UNIVERSITY OF DELAWARE
ADVANCE INSTITUTE

We recognize that recruiting, retaining and promoting an excellent, diverse faculty may

involve supporting working couples to find meaningful employment opportunities. To that

end, we offer assistance to the spouses and partners of faculty who are moving to the

University of Delaware. Although we cannot guarantee employment at UD or elsewhere,

we will make every effort to help spouses and partners find employment. If you are a

candidate for a faculty position at UD, requesting dual career assistance will not negatively

impact your chances of receiving an offer.
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WHOIS ELIGIBLE?

This protocol is primarily focused on Tenure Track and
Continuing Track faculty who are being hired by the
University or have been hired within the past two years.
However, the University recognizes that non-faculty
appointments are vital to its mission and will give full
consideration to others as needed.

SERVIGES PROVIDED

@ Dual career identification and information about
positions at UD

¢ Information about job openings with area employers

® Referral for informational interviewing both at UD and
in the community

¢ Support and advice on resumes, cover letters and
intferviewing techniques

¢ Referral to specialty recruiting firms in areas of interest

GETTING STARTED

@ Interested candidates should fill out an intake form:
http://www.udel.edu/0011433. This communication will
not go to the search committee or hiring department.

¢ Candidates will then have an initial discussion with a
Talent Acquisition representative regarding the Dual
Career Support Program.

For more information, please contact:
Krissy Hovick
khickman@udel.edu

Talent Acquisition

Human Resources




