasquan Inlet to the 

southern boundary of Delaware. Our 
mission areas include Military 
Construction, Navigation, Flood 

Control, Coastal  Engineering, 
Planning, Emergency Management, 
Environmental Program and Support 
for Others work. This position is 

located in the Philadelphia District 
Office in the Wanamaker Building, 
adjacent to City Hall in Center City 

Philadelphia.  Construction sites 
include Dover, DE, Pomona, NJ, 
Vineland, NJ, Aberdeen, MD and Ft. 

Dix, NJ.  
 

Number of Employees: 

Approximately 500  

 

Degrees & Majors Sought:    

CE, EE, ENEG, ME  
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U.S. Army Edgewood Chemical 
Biological Center  

5183 Blackhawk Rd.  
Attn:   RDCB-DPC-W 
APG, MD  21010 -5424  
www.ecbc.army.mil  

 
Diane E. Bratton  
Mgmt & Program Analyst  

Diane.bratton@us.army.mil  
Phone:  410 -436 -4690  
Fax:  410 -436 -3507  

 
ECBC is the nation's principal 
research and development center for 
non -medical chemical and biolo gical 

defense.  
 
ECBC develops technology in the 

areas of detection, protection, and 
decontamination and provides 
support over the entire lifecycle -  

from basic research through 
technology development, engineering 
design, equipment evaluation, 
product supp ort, sustainment, field 

operations and disposal.  
 
Degrees & Majors Sought:   

BS, MS & PhD: BIOC, BIS , CHE, 
CHEM, CS, CPEG, EE, ME  
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 

U.S. Marine Corps Officer 
Programs  

74 East Main Street  
Newark, DE  19711  
www.delawaremarineof ficer.com  
 

Capt. Mark Budzyn  
Officer Selection Officer  
Mark.budzyn@marines.usmc.mil  

Phone:  302 -670 -3416  
Fax:  302 -454 -9864  
 

Our staff is committed to working 
with outstanding young men and 
women who are interested in 
becoming Marine Officers. To qualify, 

you must be either a full time college 
student or a college graduate who is 
of the highest moral character. The 

journey is not easy, but there is no 
more rewarding job than leading the 
finest men and women of the Armed 

Forces, United States Marines. Please  
look into our programs and glean as 
much information possible from this 
website. If you feel up to the 

challenge of applying for one of the 
programs, either fill out the initial 
screening questions and email the 

completed questionnaire to our office 
or gi ve us a call.  
We are not recruiters. We are 

selection officers charged with the 
mission of providing qualified 
applicants information on our 
programs and to help those 

interested pursue selection for 
training. Together, we will determine 
if our programs ar e right for you and 

if you are right for our programs.  
 
 

Degrees & Majors Sought:  

All Majors  
 
Summer Internships:  Yes 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

U.S. Marines  
6845 Deerpath Road  

Elkridge, MD  21075  
www.marineofficer.com  
 
Sophea R. Warner  

Logistics Clerk  
Sophea.war ner@marines.usmc.mil  
Phone:  410 -379 -0903  

Fax:  410 -379 -5206  
 
The Marine Corps has been Americaôs 

expeditionary force in readiness since 
1775. We are forward deployed to 
respond swiftly and aggressively in 
times of crisis. We are soldiers of the 

sea, provi ding forces and 
detachments to naval ships and 
shore operations. We are global 

leaders, developing expeditionary 
doctrine and innovation that set the 
example, and leading other countriesô 

forces and agencies in multinational 
military operations.  These uni que 
capabilities make us ñFirst to Fight,ò 
and our nationôs first line of defense. 

 
Semper Fidelis  means Marines are 
ñAlways Faithfulò to the country, the 

Marine Corps and each other. Our 
nation entrusts us with its young 
men and women and we respond 

with an unbreakable commitment, in 
combat and in life.  
 
Degrees & Majors Sought:   

All Majors  
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U.S. Navy  
7522 Connelley Drive  

Suite A  
Hanover, MD  21076  
www.navy.com  
 

Janel Hrenko  
Medical Programs  
Janel.hrenko@navy.mil  

Phone:  410 -761 -7419  
Fax:  410 -766 -6927  
 

Today's Navy is a forward - thinking, 
technologically advanced, worldwide 
team of highly trained professionals 
serving their country at sea, under 

the sea, on land and in the air. 
Nearly 400,000 active duty men and 
women proudly ser ve in today's 

ethnically diverse Navy, the majority 
of which, some 336,000, are enlisted 
Sailors and midshipmen. The 

opportunities for advancement are 
equal for all, and with the exception 
of SEALs and submarines, all 
assignments are open to women.  

 
In tod ay's Navy you can learn high -
tech skills in one of more than 60 job 

fields, including such dynamic, 
cutting edge fields as electronics, 
engineering, computer technology, 

nuclear  propulsion and aviation. The 
Navy can put you on the leading 
edge of technolog y, and you don't 
need experience to start. Bring 

honor, courage and commitment, and 
let the journey begin.  
 

Degrees & Majors Sought:  
All Majors  
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

United Electric Supply  
10 Bellecor Drive  

New Castle, DE  19720  
www.unitedelectric.com  
 
Kristy McKillop  

Corporate Recruiter  
kmckillop@unitedelectric.com  
Phone:  302 -324 -3322  

Fax:  302 -322 -1854  
 
Looking for a career opportunity with 

exceptional growth?  Invest in a 
rewarding career with United Electric 
Supply!  We are a 100% Employee -
owned comp any where you can make 

a difference!  We're currently looking 
for enthusiastic individuals to join our 
team -  and hopefully become a future 

leader of the company!  We have 
locations in Delaware, (our Corporate 
Headquarters is in Wilmington, DE), 

Pennsylvani a, Maryland, New Jersey 
and Virginia.  
 
As a company fully owned by its 

employees, we don't just look for 
people to fill jobs.  We look for 
potential business partners and 

exceptional individuals who can 
contribute as if the company was 
their own -  which it is.  And don't 

worry if the electrical supply business 
was not part of your education and 
training.  Some of our most 
successful employees are people who 

joined us with nothing more 
specialized than a general Liberal 
Arts Degree.  Our Sales and 

Management Trainees learn the 
business and get promoted by 
starting from the ground up.  

Literally, just ask our President who 

started out in the Warehouse!  
 
Number of Employees:   300+  

 
Training Programs:  
Sales & Management Trainee 

Program  
 
Degrees & Majors Sought:  

Bachelorôs: COM,  Liberal Arts, MBA, 
MGT, MKT, OM  
 
Summer Internships:  Yes 

 
 
 

 
 
 

 
 
 

University of Delaware Police 
Department  

413 Academy Street  
Newark DE  19716  
www.udel.edu/publicsafety  
 

Yvonne Simpson  
Administrative Specialist  
fisher@udel.edu  

Phone:  302 -831 -1204  
Fax:  302 -831 -6871  
 

University Police Department.  
 
Number of Employees:   
86 full - time, 100+ part - time  

 
Degrees & Majors Sought:   
All Majors  

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 



 

63 

Vanguard  
PO Box 2600, M -14  

Valley Forge, PA  19482  
www.van guard.com/careers  
 
Stephanie Dudeck  

College Coordinator  
Stephanie_b_dudeck@vanguard.com  
Phone:  610 -669 -6634  

Fax:  610 -669 -6640  
 
Industry Leader Committed to 

Unmatchable Value   Vanguard is one 
of the worldôs largest investment 
management companies, with 
approximately $1.3 trillion in U.S. 

assets. We provide a full array of 
financial products to individuals, 
institutions, companies, and financial 

professionals from our Valley Forge, 
Pennsylvania headquarters, and from 
offices in Arizona, North Carolina, 

Euro pe, Australia, and Japan.  
 
Degrees & Majors Sought:   
Bachelorôs:  All Majors  

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Walgreens  
102 Wilmot Rd., MS #1220  

Deerfield, IL  60015  
www.walgreens.jobs  
 
Marquita Cunningham  

Recruitment Coordinator  
Marquita.cunningha m@walgreens.com  

Phone:  847 -315 -3324  

Fax:  847 -315 -8016  
 
Happy Harryôs, Delawareôs number 

one retail pharmacy chain, has 

established a strong tradition of 
exceptional customer service and a  
strong commitment to value. Happy 

Harryôs has joined the Walgreens, the 
nationôs premier retail drugstore with 
over 6,700 stores nationwide. The 

merging of two of the nationôs 
premier pharmacy  
chains has created a number of 
exciting opportunities for Retail 

Management Trainees!  
 
Degrees & Majors Sought:  

All Majors  
 
Summe r Internships:  Yes 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 

Watkins IT  
7700 Wisconsin Ave.  

Bethesda, MD 20814  
www.watkinsit.com  
 
Rachel Neuschaefer  

Human Resources Manager  
Rachel.Neuschaefer@WatkinsIT.com  
Phone:  301 -664 -6811  

Fax:  301 -654 -1831  
 
Watkins IT is a small IT consulting 

firm headquartered in the 
Washington DC area, specializing in 
Microsoft technology.  We aim to be 
ñone stop shopò for all IT needs for 

small to midsized organizations.  We 
have about 45+ technical consultants 
and are growing.   We have  four 

business units; Solutions group, 
which is focused on implementing 
and customizing SharePoint 

applications and .NET development; 
Financial Management Group which 
focus on implementing and 
customizing Financial Management 

Applications; Systems Services  who 
focus on the networking and the 
support side of the business; and our 

Data Center, which focuses on web 
hosting.  
 

Number of Employees:   45  
 
Degrees & Majors Sought:   
CS, MATH, I STM, MIS, OM, CP EG 
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Watkins, Meegan, Drury & Co . 
LLC  

7700 Wisconsin Ave., Suite 500  
Bethesda, MD  20814  
www.watkinsmeegan.com  
 

Stephanie Travis  
Director of HR  
Stephanie.travis@watkinsmeegan.com  

Phone:  301 -664 -6884  
Fax:  301 -913 -9588  
 

Watkins, Meegan, Drury & Company, 

LLC, is a Washington, DC, 
metrop olitan area based certified 
public accounting and business 

consulting firm of professionals who 
provide quality accounting, auditing, 
tax, financial planning, and 

management advisory services. The 
firm has grown since its inception in 
1975 to rank today am ong the 
largest CPA firms in the nation's 

capital.  
 
Number of Employees:  225  

 
Training Programs:  
New Employee Orientation, Office 

Products Training, Professional, CPE 
(need 40 hours per year)  
 
Degrees & Majors Sought:  

ACC 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 

W.B . Mason Co., Inc  
1435 Melrose Highway  

Pennsauken, NJ 08110  
www.wbmason.com  
 
Kimberly Walsh  

Human Resources Representative  
kimberly.walsh@wbmason.com  
Phone:  888 -926 -2766 x1713  

Fax:  508 -436 -5320  
 
W.B. Mason Co., Inc. has been in 

business since 1898 and is the 
largest independent retailer of office 
products.  W.B. Mason is a company 
rich with history and for over 100 

years has been driven to satisfy the 
customer.  
 

We offer office supplies, furniture and 
printing and bring amazingly low 
prices, free delivery , and outstanding 

personal service to all our valued 
customers.  
 
Quality, integrity, honesty and 

dependability are what W.B. Mason 
customers expect and these same 
characteristics are what we look for 

in an employee. If you want to be 
part of a growing comp any, looking 
to achieve great things, you have 

come to the right place.  
 
Degrees & Majors Sought:  
All Majors  

 
Summer Internships:  Yes 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Wegmanôs Food Markets 
1500 Brooks Avenue  

PO Box 30844  
Rochester, NJ  14603  
www.wegmans.com  
 

Ma rlene Wegman  
HR Assistant  
Marlene.wegman@wegmans.com  

Phone:  585 -429 -3853  
Fax:  585 -429 -3762  
 

Wegmans Food Markets, founded in 
1916, is a major regional 
supermarket chain and one of the 
largest private companies in the 

United States. Based in Rochester, 
NY, Wegmans has grown from a 
single produce cart to one of the 

most talked about supermarkets in 
the industry. With stores in New 
York, Pennsylvania, New Jersey, 

Virginia, and Maryland, they have 
raised the bar on the customer 
shopping experience. Wegmans ha s 
close to 38,000 employees and offers 

exceptional benefits, including an 
employee scholarship program, 
flexible scheduling, a challenging 

work environment and caring 
management throughout all levels of 
the organization. Wegmans has been 

on FORTUNE Magazin eôs ñ100 Best 
Companies to Work Forò every year 
since its inception in 1998, ranking 
#1 in 2005 and is currently #5 in 

2009!  
 
Number of Employees: 37,000  

 
Training Programs:   
Management Programs, Seafood 

University, Produce University, Meat 

University and many, many more.  
 
 

Degrees & Majors Sought:  
HRIM, MG T, OM  
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Wells Fargo Financial  
1001 Baltimore Pike, Suite 9 -A 

Springfield, PA  19064  
www.wellsfargofinancial.com  
 
Andrea Mancia  

Assistant Manager  
andreamancia@wellsfargo.com  
Phone:  610 -338 -0638  

Fax:  610 -338 -0639  
 
This position is an exceptional 

opportunity for an aggressive, self -
motivated sales person. In the 
position you will build relationships 
with existing Wells Fargo customers 

by selling financial services that meet 
their needs.  
 

Trai ning Programs:   
Credit Manager Training Program  
 

Degrees & Majors Sought:  
All Majors  
 
Summer Internships:  Yes 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Western Industries  
800 Lanidex Plaza  

Parsippany, NJ  07054  
www.westernpest.com  
 
Cheryl Masters  

Administrat ive Assistant  
cmasters@westernpest.com  
Phone:  973 -515 -0100  x448  

Fax:  973 -781 -0137  
 
Our business is built on a 

commitment to service and integrity 

that goes back to our inception in 

1928.  Today, we have more than 

600 associates in over 24 locations 

thro ughout the Northeast and Mid -

Atlantic U.S. continuing that tradition 

by delivering the highest quality 

service to our customer.  

 

Number of Employees:  600  

 

Training Programs:   

60 -90 day training program for Sales  

 
Degrees & Majors Sought:  

Bachelorôs:  ENT, BIS , CHEM, LS, 
PSY, MKT  
 
 

 
 
 

 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 
 

 
 

Wheeler Wolfenden & Dwares  
4550 New Linden Hill Road  

Suite 201  
Wilmington, DE  19808  
www.wwd -cpa.com  
 

Lisa DeRose  
HR Manager  
lderose@wwd -cpa.com  

Phone:  302 -254 -8240  
Fax:  302 -254 -8244  
 

Public Accou nting/Audit/Tax Firm 
with approx. 25 employees. We offer 
great benefits/opportunities for 
advancement.  

 
Degrees & Majors Sought:  
Bachelorôs: ACC 
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Whitman, Requardt & Associates, 
LLP  

801 South Caroline Street  
Bal timore, MD  21231  
www.wrallp.com  
 

Melanie Hustead  
Communications  
mhustead@wrallp.com  

Phone:  443 -224 -1770  
Fax:  443 -224 -1875  
 

Established in 1915, Whitman, 
Renquardt & Associates, LLP (WR&A) 
is a full service, multi -disciplinary 
engineering architectural a nd 

planning firm that provides planning, 
design and construction management 
services.  With a professional and 

technical staff of over 400, the firms 
services are focused on the needs of 
governmental, educational, 

institutional and private sector clients 
in the Mid -Atlantic region.  
Headquartered in Baltimore, MD with 
offices in DE, PA and VA, WR&A, a 

Top 200 Engineering News Record 
Design Firm, is privately owned by 
engineers and architects with a focus 

on delivering high quality, cost 
effective solutions for our clients.  
 

Degrees & Majors Sought:  
BS, MS & PhD: CE, EE, ENEG, ENSC, 
LH, ME  
 

Summer Internships:  Yes 
 
 

 
 
 

 

 
 
 

 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 
 

Wohlsen Construction  
PO Box 7066, 548 Steel Way  

Lancaster, PA  17604  
www.wohlsenconstruction.com  
 
Heidi Brady  

HR Speci alist  
hbrady@wohlsen.com  
Phone:  717 -299 -2500  

Fax:  717 -290 -7163  
 
Founded in 1890, Wohlsen 

Construction Company offers General 
Contracting, Construction 
Management, Design/Build, and 
Facilities Services. From our 

Lancaster corporate headquarters, 
Wohlsen o perates with offices located 
in Central PA and Delaware plus a 

specialized unit for Public Works. In -
house specialties serve most major 
building categories, including 

corporate, commercial, industrial, 
education, health care, and senior 
care. Today Wohlsen  operates with 
approximately 250 employees in PA, 

DE, MD and NJ. While we are 
consistently ranked among the 
country's top 400 contractors, 

Wohlsen still embodies the strong 
work ethic and skilled craftsmanship 
for which Lancaster County is 

famous.  
 
Number of Employees:  250  
 

Training Programs:   
Wohlsen provides numerous training 
opportunities which include in -house 

training, on -site training and other 
professional development 
opportunities.  

 

Degrees & Majors Sought:  
CE, ME 
 

Summer Internships:  Yes 
 
 

 
 
 

 
 
 
 

 
 
 

 
 
 

 
 


