Note: Return salary reduction agreement to Human Resources at 413 Academy St.

AGREEMENT FOR SALARY REDUCTION UNDER SECTION 403(B)
VOLUNTARY TAX DEFERRED PROGRAM

Salaried and hourly staff and professional staff employees retaining State Pension Plan as
primary retirement plan, may elect to participate in the University of Delaware Voluntary 403(b)
Retirement Plan. This is an optional plan that allows you to tax-defer salary in addition to your
primary Delaware State Pension Plan. The authorized investment companies under the plan are
Fidelity Investments and the Teachers Insurance and Annuity Association — College Retirement
Equities Fund (TIAA-CREF). Employees may designate their contributions to one company, or
split them between Fidelity Investments and TIAA-CREF in a variety of investment options.

BY THIS AGREEMENT, made between (a) (please
print your name) and the University of Delaware, the parties hereto agree as follows:

Effective with respect to amounts paid on or after (b) , 2010, which date
is subsequent to the execution of this Agreement, the Employee's salary will be reduced by the
amount indicated below and remitted to your designated authorized investment provider.

This agreement shall be legally binding and irrevocable for both the University and the
Employee while employment continues. However, either party may terminate this Agreement as of
the end of any month by giving at least thirty days written notice so that it will not apply to salary
subsequently earned.

The amount(s) indicated below shall produce a total contribution that does not exceed the
Employee's statutory exclusion allowance under IRC Section 403(b) or the limitations of IRC
Section 415 or Section 402(g), whichever is less.

All employees who first become plan participants on or after July I, 1996, will be subject to
annual compensation limits of $245,000 for plan year 2010 for any salary reduction amounts to the
University of Delaware Voluntary 403(b) Retirement Plan.

(c) I elect to contribute % of my annual base salary.
OR
(d) 1 elect to contribute the maximum salary reduction that is allowable by law up to

the following Annual Limits:

Year Annual Limit
2010 $16,500
2011 516,500

Limits subject to annual review by the IRS

Annual amount if not electing maximum = §




(¢) __ Individuals who are Age 50 or Over (or turn Age 50 during the year) may, in addition to
the above annual limits above, make “Catch-Up* contributions. I am Age 50 or Over or
will turn Age 50 during the vear and I elect to make additional contributions up to the
following maximums not exceeding the statutory limitation under IRC §414(v):

Year Annual Limit

2010 §5,500

2011 $5,500
Limits subject to annual review by the
IRS

Age 50 amount if not electing maximum = $

(f) I designate to remit these voluntary contributions to the following authorized funding

vehicles:
[ ] TIAA-CREF (gSRA) %
[ 1 Fidelity Investments %o

= 100%

(g) Please contact Benefits if you have pre-tax outside interests with contributions to items such
as a Keogh, Simplified Employee Pension (SEP), 401(k), other 403(b), etc. Contributions to
outside interests may require employee plan contributions to the reduced.

I contribute/have contributed in this calendar year to a pre-tax outside interest that
may require employee contributions through the University to be reduced.

Amount: Source: (documentation required)
(h) Signed this day of , 20
Employee Signature Human Resources Representative

Employee ID Number






